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Regional Transit Faces First 
Contractual Test With The CAW 


s of the deadline for this article, the federal election had not been conducted, but which- 
ever party has formed the new government (be it a minority or majority) this Union 
will continue to press for a change in trade policies and also future investment for our 


industry. 


All of us who work in the auto sector understand its importance, but we must con- 
tinue to educate and communicate to those who do not in an attempt to strengthen our industry 
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and secure our futures. You can use the fol- 
lowing information to share how important 
auto manufacturing is to this region and what 
autoworkers contribute. 

Our industry directly employs 14,000 
people in Oshawa with thousands more jobs 
created to supply the industry. People must 
realize that even more jobs are created by the 
spending power of autoworkers’ paycheques 
in all communities where they live. The pri- 
mary manufacturing jobs in our area stimu- 
late an estimated 59,000 jobs throughout 
the economy. Autoworkers’ ability to spend 
pumped $733 million into just the Oshawa 
economy alone last year. Politicians have to 
pay attention to the fact Oshawa’s autowork- 
ers paid $150 million in federal and personal 
income taxes that support vital public services 
such as health care, education and social ser- 
vices. Based on average property tax rates, we 
supported $36 million in municipal taxes to 
cover the cost of local services. 

As you can see, auto-related jobs are vital 
to this region and the Canadian economy as 
a whole. 

The issue of “unfair trade” must be ad- 
dressed as the flood of imported vehicles al- 
lowed into our markets contribute very little 
to our economy. 

If the trade issue is not tackled, and tackled 
soon, our situation will become far worse, as 
China is close to launching an assault on our 
market in the very near future. A Chinese au- 
tomaker, Geely, will be the first to introduce 
their $10,000 product into our market to the 
tune of 25,000 vehicles by 2008, with future 
plans to sell 100,000 annually. Another Chi- 
nese company, Chery Automotive, plans to 


bring in 250,000 vehicles 
per year starting in 2007. 

Auto analysts pre- 
dict by the year 2015, 
Chinese automakers 
will dump over two mil- 
lion vehicles per year 
into our market. These 
companies plan to at- 
tack our market more 
aggressively than the Japanese or Koreans ever 
have. It is time for government action, broth- 
ers and sisters, as these automakers have no 
interest in contributing to our economy or the 
communities as we have. 

On a positive note, GM has apparently 
pulled back their plans to eliminate the third 
shift in Car Plant #1 during the first half of this 
year thanks to the strong sales for our great 
product. However, the market will dictate what 
happens during the second half of the year. 

The situation in Car Plant #2 at this point 
remains unchanged, but as a Union we will 
continue our fight to convince General Motors 
our members in that plant have earned the 
right to produce world-class vehicles beyond 
2008. 

Our members within the Oshawa Transit unit 
(now part of the new Durham Region Transit) 
will see their current collective agreement ex- 
pire on Feb. 28, 2006. Their bargaining com- 
mittee, led by Chairperson John Johnson, and 
the membership will have the full support of 
Local 222 during this process. Hopefully the 
employer will take a lesson from history and 
doesn’t make the same mistake its predecessor 
did three years ago, and that would be to test 
the determination and solidarity of this mem- 
bership. It is the Union’s intent to bargain a new 
collective agreement without an interruption 
of services but with the chaos and politicking 
that has come from the transition to Durham 
Region Transit, we can only trust the employer 
will choose to negotiate in good faith. 


CAW Local 222 And The Oshawa Generals 


Supporting The United Way 


CAW Local 222 President Chris Buckley dropped the 
puck at the Oshawa Generals game on January 22. 
Local 222 sponsored this game and all proceeds from 
ticket sales at the Union Hall went to the United Way. 
Our event raised $840 for the United Way of Oshawa- 
Whitby-Clarington-Brock & Scugog. Thank you to all 
who purchased tickets! 


And The Winner Is... 


Young Jack Billings is congratulated 
by CAW Local 222 President Chris 
Buckley as he proudly displays 

the autographed Oshawa Generals 
hockey stick that he won in our 
recent contest. His father Mike 
(left), who works at GM in Plant 

#1 Body Shop, put Jack’s name in 
the draw when he bought tickets 

for the Oshawa Generals game that 
was sponsored by CAW Local 222. 
Congratulations Jack! 
SSS 
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GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Continuing 


To Set 


The Record Straight 


have resisted responding to the many 

pamphlets that have recently surfaced in 

our plants because I feel that these public 

attacks between your elected representa- 

tives do nothing but weaken the Union 
and detract from the duty that we owe to you. 
However, it seems that the lies and innuendo 
will continue; therefore, I will set the record 
straight. 

I have received many calls over the past 
two weeks regarding the distribution of a 
hand-written, two page document listing the 
members of this local who are in leadership 
positions and who are receiving a Union rate 
for the work they do. I find it interesting that 
every one of those calls, without exception, 
has come from elected or appointed union 
representatives. I have not received a single 
call or question from the general member- 
ship, despite the fact that various pamphlets 
and whisper campaigns have put the “blame” 
for the negotiation of this rate squarely on my 
shoulders. 

I also find it disappointing that I have had 
to justify to people in leadership positions 
within your Local the negotiation of this rate 
of pay, given the fact that it has been a negotia- 
tions demand that has been on the table since 
1990. 

Therefore, those who have told you that 
they knew nothing about it have either been 
asleep or are not the honest people that they 
claim to be. Nevertheless, let me explain this 
issue to those of you who have been negatively 
influenced or only partially informed by the 
people who are attempting to undermine your 
Union, or who are too cowardly to tell you the 
truth. 

Coordinators and representatives who work 
at both the National Union Hall and the Local 
222 Hall receive the Union rate of pay for the 
work that they do. This was not something that 
was negotiated by me; this is a rate that has 
been in place for several years and paid for 
by your union dues. The philosophy behind 


Correction 

In the January 2006 edition of 
the Oshaworker, in the article 
by Jim Freeman, he apologizes 


for stating there was a vote on 
the GM Beacon Project in Par- 
liament, when in fact there was 
no vote. 


the rate was that these individuals provide 
the same services to all members of the CAW, 
whether trades or non-trades. Also, some of 
the people performing these jobs were trades- 
people prior to taking on the responsibilities 
of union leadership and should not have been 
disadvantaged for their willingness to repre- 
sent the membership by being forced to take 
a pay cut. 

One of the foundations of our union move- 
ment is wage parity. We have long demanded 
equal pay for equal work on behalf of the peo- 
ple that we represent. Prior to negotiations, 
as your union leadership was meeting and 
formulating demands that they gave to me to 
negotiate on your behalf, it became clear that 
we as a Union had been guilty of overlooking 
wage parity for our own representatives within 
the plant locations. 

For example, the benefits representatives 
who work within the Local 222 Union Hall re- 
ceive the Union rate of pay for the work that 
they do, paid for from union dues. The ben- 
efits representatives who do exactly the same 
work, but do it on the shop floor representing 
trades and non-trades employees on all shifts, 
and who are paid by General Motors rather 
than the CAW, were receiving production rate. 
Now perhaps you don’t have a problem with 
that, but I do. 

During negotiations with General Motors, it 
was my job to try to negotiate as many of the 
demands that I was given by your bargaining 
committee as I was able to get the company 
to agree to. 

One of the demands that has been on the 
table since 1990, amongst the many hundred 
demands that were discussed and negotiated, 
was an increase in pay for in-plant representa- 
tives who service both trades and non-trades 
employees to match the rate that our employ- 
ees at the Union Hall receive. It was part of a 
larger wage package that included a rate in- 
crease for CAs and all plant group leaders. 

By the close of bargaining, I was not able 
to achieve all the demands that I was given on 
your behalf. One of the demands that was not 
resolved by the end of bargaining was the wage 
issue. It was not something that your bargain- 
ing committee could present to you at the rati- 
fication meeting because it hadn’t been agreed 
to by the company at that point in time. After 
we returned from negotiations and ratified the 
agreement, I continued to try to negotiate de- 
mands that we had discussed at negotiations 
but not achieved. I believe that it is my job as 
your Plant Chairperson to continue to try to 


JIM 


HOY 
negotiate issues on your oan oHCRS 
behalf at all times, not CHAIRPERSON 


just during the period 
of official negotiations 
when we have the most 
bargaining power. One of the many things that 
I continued to work on was the wage issue. 
That came to a successful conclusion recently. 
As a result, approximately over 500 CAs re- 
ceived a rate increase. 

Although I personally believe that all these 
increases are the right thing to do, and from 
a larger perspective, I believe that the Union 
should support wage gains rather than cuts, I 
have a duty to you the membership. Your elect- 
ed representatives are informing me that this 
is something that the membership is opposed 
to, and the representatives who received the 
increases have not been supportive of them 
when questioned by the membership. 

I truly hope that the individuals who have 
done nothing for months except attempt to 
destroy our union brick-by-brick will be rec- 
ognized for what they are: Anti-union. I also 
hope that the membership will recognize the 
blatant lies and half-truths that have been 
spread by these individuals for what they are, 
and that we can return to solidarity within our 
unit and local. We are in one of the most dif- 
ficult times that we have faced in 20 years; it’s 
hard to fight the company when we are fight- 
ing with each other. 

A bulletin should be out by now from the 
Company regarding student summer vacation 
replacement applications. Rather than hav- 
ing to submit a written application form to 
the Employment Office, students apply online 
through www.workopoliscampus.com. Ap- 
plications can be submitted from February 1 
until March 1, 2006. 

Although Car Plant #2 has started reduc- 
ing jobs as part of the derate, there are still 
requisitions for the Car Plant Paint Shop and 
needs in Truck Plant as part of their launch. 
Therefore, the company is not forecasting the 
layoff of any of our members and should be 
calling in all remaining people on the prefer- 
ential hire list and the people still laid off from 
ACSYS. 

At this point we have not been officially in- 
formed of any further weeks of layoff in any 
of the plants. Hopefully we can continue to 
weather this difficult time in the automotive 
industry without further job loss, but that will 
only happen if we remember that our union’s 
history was built on solidarity, rather than divi- 
siveness, during times of adversity. % 
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FINANCIAL SECRETARY’S REPORT 


Buying Domestic Will Help 


his campaign is starting to look like it 

is opening up some eyes, which is our 

intent. China has announced it is now 

going to be involved in selling vehicles 

in North America. What item does Chi- 
na not sell here? We have to protect our own 
market not only in auto but all manufacturing, 
or who will have jobs down the road? 

Oshawa City Council has voted to put our 
Buy Domestic licence frames on the city’s 
fleet of vehicles, which is much appreciated. 
We produce the best vehicles, let's everybody 
promote our products. Remind your friends, 
family and neighbours that here in Oshawa we 
build the exceptional Impala, Grand Prix, Al- 
lure, Monte Carlo, Silverado and Sierra. Our 
future truly does depend on this. 


CAW Annual Picnics 

We are now preparing for our summer 
events. The Retirees Picnic is on Tuesday, June 
13, 2006 at Oshawa’s Lakeview Park, which is 
on the shores of Lake Ontario at the south end 
of Simcoe Street. We would also like to have a 
baseball game for retirees. Anyone interested, 
leave your name and phone number at the 
Union Hall if you want to participate. 


LETTERS TO THE EDITOR 


The Local’s CAW Picnic will be on Saturday, 
June 24, 2006, also at Lakeview Park. Enter- 
tainment, rides, refreshments and draws will 
make it as worthwhile to attend as always. This 
will be our 60th year celebrating our mem- 
bership and solidarity with the family-oriented 
event. 


CAWSTCA 


CANADA 


HEALTH 
SPAS TMEHT 


Canada 
Health and Wellness 


GMCL/CAW Health And 


Wellness Employee Survey 

The GMCL/CAW Health and Wellness Na- 
tional Steering Committee is looking for input 
from all active employees to help plan the fu- 
ture direction of the program. 

In late February or early March, randomly 
selected employees will have a copy of the sur- 
vey mailed to their homes. The survey should 
take about 30 minutes to complete. 

Participation is voluntary. There will be no 


“Sharon’s Kids” Thank 


The CAW Local 222 Membership! 


To the Editor; 

“The stockings were hung by the chimney 
with care, in hopes that St. Nicholas soon 
would be there...” 

...and the magic of Christmas has come to 
164 children in 50 families because of the 
generosity of folks like you. Total donations 
= $45,295.18. With your financial support for 
our 37th year, we were able to provide toys, 
clothing and food to the 164 children in 50 
families. Ninety percent of the money comes 
from GM employees and 10 percent comes 
from people and organizations outside of our 
company. 

The money from GM employees is raised 
through canvassing and raffles. The Car, Chas- 
sis, Paint and Stamping Plants hosted large 
raffles, with prizes donated by GM and other 
businesses in Durham Region. This year, I 
learned that two of the families needed beds 
for their children. Not only did they get new 
beds, but bedding and pillows and warm, 
snuggly pajamas. 

I am grateful for the use of the CAW Hall to 
wrap the thousands of gifts, the space to store 
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them until delivery day and the generous do- 
nations from the CAW Retirees, the CAW Fam- 
ily Auxiliary and to all those in the plants who 
supported “Sharon’s Kids” through special 
events, i.e. beard shaving, etc. 

I was fortunate to see smiles on the faces of 
the children in the families that my husband, 
Warren and I delivered to on Dec. 21st. We re- 
ceived hugs from grateful recipients — special 
moments made possible by you. 

On behalf of the children you brought 


names attached to the sur- 
veys. All survey information 
will be kept completely 
confidential. 

If you are not one of 
the employees chosen 


to have a survey mailed CHARLIE 


to your home, you will PEEL 
FINANCIAL 
still have the opportu- SECRETARY 


nity to participate. Sur- 

veys will be available at your work location. 

Information as to how to access a survey will 

be posted. 

After completing your survey, there is an 
opportunity to enter a random draw for: 
@ Grand Prize: $500 gift certificate for GM 
merchandise from the Corporate Express 
Catalogue (drawn from all eligible ballots) 
© Local Site Prizes: CAW apparel (approxi- 
mate $100 value) or $100 gift certificate 
for GM merchandise from the Corporate 
Express catalogue. Prize will vary by site. 
(A total of eight local site draws will be 
held. Local Site Prizes may vary but will be of 
equal or greater value.) 

Additional details will be available in the 
survey packages. Your input is appreciated. 


Christmas to and the 
Children’s Aid Society, a 
heartfelt thank you. We 
do make a difference 
— one child at a time! 
..and the tradition continues. 
Happy New Year! 
Sharon E. Clark 
Founder, Sharon’s Kids (1968) 
CAS Volunteer, 
GM Retirees 
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EDITOR 


INCOME TAX 


All-Tax Services is pleased to announce that 
we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


Beginning Monday February 20, 2006, 
We will be open weekdays 9:00 a.m. to 5:00 p.m. 


ALL-TAX SERVICES 


We also offer services at our office 


at 5 Bond Street West, 
Phone 905-723-3113. 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of November, 2005 


OTA RECON: sos cacpctrsdaaswwadenavecsnssaecctbtounsiretecserselonsrecebsesiine $ 1,136,751.23 
WOULESBGISE osctetlccmvnerdccobtenkaomieuenian tease 1,039,655.87 
Surplus (DEH) cscs ccessevtetoriccerracacibccarseadaraxcnincenccoen $ 97,095.36 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At November 30, 2005 November 1-30, 2005 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
CASI ss cssssssssavecsssahsvsacsivanssvsiniatsocsceaasessesiseeays w. 406,030.47 Membership Dues ssasasssetsssssbecccetssssssssvessasharrvienassonriens cesfceonsiiseesseattos 916,954.17 
Bank......... . 277,204.27 Wnitiations isiscicccccsessseissscseses 1,350.00 
Total Bank... 683,234.74 Oshawa Area Skilled Trades ... 24.50 
Deposit - AWCU 37 640.17 S.U.B. Receipts .....c eee 974.55 
POSIt AW GU is ssssssscsssvcnconancssscevssraserspnesessassousesasseccisececcescscasssaaszsasaanaie ,640. Greenshield Recoveries.. 2,063.73 
Due from Dental Centre ....c.c.ccccccccccscccscscscscsceesescsssssssesescscscseseseeesssesenes 44,642.89 Hall Maintenance... 2533.25 
Dominion of Canada Bonds . 12,000.00 Lost Time and Wages Recoveries 100,000.00 
Short Term Investments ..........cccssscssssssssssssssssssscssssessssassceseecessssecesssensens 1,072,185.48 Staff Wage Recoveries ......... 101,649.40 
TOTAL CURRENT ASSETS .........cccccsssssssesssssssssesssssssseseessssssseeessesssevess 1,849,703.28 Miscellaneous Collections.. 1,162.00 
: —. =: Oshaworket...........000 5,737.50 
Fixed Assets Recreation... -2,254.60 
WAIN CL cscs shssdasassovshiaasasasaecanseeessyesunsntinetturesenstosooonetenerzeceecissecedeaziasananieies 615,195.00 RC Nt eecccccccccsccceccceecceeecesee 5,550.00 
Buildings... 2,829,533.00 Soft Drinks and Vending. . 105.00 
Equipment 92,627.61 Telephone WACOM’ scscsce.vevvsssssesaesovessissdati tornvenseccnnenmmenwitaiie 901.73 
Total: Fixed ASS€tS: si..cscsvcssivcessvsscivessseesi aaaascesasianiiidcdcctentadensciseadeectenet 3,537,355.61 TOTAL REVENUE .ccccccccccccccsccscscscssesvssessssescesesesveseseevesesesesvesssvasssseveses 1,136,751.23 
TOTAL ASSETS .0......c.cceeccecceeecesestesesteseseesesesnesesessesesseseeteseeteneenensenene 5,387,058.89 TOTAL REVENUE ou..ccccccccccccccscccscsscsssscsssscssscssescsssstsssssessssessssssseses 1,136,751.23 
LIABILITIES EXPENSE 
CURRENT LIABILITIES OFFICE AND BUILDING 
AGG UGA TAD ALA GS sass: ctecvvenssssdacsessesssssssaisavsiuacasteccecesssessitsesescicsanen 1,939,355.79 Employee Salaries: <cosssssscsverrsseesevasveen yy aninanaanvaiaaenaneenuenenueneenets 123,207.24 
Ul Payable . 459.49 UI Expense ..... 1,342.16 
UL Payable — Lost Time ......ssssssssssssssssssssssssnsseens 550.60 CPP Expense... 1,930.60 
CPP Payable ......cscssssssesssssseccssssessssssessssssessssseesssnsvees 813.14 WCB EXPense.....ssss-sssssssesesssssieseessssseessee 324.26 
CPP Payable — Lost Time... 1,083.66 EHT EXpemse ...ssssssssesssssssssisssssssssssssssseee «3,707.56 
Income Tax Payable .............0: . 14,491.03 Other Benelits.........sssseeessee 25,411.77 
Income Tax Payable — Lost Time «0.02.0: 2,202.40 Employee Benefits and Insurance .........c0ccesseceesseseestestecseestesseeseesteeneess 32,716.35 
Receiver: General Payables... saectasessdenescessvescessvconeececvecceccecscesceseestentagiat? 19,600.32 Hall Expense ........-essseeeseeees 4,724.52 
EHT Pavz Insurance... 513.00 
AYADIE!.ssesssssiversosss 4,329.42 = : 
Uiion Dues Parl 1870.43 Miscellaneous p Ses... 12,025.97 
pea pee ebtonnes a: 5 48.8 5 Building Maintenance........ 12,332.43 
eyeuacectersckeuets iescuesshahnenalonsionsv aves cnenssssetins gents jetvensnididdesvecessasassinetien’ ’ : Soft drinks and vending . 677.05 
iGharitableWeducions sew. cpecssin errs cn asticeatantean ans 2,147.79 Telephone.ccisssnsssinsvsirevien 9,992.77 
WCB Payable paaassnarieaaeas -1,014.64 Office Supplies and General Expens - 7,516.10 
Retired Members Fund 56,324.16 Officers Expense jses.ccesseeirriecsrsiaiviiindesrbuviananiuinneeeen 5,088.59 
Recreation PUnd iss icsssssacsseetssecvssssarssvcervsnanaccosoevsnciegevescevecssssesasseazessnesasi 5,811.10 Professional .ccccccccccccccccccecccceccssecosscsecceseccescssscssscsssccssssssecsuscssscssccesecsseees 5,380.45 
TOTAL CURRENT LIABILITIES .............00sessssssssesesssstieeecsssseeeeeeesssesens 2,030,973.22 Total Office and Building ............ccccssccccssssssssssssssssssesssssescsssssseeeeees 214,174.47 
TOTAL LIABILITIES oo... ccc ceceeeeceeeeseeseseseeeeeeneneeeeeeeeesesneteneneneaeees 2,030,973.22 ORGANIZATIONAL 
Per Capita — Durham Labour Council... 2,868.80 
EQUITY Per Capita — CAW Assessment......... 523,354.36 
NET ASSETS Per Capita — CAW Council ...... we 9,179.29 
INGE ASSES 'a5scsessxseasssucecossssanoysssshacssiceadssesesasa0dvavaa vorasvocecsensiseasesenssveseeatss 3,797,776.76 Total Per Capita y.sssecseaeewusseeninannaninainnindaaienian itis 535,402.45 
SHDN esses ssecceecccctcensuesassasssssaredenessaaaaceeeeeeeeveevsesieiasuunes —441,691.09 Lost Time: Wages and Benefits ........sscsscsssessssssseessssssisesssssnseesssns 66,919.63 
aan eae Lost Time Expenses M&E&H .. wv 83,757.15 
TOTAL NET ASSETS IAD Po oben eRe eww sunnunnenenitiesseadesssariccmRsccceressssesessensaaacaas 3,356,085.67 Lost Time Expenses = Hotels CANCUN UTE ITRRRERTT AARC SNES LD 61,424.27 
TOTAL: EQUINY. aitisunticcnasracniervcutiannunimunactianuns 3,356,085.67 Lost, Tie Expenses? ii. dsisiscommassaneineni acne iaasmaiesaieite 145,181.42 
Misc. Election Co 2,299.10 
i ey 5 87058.89 Education .ecsssneorerorrrren 100.00 
Investors Grp Trust — Staff Pensions... 29,605.30 
Oshaworker — Printing .............. w 29,850.55 
a Oshaworker — Postage... 10,891.90 
— Total Oshaworker ...ccccccscccsssssessssssssssssseesssssescesssssvsesssssssssssesesssssesseestee 40,742.45 
. wa 4 Recreation.......... 2,173.00 
——eeeeey Recreation Funds 0.00 
— Strike fund...... -6,865.88 
—— Welfare and donations ... is 9,905.00 
— Skilled Trades sciciccscccsseusvssasvvssavesereasesvseonvavvsaavoscesvvavevicsceassiesessasisiaona save 18.93 
Total Organizational oc ccccssssesesseseeseeseeeseeteeneeeeeeeeeneenees 825,481.40 
TOTAL, EXPENSE 5525515 5:33ss35ssessasesssssssvsvsssvssvapossveveluees cussveviucvavvnnerssvssers 1,039,655.87 
NET INCOME: ys sscssssssssttnevisccccatevavanvinnvianaanaaiac cconceniiens 97,095.36 
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CAR PLANT AREA CHAIRPERSON’S REPORT ye 


A Day 


t has been suggested to me by several 
members that I should write an article so 
that everyone has an idea of the Car Plant 
Area Chairperson’s responsibilities. 

I want to start off by stating I have been 
elected for 22 years, however, prior to this job 
I spent six years back on the line in Plant #1 
paint shop. I have never nor will I ever forget 
where I come from! I represent 2,909 mem- 
bers in Plant #1 and 2,182 members in Plant 
#2, also 415 members in non-trades mainte- 
nance for a total of 5,506 members. 

My alarm clock goes off every morning at 
4:00 a.m.. I travel to Oshawa, which takes one 
hour or more depending on the weather. I 
punch in (yes, I swipe a card the same as you 
do) between 6:05 a.m. and 6:25 a.m., some 
days much earlier because of the fact there are 
special third step grievance meetings to attend 
if someone from the third shift has been sus- 
pended or discharged. 

Immediately after I badge in, I place a call 
to the Car Plant Manager to appraise him of 
the issues that are happening within the Car 
Plants, and most times I request for him to get 
involved in these issues so that they receive the 
attention they deserve. 

Many mornings there are members waiting 
outside my office before I have punched in to 
talk to me about issues on the third shift, we 
then go into my office to resolve the problem. 
Most times I will call their District Commit- 
teeperson so that he may get involved in the 
resolve. 

I then check all my messages from my an- 
swering machine and mark them down so that 
I can return all the calls throughout the day 
and depending on what shift the members are 
on, they ask me to call them at specific times 
during the day or evening. 

On a daily basis I place 50 to 126 (the most 
in one 24-hour period) calls. Throughout the 
day I receive calls from our members even 
while they are working on the line from their 
cell phones; many calls come from your Com- 
mitteepeople and District Committeepeople 
requesting advice and clarification on the con- 
tract. We have five District Committeepeople 
and 30 Committeepeople and 30 Alternate 
Committeepeople within the Car Plants. 

I also receive calls from the Union Hall, 
Pension Reps, Benefit Reps, Substance Abuse 
Reps, Counsellors, Human Rights Reps, Health 
& Safety Reps, Skilled Trades Reps, Standards 
Reps, Ergonomic Reps, SUB and E.I. Reps, 
Placement Rep, Education Reps, GM Manage- 
ment, Labour Relations... 
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In The Life Of 
Your Car Plant Chairperson 


On any given day I am asked to be pres- 
ent at meetings (too numerous to list) be- 
tween the Union and Management to resolve 
the Membership’s issues. Also the members 
who have talked with their Committeepeople 
and Districts and are not satisfied, they then 
request to see me and I have met with every 
single person who has requested me. 

During the day there could be multiple spe- 
cial third step grievance meetings set up as a 
result of the Company discharging, suspending 
or separating a Union member, and the Com- 
mitteeperson and the District Committeeper- 
son were unable to reach a resolve with the 
Company on the issue; this is when I am called 
into these meetings (which take a minimum 
of an hour and a half) along with the Union 
member, the District Committeeperson, the 
Committeeperson and the Company to reach 
a resolve and if not resolved, the member re- 
mains discharged and the grievance goes to 
the fourth step of the grievance procedure, 
which includes the National Union. 

On Mondays the entire Shop Committee (all 
District Committeepeople, Area Chairpersons 
and the Oshawa-wide Chairperson) meets to 
discuss and address issues pertaining to all Os- 
hawa-wide problems, including skilled trades. 

On Wednesdays the Car Plant Shop Commit- 
tee (the five Districts of the Car Plant and the 
Car Plant Chair) meet to discuss and address 
regular third step grievances with Labour Re- 
lations. These grievances are violations of the 
Collective Agreements that the Company would 
not resolve with the Committeepeople and the 
District on the shop floor. If these grievances 
are not resolved at the regular third step they 
will then be forwarded to the fourth step of the 
grievance procedure. 

Also on Wednesdays I meet for two hours 
with the Personnel Director of Labour Rela- 
tions and the Labour Relations Manager for the 
Car Plants, where we resolve many outstanding 
issues and communicate potential resolves to 
problems before they become an issue. 

Every Thursday morning I chair a meeting 
with all of the Committeepeople and Districts 
and any and all other Union reps who wish 
to attend, as our Oshawa-wide Chairperson, 
Brother Jim Hoy, attends every meeting. We 
communicate issues affecting the entire Car 
Plants and we share information so that the 
Districts and Committeepeople can provide 
this information to our membership on the 
shop floor. 

Every first Thursday and third Thursday 
of every month (except July and August) our 
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General Membership 
and GM Unit meetings 
are held at the Union 
Hall at 3:00 p.m.. 

On Fridays (twice per month) I attend 
the Union Hall to give a Car Plant Committee 
Report to the entire Union Leadership of Os- 
hawa. 

Saturdays and Sundays and all evenings I 
try to get caught up from the week’s workload 
by returning phone calls, checking emails, 
writing leaflets (as I have written every single 
Car Plant Committee Update with input from 
the Oshawa-wide Chair and the Districts). 

Oh yes, I forgot, I am also the recording 
secretary for the Shop Committee, as such I 
record (in writing) the minutes of the entire 
meeting. I do my best to write everything down 
on all the issues during the meeting, however, 
it always requires extra time to go through 
these notes and some time later in the day or 
throughout the week I must officially record 
the minutes in the official “Minute Book” for 
the record and legible for future reference. As 
an example for this week, I finally finished the 
official minutes sitting at my kitchen table at 
9:45 p.m. on Thursday evening so that I could 
read out the minutes at the Union Hall meeting 
on Friday morning. 

My loving wife of 34 years asked me to 
insert this information, as she totally under- 
stands and fully accepts the many phone calls 
about Union issues and questions we receive 
on a nightly basis throughout the week, as ev- 
ery Union rep knows your job does not stop 
when the line stops. 

Why do I do all of this work? 

This is what I was elected to do, by you the 
membership. Union is in my blood and I love 
helping people, especially our membership, 
and I will continue to do so as long as you 
elect me or until I retire. 

I have three very important philosophies 
that I was taught by my Mother and Father: 

1. If you always tell the truth you never have 
to remember a thing. 

2. Seniority is the foundation of a Union. 

3. Union Leaders must never forget where 
we come from. 

Again, it was suggested to me to write such 
an article to inform the membership of some 
of the daily responsibilities of your Car Plant 
Chairperson; I can only imagine how Broth- 
ers Jim Hoy and Chris Buckley find the time 
to perform their jobs as they both represent 
thousands more members. 

United We Stand; Divided We Fall. % 
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TRUCK PLANT AREA CHAIRPERSON AND SECOND VICE PRESIDENT’S REPORT 


GMT-900 Issues 


Continue To Be Resolved 


t the time this article is published ev- 
eryone will have returned from the 
two-week Truck Plant restructuring 
layoff, I hope everyone enjoyed their 
extended holiday period. Your E.I. 
statements shall arrive approximately four to 
five weeks after you return to work with de- 
tailed instructions on how to fill out the report. 
It’s important that you follow the instructions 
mailed to you and report your claim to E.I.. 

During the second week of the restructuring 
layoff all of our Group Leaders (Responders) 
were brought in for training in preparation 
of the GMT-900 model change. There were 
issues raised by our Group Leaders concern- 
ing coming off their normally scheduled shift 
for training and being disadvantaged for Night 
Shift Premium (NSP). 

After discussions with Plant Manager Ken 
Knight, he agreed to pay night shift premium 
for all group leaders associated to their regu- 
lar scheduled shifts so they would not be dis- 
advantaged. This agreement will also apply 
during the next week of restructuring, which 
is scheduled for the week commencing April 
3, 2006. This agreement is without prejudice 
or precedent. 

Just prior to the Christmas Holidays it was 
circulated within the plants that the Company 
was looking at sending a proposal to Detroit to 
possibly look at moving the entire Truck Plant 
facility into Car Plant #2. 

Reasons for such a concept were to address 
two main issues. Sometime in the future, a new 
paint shop will be required for the Truck Plant 
as the current facility will not pass new legis- 
lation on emissions control and secondly the 
AGV (Automated Guided Vehicle) system pres- 
ently in use is now obsolete and can no longer 
be purchased. This would mean that a drag 
chain system would need to be installed within 
the next few years. There would be tremen- 
dous cost associated to building a new Paint 
Shop and putting a drag chain system into the 
Truck Plant. We also heard that they would be 
running a few test trucks through the new Car 
Plant Paint Shop to see if it was compatible. 

This is not good news, if such a proposal was 
approved by Detroit; the transition could cost 
us 300 to 400 jobs in Truck, and it will also 
make it very difficult to secure a product for 
the Oshawa facility for the 2008 timeframe. 

Even though this is just a potential proposal 
and has not yet been formalized, we will con- 
tinue to do everything possible to try and se- 
cure a product for Plant #2. It’s important to 
share this information with our members, as 


there would be undoubtedly be a lot of con- 
cern if any test trucks are run through the new 
Paint Shop. 

I met with Truck Plant Manager Ken Knight 
to discuss this issue further. Ken informed me 
that it is normal for GM to validate flexibility 
in any new paint shop to see if it meets the re- 
quirements to build any product. I learned that 
the “SUV” bodies that have been run through 
the new paint shop were early versions of the 
vehicle which will be built at the new Lansing 
Delta Township facility, which will have a paint 
shop that is a “twin” to the new Oshawa facility. 

On the topic of AGVs being obsolete, Ken 
advised me that funds have already been ap- 
proved for approximately $54 million to re- 
vamp the present AGVs in our system, thus en- 
suring their operation through the GMT-900 
product cycle. Also, the new Ontario Legisla- 
tion that stipulates new clean air emission re- 
quirements does not take effect until 2013. 

Our Truck Plant committee will be starting 
to have regular meetings with the Company 
on manpower requirements for each of the 
respective departments in Truck in prepara- 
tion of the GMT-900 launch. There will be 
a number of job chances as well as tempo- 
rary people added to our system for quality 
checks. I believe the greatest impact will be 
in the Hardware and Body Shop departments. 
Kevin Bissell will be assigned temporarily to 
help coordinate the manpower needs until the 
launch in October. 


New Transfer And AVO Shift 
Change System In Effect 


The new transfer forms have now been de- 
veloped to enable the changes agreed to dur- 
ing 2005 negotiations. The new transfer rules 
and shift change requests became effective on 
Monday, January 30, 2006. Effective Monday, 
January 16, 2006, all existing transfer requests 
on file were deleted from the present system. 

You no longer have to renew transfers re- 
quests each year, as transfer applications will 
now remain indefinitely on system, unless 
your transfer request has been honoured or 
cancelled. Also, you can no longer decline a 
transfer once it has been honoured. Our mem- 
bers now have the option to specify a specific 
shift on their transfer applications with the 
following choices. Steady day shift only, steady 
afternoon shift only, steady third shift only, ro- 
tating shift #1 only, rotating shift #2 only, and 
rotating shift, or any shift at all. 

Members wanting to change shifts in their 
current department must do so on the new 


" 
JIM 


BEAUDRY 
transfer forms by re- TRUCK PLANT 
questing their shift of Carnerreon 
choice and their current & SECOND 
department number. \VICE PRESIDENT 


Internal departmental 
shift change transfer requests as normal will be 
honoured prior to a transfer being called out. 


Summer Student 
Applications 

The application period for the 2006 SVR 
Program will be from Feb. 1 until March 1, 
2006. 

Eligible students will be able to apply on- 
line, as they did last year, through the Internet 
by accessing www.workopoliscampus.com. 
Access to the 2006 Summer Students Program 
will be restricted to those students attending 
accredited post-secondary schools (the ac- 
tual on-line application process will be the 
same as it was last year). Students attending 
school outside of Canada will need to contact 
the Hourly Employment Office directly (Em- 
ployment Centre 905-644-6088) to request a 
hard copy of the application form be mailed to 
them at their school. Students from Canadian 
facilities must have their access code from 
their school’s Career Centre before being able 
to process their application on-line. 


Tuition Assistance 
For Dependent Children 

The tuition assistance for dependent chil- 
dren has been increased to $1,500 per child, 
per year, for members who have children 
enrolled in accredited College or University 
courses. GM employees with the same de- 
pendent can coordinate their benefits for a 
total coverage of up to $3,000 per child, per 
year. In order to qualify applications with all 
receipts must be submitted to the GM Ben- 
efit Centre by March 31, 2006. Also, your 
child must be a dependent covered on your 
Health Care Coverage. Tuition Refund forms 
are available through the General Motors Ben- 
efit Centre (Hewitt and Associates) by calling 
1-877-442-4625. You must have your PIN and 
personal ID number to use this service. 


In Closing 

Ifyou require my assistance, I can be reached 
in my office at 905-644-5659 or through pager 
*97-5659 (in-plant). If you are outside the 
plant dial 1-800-361-6793 enter the PIN 5659, 
followed by the number you are calling from. 
Mike radio, my access code is also 5659. My 
email address jim.beaudry@gm.com.# 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Postcard Campaign 


Geared Towards 


International Women’s Day 


n Jan. 20-21st, 2006 your female advocates and I headed up 

to Toronto to visit the Women’s Health Matters Forum and 

Expo 2006. They covered so many topics it was hard to nar- 

row them down for this article, such as; the Prevention and 

Stigmata of HIV/AIDS, Wendy Wood Pharmacist, Just Say NO! 
(The Myths and Realities of Party Drugs). In addition to plenty of infor- 
mation about caring for an older family member as well as the Canadian 
Diabetes Association with endless forums providing current information 
about living with diabetes. All this info and it was only day one. 

Day two was as informative. It focused on Nutrition in Mid-Life, Living 
With Dementia as well as talks about cancer and osteoporosis. These are 
all issues your Workplace Female Advocate is well versed in and able to 
assist with. 

As for your Local 222 Women’s Committee, they are busy in the plant 
and the community with their postcard campaign. On December 6th, 
we launched a campaign that will carry through until March 8, 2006, 
International Women’s Day. Once again the postcards will identify core 
funding for women’s services and organizations, as well as pay equity 
and child care issues. 

These all play a major role in increasing women’s vulnerability. The 


INTERNATIONAL 
WOMEN’S DAY 


Women's Day Bre4 


ternational 


ANGIE 
LEGERE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


CAW goal is to sign over 60,000 postcards during 
the four months of the campaign. 

International Women’s Day (IWD) seems like a well-suited day to 
come together. March 8th, 2006 is an occasion marked by women’s 
groups around the world. In many countries it is designated as a na- 
tional holiday and is commemorated at the United Nations. Few causes 
promoted by the United Nations have generated more intense and wide- 
spread support than the campaign to promote and protect the equal 
rights of women. 

The charter of the United Nations signed in San Francisco in 1945, 
was the first international agreement to proclaim gender equality as a 
fundamental human right. 

On March 8th, 2006 IWD, the cards will be presented either through 
a lobby or action on Parliament Hill. We will urge the government to 
implement concrete initiatives to achieve social and economic equality 
for women, a fundamental requirement to end violence against women. 

In closing, if you require my assistance, I can be reached at ange- 
ladawnlegere@hotmail.com or page me at 1-800-361-6793 PIN 0001. 

In Solidarity. 


«fas! 


Come and join in the festivities 


Sunday, March 5, 2006 —- 9:30 a.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa 


Tickets: $6 each 
must be paid for in advance. 
Tickets are limited. 


A Silent Auction will also be held. 


Cut-off date to purchase tickets Feb. 27, 2006 
Call Kathie at 1-705-932-2177 or Joyce at 1-705-741-5891 for tickets or to donate to the silent auction. 
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Continuing To Work The Kinks 


Out Of Joining Regional Transit 


he process of attaining a union repre- 

sentation vote for the workers of Dur- 

ham Region Transit has been a long 

and arduous task. We have had one 

meeting at the Labour Board with the 
three unions involved and management, trying 
to agree on the description of the bargaining 
unit so that we can move on to setting a date 
for a vote. 

We have yet to come to an agreement on 
the description with management as they are 
trying to remove different positions from the 
bargaining unit. We are however getting close 
and have another meeting scheduled Feb. 3, 
2006 at the Board and are hopeful that we can 
come to an agreement, and then set a date for 
the representation vote. 

The move to Regional Transit has not been 
as seamless as some of the articles in the 
newspapers would have one believe. We have 
encountered some scheduling and payroll is- 
sues but we have been working with the HR 
department at the Region to overcome these 
problems. 

Finally, I would be remiss if I did not ac- 
knowledge the passing on of a former PUC 
commissioner, Gord Burnett. He certainly was 
a colourful individual but when push came 


to shove, he was always on the side of the 
worker. He was on the commission oversee- 
ing Oshawa Transit when other labour-friendly 
people like Abe Taylor and Don Powless were 
elected to the commission. It was during this 
time that we were able to make very impor- 
tant gains for our workers in our collective 
agreement such as our retiree benefits. This 
is why it is so important for union people to 
elect labour-friendly politicians to all levels of 
government. 
In solidarity. 


By Ray Kelly 
Certified Health & Safety Rep 
DRT East Division 

I'd like to talk a little about stress and the 
health effects it can cause. 

Stress can come from many different as- 
pects of life, like work, heat, cold and even 
family members. Exercise, sleep, proper eat- 
ing habits and positive attitude are some of the 
ways you can control the effects and reduce 
stress. Some ill effects from stress range from 
high blood pressure, a rise in cholesterol, in- 
creased stomach acids, etc. 

Some stress is not so easily controlled. For 
instance we see the added stress attributed to 


the sick program imple- 
mented to contradict a 
benefit in our collective 
agreement. The scare 
tactics of this program 
seems to be working 
when sick workers are 


JOHN 


showing up for work | | penne 
because they don’t want | TRaNsit —EAST 


to be on or increase the 
level of this program 
procedure. 

This is a very serious health and safety con- 
cern. Coming to work sick can increase stress 
and the chances of being involved in an ac- 
cident. I think we all agree on a fair day’s pay 
for a fair day’s work but that does not include 
putting our health and safety on the line. You 
must realize that it is your obligation to obey 
the Occupational Health and Safety Act and 
the Highway Traffic Act. As well, policies and 
procedures must be followed at all times. This 
means operating equipment in a safe manner 
that will not endanger yourself or others. 

Let the Union protect you to keep your 
rights while you protect your health. 


UNIT 
CHAIRPERSON 


TDS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Negotiating For The 


Future At TDS Logistics a 


KELLY 
TDS LOGISTICS 


n Jan. 8th the membership of TDS overwhelming support- 
ed the proposal of looking at a way to help possibly ensure 
their jobs, with a vote at the Union Hall that was supported 
by over 90 percent of the members in attendance. 

So what has been done was proposal sheets were put 
out and collected for Jan. 16th, and a meeting was set up to bring 
the proposals to the members on Jan. 22nd. Prior to this meeting 
the bargaining committee met with the Company on Jan. 18th and 
received dates that we would be going into negotiations for the end 
of February. All this was accomplished by the members of TDS, even 
while there are still several ongoing problems that we have to get 
straightened out, that the Union and Company really don’t see eye 
to eye on. However this membership has shown time and time again 
that it is committed to their jobs and is willing to make the effort to 
ensure we have a job. 

Having said that, this Company has to wake up at times and see 
that it’s the members that make the place run and work. Supervisors 
make no money for the Company, they have no value to add to the 
bottom line and the only ones that make the company money are our 


members doing their jobs, so maybe a little 
more appreciation should be shown to the 
membership by some of the supervisors. They 
should remember without our members they don’t have a job. 

There has been a lot of talk going on about the health and safety 
department in the building as of late and there was a meeting with 
management on Jan. 13th with one of our National Health & Safety 
Reps, George Botic. Several issues were discussed, recommenda- 
tions made and programs to be looked at by the Health and Safety 
committee. There was also some positives that were discussed in that 
there are some things that have been done on the list and that there 
is a firm commitment to do more work with Health and Safety. There 
have been Health and Safety meetings set up for twice a month to 
deal with all your concerns and minutes will be posted to keep you 
abreast of what is happening. This will be an ongoing process and 
things will get done. Yes it is true that Health and Safety should have 
more attention paid to it and let’s see what they do going forward. In 
closing we will always try to keep you informed on all issues. 

In solidarity. 


UNIT 
CHAIRPERSON 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Bargaining New Language 


Proves Its Worth 


would like to start by apologizing for not 

submitting a report for January; I will try 

to cover any issues missed in this report. 

I hope everyone had a great Christmas 

break and let’s hope the New Year will be 
good for all of us auto workers. 

Continuing with my update on the new CBA, 
we made changes to our paid holiday lan- 
guage in regards to the qualifying days. The 
new language in place for the Christmas holi- 
day period states: “If one qualifier is missed at 
the Christmas holiday period (without reason- 
able excuse) the associate will lose two days 
of their holiday pay” where as before the new 
CBA you would lose the entire holiday pay. 
The language for our four day weekends also 
changed to state: “If one qualifier is missed 
on a four day weekend (without reasonable 
excuse) the associate will be paid for the one 
holiday.” 


This new language will ensure that our 
members will not see as much of a financial 
impact if you do miss one of the qualifying 
days. 

Effective this year we will be paid at time 
and one half (the same as Saturday) for work- 
ing the Civic Holiday. 

The safety shoe allowance will be increased 
to $125 effective September 1, 2006. 

We were able to bargain some additional be- 
reavement for the loss of your current spouse, 
child and parent. You will now be allowed five 
days off with pay for those family members. All 
other relatives covered under our bereavement 
language remain at three days. The Company 
has started to ask for proof of relationship for 
any member applying for bereavement leave, 
so be prepared to provide some form of proof 
of that relationship. 

The Plant Committee attended our JCI 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your TOT TG 


Open: Monday 
Tuesday 


9:00 a.m. 
9:00 a.m. - 5:00 p.m. 


- 5:00 p.m. 


Wednesday 11:00am. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists @ 1 Oral Surgeon @ 


TCA 
LOCAL 222 


CA' 
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@ 1 Periodontist © 1 Endodontist © 


CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 
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LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


Council meeting in Lon- 
don Dec. 8 & 9, 2005. 
In attendance at this 
meeting were the newly 
elected JCI Orangeville Committee along with 
the JCI Windsor (Lakeshore) and JCI Tillson- 
burg plant committees. Much time was spent 
on my report and on our recent bargaining 
and new CBA. Orangeville was very interested 
in how our language worked and how, if nego- 
tiated at their plant, it would impact on their 
members. This was a very informative council 
with lots of debate on how we can help each 
of our plants through future bargaining and 
dealing with JCI. 

Our COLA (cost of living) is currently sitting 
at $0.90 with the increase for January 2006; 
we certainly are starting to realize the value of 
bargaining this benefit. When we initiated the 
first payment in January 2004 of $0.05 a few 
members were questioning the value of a cost 
of living allowance but, as we all can see, it is a 
very important benefit to have and to maintain 
in the future. 

We have a number of grievances at this time 
at various stages of the grievance procedure 
and we will continue to try to reach a resolve 
on all those issues. I have asked the Company 
to look at a mediation session with an out- 
side Mediator to try to resolve the outstand- 
ing grievances that we have not been able to 
resolve at the fourth step, with the purpose of 
avoiding arbitration if possible. We currently 
are proceeding to arbitration on grievance 
#158, #168, #164, #166 and #176, three of 
those involve termination cases and two are 
regarding suspensions. 

We still are facing an uncertain future, with 
General Motors announcing the downtime at 
Plant #2 in January. As a result of that down 
time we will have most of our members laid 
off that week, if you are laid off, please make 
sure that you file your reporting periods with- 
in a timely fashion (which is usually consid- 
ered three weeks by HRDC). This was one of 
our main problems last year as our members 
failed to file reports on time. 

We are still optimistic that new work will 
be found to replace the void by the GM an- 
nouncement for Plant #2; we will continue to 
challenge JCI to find replacement work for 
our members. 

Please remember if you have any issues or 
concerns please contact your Committeeper- 
son, Union Steward or the union office at 905- 


665-4269. % 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Progress At Lear 


Following 


Implementation 


Of New Language 


s a result of the Commitment Letter 
that was part and parcel to nego- 
tiations, there has been a major im- 
provement to the issue of Manage- 
ment doing bargaining unit work. 

The Union and Management held a meeting 
in December addressing resolutions, language 
changes and hot issues which constituted the 
Commitment Letter. The purpose of the meet- 
ing was to do a joint roll out meeting, with 
both sides in attendance, to ensure that in- 
terpretation and intent from negotiations was 
clearly understood. 

This meeting went off very well and as a re- 
sult we can see the benefits from it. 

If you see any member of Management do- 
ing bargaining unit work, please ask your ap- 
propriate Steward as to why. If the Company is 
living up to their commitment and responsi- 
bilities, they would have previously informed 
the Steward. Therefore the Steward would be 
able to respond as to what Management is do- 
ing and why. There will be occasions when 
this will happen (e.g. unusual high absentee- 
ism, bad weather etc.) and when they do, it 
is the supervisor's responsibility to inform the 
Steward prior to performing the work. If the 
Steward is able to respond to your question, 
the supervisor has lived up to his obligation. 


CAW=TCA 


oT 


on the first Monday of every month except July & August. 
ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 


If he can’t then he obviously didn’t inform 
the Steward and is showing great disrespect 
to our Membership and a grievance needs to 
be filed. 

I am currently working on 10 termination 
cases with the National CAW representative and 
upper Management. Hopefully we can resolve 
some of these without having to arbitrate in 
order to reach a final settlement. 

There has been good progress in cleaning 
up the grievances and the administration in- 
volved. The Commitment Letter has covered 
grievance meetings as well. As per the letter, 
the Company has committed to hold weekly 
grievance meetings on Friday afternoons, 
which is providing a great boost to get caught 
up and current. 

I am now receiving copies of lunch and 
break reports which will help eliminate the 
problems of members being shortchanged on 
their paycheques (also part of the Commit- 
ment Letter.) 

As of writing this article, the Company is 
scrambling to clean up the washrooms and 
resolve the ventilation issues. The present date 
is Jan. 13, 2006 and as per their commitment, 
Lear Corp. is scheduled to meet with the Union 
on a number of issues we will be discussing 
with the company and I will draft a report for 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


the members to read once the meeting has 
taken place. 

It is quite apparent that internal manage- 
ment is making an effort to resolve some of 
the concerns raised by the Committee during 
negotiations, but in other issues or concerns 
they seem to be falling back into old habits. 
We can only hope that internal management 
would address issues and concerns raised in 
order to promote a better working environ- 
ment for all of us rather than just trying to ap- 
pease the Corp at our meeting. This being the 
case and only time will tell, the committee may 
try to schedule another progress meeting with 
Lear Corp. to ensure steady progress is being 
attained. 

By the time you read this article the latest 
sub job pool should be in progress which 
will fill a lot of the vacant holes and identify 
bodies to job ownership. A word of caution, 
we are hearing rumblings stemming from the 
Engineering department that they are on the 
lookout for future job fusions or eliminations. 
Please protect your job and don’t wander off 
from your station unnecessarily. As everyone 
should know this action puts a neon light over 
the job stations for elimination, therefore pro- 
tect your job! 

In Solidarity. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 


p.m. on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
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Solidarity Needed 
Now More Than Ever 


he original layoff has been whittled 

down from 98 to 95 brothers and sis- 

ters. Of the two Skilled Trades let go, 

we managed to retain the plumber but 

we have one welder still out. I think 
that it is a positive sign that the Company wants 
to keep trades workers. They realize the fact 
that nobody knows the machinery and plant 
better than our own people. Also the extra 
work they have been doing and the monies 
spent on plant improvements are also a good 
sign for the future. As for Production, 96-94 
with eight on an extension is a start, with hope 
the customer's requirements will change soon 
and we can welcome back more. 

We had a flurry of grievances on the first 
days back from the holiday break relating to 
the bumping procedure. The troubles came 
when the bumping was not complete and HR 
recalled a few positions midway through the 
layoff. The language is silent on the issue of 
whether people can put in a new bump, which 
we will have to rectify in negotiations. 

We had a bit of a mix up with Human Re- 


sources Canada in dealing with employees’ 
E.I. forms. It seems they wanted them all done 
online after stating otherwise. I apologize to 
anybody who was inconvenienced. I also want 
to thank the Service Reps down at the Local 
222 Union Hall for their help with the AGS 
layoff. 

The employee Action Centre is up and run- 
ning and open Tuesdays and Thursdays from 
8:00 a.m. to 4:00 p.m. and is staffed by our own 
peers. The adjustment committee with Union, 
Company and government representatives is 
having regular meetings to iron out any prob- 
lems. If you are a laid-off worker be sure to 
drop in and take advantage of this resource. 

Sometimes you have to give credit when it is 
due and I would like to thank the AGS manage- 
ment for two things they recently did. 

The Action Centre is funded by the Govern- 
ment and Company on an equal basis. It is 
not negotiated in our CBA. This did not come 
cheap but it was the right thing to do to help 
aid our laid-off brothers and sisters. 

Also after being given a petition before 


AGS AUTOMOTIVE SOCIAL REPORT 


Employees That Care Report 


ell, hope everyone had a safe 
and well-deserved holiday. A few 
things I stated I would report on 
and apologize for being late. The 
Adopt-A-Cop was held again and 
was a success, with St. Peter’s Food Bank re- 
ceiving $5,000 worth of groceries and a dona- 
tion from the CAW Social Justice Fund. 

First and foremost I must say this event 
would not have been possible without the sup- 
port of our friends, the Employees That Care of 
TDS logistics, Millwork, the Oshawa Optimist 
Club, Durham Police Association, CAW Local 
222 and last but not least, you the Employees 
That Care at AGS. 

Next year TDS employees have offered to 
spearhead this event and I am sure with the 


help of Staff Sergeant Randy Henning and 
PC Chris Partridge along with the rest of this 
year’s sponsors, this event will be huge. 

Good luck Shirley and thanks for picking 
up this event, we will be there to assist you 
all. Once again thanks to all who dug deep for 
this cause. 

The other events included our children’s 
Christmas Party. What can I say, once again 
Tina, Brenda, Lori, Dianne, did a great job in 
selecting gifts for the kids. Don Grant and Guy 
Lewicki and Carl Carr and family, a thank you 
for arranging the transportation of these pres- 
ents to the Union Hall. Our group would also 
like to thank Eileen Dodd and Maureen Sum- 
mers along with Andrea Richmond for giving 
their time at the craft table together, you put 


SECURE YOUR FUTURE 
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Christmas it was sug- 
gested we cancel the 
employee dinner this 
year and in exchange the laid-off employees 
be given a gift certificate to buy a dinner for 
their families. The Company agreed and the 
gesture was appreciated. 

Each of these acts did not go unnoticed and 
on behalf of the Membership, I once again 
thank the management team. 

On January 12, I put a leaflet through the 
plant reminding everyone that now more than 
ever we need to stick together as we head into 
negotiations. Again let’s stop the rumours and 
politics and get on with doing our own per- 
sonal best to help win new work by produc- 
ing the best parts which will lead to a good 
contract and a secure future. A membership 
meeting on contract proposals will be in late 
February. 

Port Elgin courses are posted in the Union 
office. If anyone is interested call me for de- 
tails. 

In Solidarity. 


CHAIRPERSON 


many smiles on a lot of children. Then Adrian, 
our face-painter did a magnificent job painting 
many faces, we look forward to you returning 
next year. 

Our adult dinner and dance was a huge 
success and all who attended had good words 
for the committee. However, judging by a lot of 
remarks, I think if you're thinking of attending 
this year’s you better reserve your table early. 
Thanks to all who attended and thanks to Steve 
Bell who chaired this year’s event. A job well 
done Steve we all appreciate your time put into 
this. 

Christmas is always a time to spend with 
your loved ones, however certain things hap- 
pen to prevent this. Such was the case for Clar- 
ence Kuiken and family who lost their mom a 
few days before. On behalf of all employees 
who care and the Social Committee we offer 
our condolences to the family. Our thoughts 
and prayers are with you. 

Volunteers and events are needed for our 
committee to serve you the membership. If 
you have an idea for employees to get together 
and would help see it happen, contact your 
social club. 

Until next time, keep on caring. 


Labour Board Hearings 
Set For February 27-28 


t's to my regret that this edition of my re- 

port starts off on a sad note. Alice Mot- 

ley, who was one of our part-time transit 

drivers, passed away peacefully at Lak- 

eridge Health Oshawa on Jan. 2, 2006 
after a long battle with cancer. Our hearts go 
out to her husband Frank and her family. Alice 
will be sadly missed by all of us here at Whitby 
Division. 

I would like to inform all who may not 
know, but by the time this article goes to print, 
John Adams who was a part-time transit op- 
erator will have taken the position of part-time 
supervisor. 

Just to answer your questions you have 
been asking me, when a bargaining unit em- 
ployee takes a management position, that 
employee's Union seniority freezes from the 
first day they take on a supervisory position. 
The employee has 12 months to decide if this 
is a career choice they choose. If so, then all 
union seniority is lost. If they come back to the 
bargaining unit then the time as a supervisor is 
lost from their seniority. This is all explained 
in your Collective Agreement Article 9.2. 

John Adams was a supervisor with the To- 
ronto Transit Commission before coming here 
to Coach Canada. He has experience in the 
field and I’m sure he will show respect to the 
membership as we will in kind. 

Not much change in our transit position, I 
refuse to call us Durham Region Transit work- 
ers because we’re not. We’re Coach Canada 
employees being dictated to by the confused 
minds of Durham Region. Hats off to Oshawa 
Division workers not wearing the uniforms 
Durham Region offered them. We in turn will 
start enforcing our Collective Agreement rights 
and start wearing our golf shirts, sweaters and 
whatever else the Region hasn’t supplied us. 
This issue is far from over. 

To update you on our Labour Board hear- 
ing we will be meeting for hearings Feb. 27th 
and 28th. This will decide whether we remain 
federally legislated, or provincially legislated. 
I will keep you informed. 

As of the time this article went to print we 
were still in an election campaign. I read an 
article in the Oshawa This Week on the Edito- 
rial Section where a General Motors employee 
wrote, “Why do we at Local 222 display NDP 
signs?” Let it be known that any political party 
can post these signs at our Union Hall, but 
what really baffles me is why any General Mo- 
tors CAW member (who reaps the benefits and 
wages the social democratic union CAW and 
NDP have fought employers and governments 


for, such as health care, Canada Pensions, and 
unemployment insurance) would attack these 
benefits he or she has today. 

If it was up to the right wing agenda of the 
Conservative government and greed of General 
Motors you would be paying for these benefits 
from your pocket. We should all stop and 
reflect where these social benefits we enjoy 
originated from and then our political affili- 
ation should be easy to see. When we vote we 
should all be informed. 

In closing, no matter what the outcome of 
this election, I know we as a progressive union 
will take on the challenges and battles of the 
day to protect the social values we hold so 
close and dear. It’s for these reasons Brothers 
and Sisters we must never stop fighting back. 


Nelson Saumur 
Full-Time Committeeperson 


Age Discrimination: 

On Dec. 6, 2005 the provincial government 
passed its bill banning mandatory retirement to 
take effect by December 2006. This lead time 
(one year) will give employers time to adjust 
to the new law, unfortunately these employ- 
ers do not have to continue paying benefits. 
The government defended their position by 
stating they wish to avoid “undue impact and 
burden on the business community.” These 
employers do not have a collective agreement 
in place represented by a union — we have. 
Our benefits will continue for those who wish 
to continue working with the exception of our 
life insurance. Currently life insurance is the 
gross amount paid in the previous year, after 
age 65 this amount is cut in half. Mr. Devlin 
at negotiations recognized the importance of 
keeping experienced trained personnel in the 
work force. 


Growth 

I’ve had cause to reflect on our growth rate 
over the past three years and wow, it seems we 
are in supersonic mode with more jobs com- 
ing by the end of March. Our manager is sug- 
gesting two new shifts Wednesday to Sunday. 
At time of writing we are exploring contract 
language to make sure existing shifts are pro- 
tected. This new development is no surprise 
as we predicted this happening with the onset 
of Sunday work. 


Durham North 


The first phase is in motion and it’s very 
satisfying when people can get home for that 


TIM NELSON 
THOMPSON SAUMUR 
COACH CANADA - FULL-TIME 
WHITBY TRANSIT COMMITTEEPERSON 


UNIT 
CHAIRPERSON 


special dinner or to just visit without strug- 
gling with wheelchairs. This service is such a 
success I’m predicting stage two very soon, we 
already have the second buses. 


Uniforms 

A few hiccups to get over but overall they 
look great and maybe with a little coaching we 
will get invited to dinner at the regional level. 
See Bill if you wish to order extra stuff. Still 
pending is our application for a provincial 
charter. 

On Jan. 2, 2006 our co-worker Ms. Alice 
Motley passed away. Our deepest condolences 
to the family. She will always be remembered 
as that feisty little gal. 


Oshaworker 

Some members have been missed from re- 
ceiving copies of the Oshaworker, so if you 
know of someone not getting theirs, give me 
names and address and I'll personally take 
care of it. It’s a great way to stay current. 


Discrepancies 

The advertising section of the new fare 
structure calls for student fare $2.25, it should 
be $2.00 and the group co-fare to and from 
the GO is 65 cents not 50 cents as stated. 


Regional Supervisors 

Our position on dealing with situations with 
the public is to be polite and depending on 
how serious, ask that our supervisor be in- 
volved along with your union rep. I’m assured 
from one Oshawa supervisor that co-opera- 
tion is paramount in their objectives in having 
a smooth running ship. 

The radios on some buses communicating 
with Oshawa drivers seems to be working the 
way it was set up, passengers are benefiting 
nicely. 

In closing a Chinese proverb: “One 
who smiles rather than angers is always 
stronger.” 
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By John Redko, President 


etirees Christmas Dance: As usual, a sell-out. I believe 
those present enjoyed the evening’s proceedings. 

Kudos to the CAW Family Auxiliary for the enjoyable lun- 
cheon, provided as usual “gratis.” We have a great rapport 
with the Family Auxiliary and we hope to continue on the 

same plane in the upcoming year. 

Thanks to CAW Local 222 membership and Executive for provid- 
ing the turkey vouchers and other assorted goodies handed out; to 
custodians Brothers Paul, Derek and Jamie for their annual gift con- 
tribution; the staff in the office for their great service and co-opera- 
tion in the work we ask them to do, Sisters Marika, Karen, Marlene, 
Dorothyanne and Eileen. Thank you all, on behalf of the Retirees’ 


By Bernie Heming, Secretary-Treasurer 


ur Membership Meeting was held on Monday, Jan. 
9, 2006 at the Union Hall. There were about 112 
members present. The meeting was called to order at 
1:05 pm. All members of the Retiree Executive were 
present, except Gord Lindsay, who was excused and 
Norma Glober, who was absent. John Redko welcomed two new 
members, Ruth Hazelton and Jack Gordon to the Chapter. After 
the minutes of the previous meeting were read and approved 
the financial report for December was read and approved. In 
December 2005 we started with a balance of $56,324.16, had 
expenditures of $11,453.21 and an income of $22,657.82 with 
a balance of $78,981.98 at the end of the month. A detailed ac- 
counting is posted in the Retirees Room on the board. 

There were four recommendations to the General Member- 
ye 

@ To spend up to $2,500 on two computers and one printer for 

our retirees computer room. 

@ To purchase 50 tickets at $10 each to the Oshawa Generals 

Hockey Game sponsored by the Local and United Way. 

@ To purchase a Gold Sponsorship from “The Friends of the 

Second Marsh” which entitles us to eight dinner tickets. 

@ To pay $1,000 towards advertising for the All Candidates 

Meeting. 

All four recommendations were approved. 

We also passed a resolution to ask Queen’s Park to overhaul 
the Social Housing Reform Act to allow a more businesslike 
operating framework. 

Some discussion took place on the Camera Club, which is 
being formed and has already found many interested members. 
We are looking forward to it being established within the next six 
weeks. Sick and Visiting Committee reports that 18 retirees are 
on our list and the members are visiting with them regularly. 

A motion was passed to give the Election Committee the op- 
tion to count votes after the meeting so that the members of 
the committee can attend and participate in the membership 
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Executive and membership. 
On Jan. 3, 2006 we co-sponsored an All- 


JOHN 


Candidates Debate for the Oshawa Riding. It pene 
proceeded very well, good questions were CHAPTER 


asked. 

Watch the Oshaworker for upcoming elec- 
tions and convention calls that we receive. 

PS. I had the distinct pleasure of attending the Auxiliary’s Christ- 
mas Party in December, entertainment by Adam Timoon was merry 
and in tune with the season. 

Once again, attend your membership meetings, exercise your right 
to vote, enjoy the recreation facilities. Spouses are welcome! 


PRESIDENT 


meetings as well. Peter Wilson won the 
attendance draw and the Meeting was 
adjourned at 3:00 p.m. The member- 
ship was happy to see that Chris Buckley 
(President of Local 222) took time out of 


his busy schedule to attend our meeting BERNIE 

as an observer. HEMING 
Also posted on the board are the min- RETIREES 

utes of previous Membership Meetings; SECRETARY/ 


TREASURER 


a list of 2006 activities of the CAW Local 
222 Retired Workers Chapter; names and 
phone numbers of all executives and chairpersons of the stand- 
ing committees; as well as a list of our incoming and outgoing 
correspondence. 

We, the Retired Workers Chapter, are constantly trying to be 
more relevant to the needs and requirements of the about 7,500 re- 
tirees we represent. It would help greatly if one or the other would 
get in touch with me and let me know how you feel about what we 
are doing and how we are doing it. We have a great many activities 
going on right now but there is room for more. If you would like to 
do something that is not already on the list please call me. 

Ican be reached at 905-579-6802 or bheming@rogers.com.%# 


By Norma Glober, 
Dance Committee 
Chairperson 


anta and his helper, the gifts and 
the DJ made the party. Here are 
the draw winners: Cecil Lamb, 
Shirley Bubar, William Popow- 
ich, Frank Czepek, Anne Reid, 
Helen Mosier, Geraldine Olmstead, Ella 
Alexandre, John Redko (!), Mary Rosz- 
kiewicz, Art Oliver, Ellen Britton, Michael 
O'Keeffe, Laurie LeBlanc, Jack Gordon, 
Karen Clos, E. Balin, Ron Fowler. 


NORMA 


GLOBER 
RETIREES’ 
CHAPTER 
DANCE COMMITTEE 
CHAIRPERSON 


By Ron Gay, Recreation Committee 


had the opportunity to look after the Retirees euchre on Jan. 
10th, being the second time around I thought it went very 
smoothly and I think everyone had a good time. We had a good 
crowd of 20 tables. I would like to thank Tony, Helen and Al 
for all their help. Tony helped out and filled in to complete a 
table so no one had to sit out. He also helped me out with the prizes. 
Thanks to Charlie Peel too. Helen was a hard worker filling all the 
numbers on the cards out. I believe she does this every week. Be- 
tween playing and punching the lone hands out Al was quite busy. 


CAW TCA 
LOCAL 222 


We are lucky to have volunteers like these. I 
would like to thank the following businesses 
for the donation of door and spot dance prizes 
for the January Retirees Dance: King’s Buffet, 
800 Grandview St.; ZaZaZoo, 360 King St. W.; 
Denny’s 75 Consumers Dr. Whitby; Canlan Ice 
Sports, Phillip Murray Ave. Until next issue, 
see you in the Hall. 


By Gord “Chief” Lindsay, Publicity Chairperson 


elcome back Brothers and Sisters, we are now 
into the New Year. 
I hope you are all in good health and are now 
planning a great year for yourselves and family. 
By the time you read this the election will be 
over and Brother Sid Ryan, Sister Peggy Nash, Olivia Chow and 
Jack Layton will be successful. I don’t expect the NDP to win 
but I would like them to pick up more seats and be a thorn 
in the side of the Conservatives or Liberals. I hope the people 
will send Stephen Harper off into the sunset. Remember the last 
time Conservatives were in power. 
As retirees we have to band together and help give back some 
effort and get behind President Chris Buck- 
ley and our Executive and help educate the 
public about not buying imports and lobby 
all levels of government to work out an auto 
policy that’s not in favour of the imports but 
equal to help out our fellow workers. 
I had to miss the last membership meet- 
ing but I hear we’re going to try to get new 
computers from the penny fund, good luck. 
Some of us know what the penny fund is for, 
and the Brothers who keep yapping about 
it know it too, but if they don’t yip and yap 
people will forget them. 
Tai chi is going strong, new members wel- 
come every Tuesday 11 a.m. till noon at your 
Local Union Hall. If you or your spouse are 
tense and need to unwind, this is the way to 


go 


The euchre is going great. Shuffle on 
down and get a great deal (euchre talk). Ev- 
ery Tuesday from 12:30 p.m. Don’t forget the 
Surfing Seniors computer program for those 
Big Three retirees. We are the only seniors 
club with this activity. If you would like to 
travel but never had the time, now you can 
by learning to use the computer and bring 
the world to your den or living room, learn 
to email and send wishes to your friends and 
family, save on stamps. Check out the ad in 
the Oshaworker, sign up and meet the tal- 


nament organized by Brother Don “Rack 
‘em Up” Revoy and his crew. It was well 
attended, lunch supplied by Sister Jackie 
Finn and her auxiliary. The winners were 
“A” Champs Brothers Paul Chopik and 


ETIREES’ 
K@ 


RON 
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CHAPTER 
RECREATION 
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Ben Locke, runners-up Brothers Les | GORD “CHIEF” 


MacDonald and Joe Chapt; “B” Champs 
were Brothers Bonny “One Bank” Davis 
and Mike “Nice Shot” Beardsley, runners 
up Brothers Jim Hutcheson and Paul Hu- 
laj. 

See you next month. 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


ented instructors. Gord “Chief” Lindsay turned 75 years young recently and his family held 
Oh I almost forgot we had a billiard tour- an open house in his honour at the Union Hall. Many friends and relatives 
dropped by to wish Gord a happy birthday. Gord’s daughter Lisa is seen 
presenting him with a special birthday cake. 
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Auxiliary Celebrated 
The Season Well 


his report will be short due to the fact that 
we cancelled our Jan. 3rd meeting due 
to the all-candidates forum. We felt this 
gave our Sisters the opportunity to come 
out and hear their candidates speak. 

We had a very successful Christmas party 
on Dec. 20th with 120 in attendance. Financial 
Secretary Brother Charlie Peel and wife Barb 
attended as well as Retiree Chapter President 
Brother John Redko. A delicious and plentiful 
potluck dinner was enjoyed by all and we were 
entertained by Adam Timoon, his one-person 
show was definitely well received. He was ac- 
companied by Sister Joyce Wilde who played 
the spoons, and of course we must not forget to 
mention the “Andrews Sisters.” 

We had a surprise cameo appearance by 
“Brother Buzz Hargrove” (see the picture). 

Santa made his appearance bearing gifts of 
chocolates, calendars and pocket planners. Lo- 
cal 222 again were generous with gifts of wallets - 
and beautiful, well-made CAW Local 222 blue knit scarves. Thanks once Adam Timoon accompanied by the Andrews Sisters.” 
again to a Local that is second to none. 

see AUXILIARY - page 17 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Jackie Finn, 
Buzz, and 
John Redko. 


Marilyn Souter, Donna Murdoch and 
their spread of bar condiments. 
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The Season Well 


— continued from page 16 


I want to thank Sisters Donna Murdoch and Marilyn Souter 
who once again out-did themselves with the beautiful display of 
fruit kabobs and special additions for the drinks. Thank you to 
the Social Committee headed up by Sister Phyllis Munroe, a fine 
job. 

I have received a lot of positive feedback regarding this party 
and I thank you. 

It’s becoming more difficult each year to get entertainment that 
is enjoyed by all. Sisters, please put on your thinking caps and let 
us know if there is entertainment out there that we should inquire 
about. 

Winners of the amaryllis bulbs were: Sisters Joan Cannons, 
Leanne Davis, Nancy Heney, Betty Rutherford, Jane Davis, Karen 
Cannons, Pam Cannons, Kathy Ross, Eleanor Vaillancourt, Betty 
Love, Stella McKinley and Joan Cannons. Well sisters, I have never 
won one of these bulbs — I have come to the conclusion that I’m 
not to have one. Oh well, there’s this year. 

Congratulations to Sisters Wendy McEachern and Dorothy 
McEachern who became grandmother and great-grandmother 
with the birth of Emma Grace in Ottawa. 

Your Auxiliary’s 69th birthday banquet is Saturday, April 22, 
2006 and we will be soon planning our 70th banquet to be held 
Saturday, April 21, 2007. 

See you at our meetings of Feb. 7 and 21, 2006. Until then, 
peace be with you. 


RETIREES’ MUNICIPAL COMMITTEE REPORT 


A Paper Debt 
Becomes A Real Debt 


shawa City Council 
during the Christmas 
2005 —- Holiday 
Season when all 
of us were busy 
doing our last-minute shop- 
ping and no one was watch- 
ing, cashed in the $30-mil- 
lion Oshawa Public Utility 
Corp. (OPUC) financial note. This City Council turned a paper debt into 
a real debt. The OPUC took out a $30 million mortgage despite the fact 
an Oshawa citizens’ poll of 81 percent said they were opposed to the city 
forcing the OPUC to take out such a mortgage on their hydro. We have 
applied under the Freedom of Information Act for a copy of the OPUC 
mortgage agreement and we will when we receive this copy, print the 
cost of this agreement and what it means to you in the Oshaworker. 


GORD 
VICKERS 


Council Appointments 

We have recently appeared before council concerning the selection of 
OPUC Board of Directors and the fact that Council is appointing friendly 
members to the board who do not live in Oshawa! We believe that all ap- 
pointees to Oshawa controlled corporations and Boards should live within 
the city’s boundaries. Out of 150,000 people surely there are good compe- 
tent qualified residents to sit on the OPUC Board. Council appointed their 
slate of board members regardless of the opposite rational best interest 
argument. Council still refuses to allow members of the public to make 
any presentations to its Hydro’s Board controlled meetings. Such actions 
in a democracy are reprehensible to also not include the ability of tax- 
payers/shareholders to also attend open meetings of the OPUC that still 
remain closed to the public. 


Oshawa Transit 
On Jan. 1, 2006 the Oshawa Transit was taken over and became 
see PAPER - page 18 


We SHALL REMEMBER 


Retired 
Retired 


Lillian Bennett 

Paul H.Bennetts 
William T. Boyd 

Peter G.Bryant 
Frederick J. Carnochan 
Fred W. Clifford 

Nelson L. Cole 

Allan Crosbie 

Terrance L. Cunningham 
Howard A. Davidson 
Lloyd Davidson 
Bernard J. Erwin 
Frederick B. Faux 
Westley D. Flintoff 

Alan C. Giddings 
James Gordon 

Donald H. Heasman 
David J. Henderson 
Frederick Henderson 


Jan. 8, 2006 
Jan. 7, 2006 
Jan. 15, 2006 
Dec. 19, 2005 
Nov. 18, 2005 
Jan. 8, 2006 
Jan. 16, 2006 
Jan. 2, 2006 
Jan. 17, 2006 
Dec. 24, 2005 
Noy. 30, 2005 
Oct. 18, 2005 
Jan. 3, 2006 
Jan. 6, 2006 
Jan. 13, 2006 
Dec. 28, 2005 
Jan. 12, 2006 
Jan. 4, 2006 
Dec. 26, 2005 


Duplate 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
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Retired 


Retired 
Retired 
Retired 
Retired 


Joseph E Kearns 
Donald W. Linton 
Harry M. Michael 
John Gordon Moffatt 
Harriet A. Motley 


Dec. 22, 2005 
Jan. 6, 2006 
Sept. 24, 2005 
Jan. 11, 2006 
Jan. 6, 2006 


2anae 
Sse 


Trentway 
ager 


= 


Retired 
Retired 
Retired 


M. (Mike) Nazarowec 
Alfons Notte 
Charles E. Palmer 
Carl G. Phillips 
John Stezik 
Frank J. Sutherland 
Sheriff A. Taylor 
William E. Waite 
Vincent C. Ward 
Mykola Wojtyk 
Orval W. Wood 
Timothy J. Wotton 


Jan. 2, 2006 
Jan. 10, 2006 
Dec. 18, 2005 
Nov. 6, 2005 
Jan. 18, 2006 
Oct. 3, 2005 
Jan. 3, 2006 
Dec. 17, 2005 
Nov. 17, 2005 
Jan. 3, 2006 
Dec. 29, 2005 
Jan. 8, 2006 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
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Paper Debt Becomes A Real Debt - continued trom page 17 


known as Durham Regional Transit. Hav- 
ing attended Council meetings we were led 
to believe that Oshawa Council would insist 


that an agreement with the Union would be 
in place before turning over your fleet of 
buses and garage and their equity over to 
the Region. 

We do not know at this time if the land 


was also included. It makes you wonder 
what the rationale of Council could ever be. 
It would appear this action gives the taxpay- 
er the short end of the stick. 


Downtown Arena 
It would appear that Oshawa Council at 
least made one right decision regarding the 


Downtown arena that we pushed them on 
and that was successful to go and not build 
it as a P3 model. 

So far Council have not listened to us 
and have non-union workers building this 
downtown arena, costing over $50 million 
so far for private interests. 


I 
urfing Seniors — Computer Training | 
I 
is; For Retired Work 
re or Retired Workers 
wee : e I 
a, ae February/March 2006 Registration Form 
aks cs DROP OFF OR MAIL TO: , 
eS owe CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 I 
ete or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 , 
r ala TRAINING LOCATIONS: ' 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or I 
| DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 905-686-7118 , 

7 
First Name: Last Name: I 
Local #: 222 or 1090 (please check one) 
Retiree Number: Phone: I 
I 
Address: Apt. No.: I 
City: Prov: Postal Code: : 
Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. I 
Introduction To Computers Introduction To The Internet 
MORNINGS MORNINGS , 
[| Monday & Wednesday, Mar. 20, 22, 27, 29; 8:30 a.m. - 11:30 a.m. [| Monday & Wednesday, Feb. 6, 8, 13, 15; 8:30 a.m. — 11:30 a.m. I 
[_] Tuesday & Thursday, Feb. 7, 9, 14, 16; 8:30 a.m. — 11:30 a.m. [_] Tuesday & Thursday, Feb. 21, 23, 28, Mar. 2; 8:30 a.m. - 11:30 a.m. I 
AFTERNOONS AFTERNOONS I 
[| Monday & Wednesday, Feb. 6, 8, 13, 15; 12 noon — 3:00 p.m. [| Monday & Wednesday, Feb. 20, 22, 27, Mar. 1; 12 noon — 3:00 p.m. I 
[_] Tuesday & Thursday, Feb. 21, 23, 28, Mar. 2; 12 noon — 3:00 p.m. [_] Tuesday & Thursday, Mar. 21, 23, 28, 30; 12 noon — 3:00 p.m. I 
EVENINGS EVENINGS 
CL] Monday & Wednesday, Feb. 20, 22, 27, Mar. 1; 6:00 p.m. — 9:00 p.m. L] Monday & Wednesday, Mar. 20, 22, 27, 29; 6:00 p.m. — 9:00 p.m. I 


MORNINGS 


AFTERNOONS 


EVENINGS 


Location - 


Tuesday & Thursday, Mar. 21, 23, 28, 30; 6:00 — 9:00 p.m. 


Introduction To Word Processing 


This course will provide you with the basic skills required to create and save files; 
open and revise files such as letters, flyers, etc., and print your work. 


Some topics include: § -creating, editing and formatting your work; 


Monday & Wednesday, Feb. 20, 22, 27, Mar. 1; 8:30 a.m. - 11:30 a.m. 
Monday & Wednesday, Mar. 20, 22, 27, 29; 12 noon — 3:00 p.m. 


Monday & Wednesday, Feb. 6, 8, 13, 15; 6:00 — 9:00 p.m. 


— working with pictures, 


Tuesday & Thursday, Feb. 7, 9, 14, 16; 6:00 — 9:00 p.m. 


FUy, 


- Clipart and WordArt; working with files, and more! 


[_] Tuesday & Thursday, Mar. 21, 23, 28, 30; 8:30 a.m. — 11:30 a.m. 
[_] Tuesday & Thursday, Feb. 7, 9, 14, 16; 12 noon — 3:00 p.m. 


[_] Tuesday & Thursday, Feb. 21, 23, 28, Mar. 2; 6:00 — 9:00 p.m. 
(Select the location you prefer for your course): [_] DTS Pickering or [_] DTS Oshawa 


NOTE: Available Only to GM and Chrysler Retirees. 
Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses only once. 
Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham nTraining Solutions) 905-440-4505 
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s I sit here I think of nice warm 
spring days and fishing, but as the 
snow covers the ground I remember 
wonderful days of tramping through 
the snow looking for jackrabbits. 
Now you can get going for a coyote hunt if you 
own good hounds in the same area you used 
to hunt jackrabbits. 

There is bird watching in the open spaces or 
in asmall clump of trees looking for food either 
on the ground or in a wild fruit bush, freeze 
dried, but good food. The wild turkeys, look 
for them in a stubble field of corn or beans, 
soya or white beans, where this fruit or food is 
not available the small keys or seed of spruce 
trees, the wild turkeys can crack the seed off 
the stem and eat the seeds. Birds and animals 
are always looking for food, and eat more than 
their share when food is plentiful. Birds must 
keep their bodies supplied with fat to live in the 
cold winters. The common bird we see in our 
backyards, like the mourning dove that looks 
like a small colourless pigeon, cardinals, the 
red male singing on the coldest days, blue jays, 
so loud but a pleasure to hear on a cold day, 
woodpeckers, hairy and downy that look so the 
same, but remember hairy is up the scale from 
downy on the alphabet. There is a wonderful 
small book, Bird Watch Canada, with write- 
ups of how you can understand and appreciate 
birds. Birds will be where the food is. 

I thought I would write about ice fishing as 
I do not go ice fishing any more, too cold, too 
lazy. We are blessed with a lake so close to 
home, Lake Scugog. Wonderful fishing in sum- 
mer for pickerel, bass and lunge, winter fish- 
ing for pickerel, perch, now black crappies. 
This small lake must have a very ample supply 
of food to keep these fish growing and always 
a good fishing lake. Many years ago wild rice 
grew in the shallow lake and duck hunters 
came by train to shoot ducks when the count 
was many birds, mostly mallards and black 
ducks, then the latest duck stopped to feed, 
bluebills in large flocks. After the carp came 
the rice was rooted up and the water began to 
look murky. It was not, it was the bottom of the 
lake that could be seen. The muskies and bass 
survived and pickerel were stocked with won- 
derful results, great fishing winter and sum- 
mer. Drive to Port Perry and see a million fish 
shacks on Lake Scugog any winter day. 

As I look over my monster fish tackle box, I 
noticed baits I have not tried yet. I do not use 
flies and I believe the theory bigger bait, big- 
ger fish, but I have seen muskies caught on a 
dew worm. I have caught more bass just drop- 


Time To Enjoy Birds 
At The Feeders 


ping frogs in a likable spot. Most of the old- 
time spoons, plugs, had to have fur or feathers 
attached, more colour of the bait seems to be 
what all fishermen use. We are also blessed to 
have the Rapala bait company in our town and 
see the new baits as they come on the market. 
Ice fishing, as I said, too cold for me. Pictures 
of big or large counts of fish on a stringer are 
good, for these fish were eaten and not wast- 
ed. More fish spawned die from pollution like 
spilled oil than all the fish that will be caught. 
Keep fishing either summer or winter. 


pie 
. i 


ie 


Photo of a great grey owl taken by Larry 
Kirtley. 


Owls, what do we know of these silent glid- 
ing birds? They are mostly silent except when 
they sing or holler, that hooting sound that 
pierces the silence of the night. We do not see 
many owls in this local area as cottontail rab- 
bits, mice, squirrels, chipmunks and the small 
cats that roam the night. The picture is a very 
rare owl in this part of the countryside, a great 
grey owl taken by Larry Kirtley, another retiree 
who would like to start a photography club for 
retirees of Local 222. This picture of this great 
grey owl was taken last season on Halls Road 
in Whitby north of the Cranberry Marsh on 
the shores of Lake Ontario. This owl stayed all 
season, looking for mice and years ago pheas- 
ant, or other small animals. They will also eat 
the frozen fruit of hawthorn berries. 

Mice and other small animals like the 
muskrats, the fox and coyotes are ever look- 
ing for food. Most years there are no great 
grey owls coming this far south, but that year 
food, mostly lemmings were almost no food 
and shelter is where all animals and birds are. 
The great grey owl is one of the largest owls, 
grey, yellow eyes and a small chin spot. You 


may look for owls all 
your life but never find one as they only visit us 
when food is so scarce. There are other owls 
that visit us, some stay all year in a heavy cover 
of hardwoods. The long ear owl, the name 
says it all, long feathers that look like ears size 
of a crow, grey body. The horned owl is larger 
with ear tufts, screech owls are what we hear 
mostly at night. The barn owl is very scarce. 
Larry Kirtley tells me this is the only owl he has 
not found to take its picture. 

I remember two old half-fallen barns many 
years ago that had barn owls north of Tyrone 
and east almost to the Clarke Township bound- 
ary, north side of the road, and a very old barn 
that was on the Darlington Township before there 
was a nuclear plant. The barred owl is not simi- 
lar to the barn owl. The short ear owl nested in 
the Oshawa Golf Club property in an old large 
spruce tree overlooking a very large brush pile 
that someone decided to burn, and I have not 
seen a barred owl since on the golf club property. 
What a shame. The easiest owl to approach is the 
saw whet owl, the smallest owl. A place I always 
stopped to find a saw whet owl was on Con. #6, 
now Oshawa and Township boundary of Oshawa 
and Darlington Township, a small area of shrubs 
and garbage thrown by the city people. 

The snowy owl or the snow winter owl, most- 
ly white but a light grey, it will sit on a fence post 
in the daytime to look for mice. If you spot a 
snowy owl just approach it slowly and you can 
get very close to it. There are other owls that I 
do not remember seeing, burrowing owl, hawk 
owl, Richardson’s owl. I am blessed with hav- 
ing three mature 75-year-old spruce trees in 
my backyard and most winters an owl will visit, 
as the trees, shrubs and small bushes are cut 
down, food and shelter becomes scarce. The 
place to see a saw whet owl today is the Second 
Marsh. If you spot an owl on a branch of a large 

see TIME - page 20 


Durham Region Sharpshooters Christmas 
fun shoot. 
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In Memory Of Gord Burnett 


ord Burnett began his working life as 
a tradesperson at GM. Gord quickly 
took on a leadership role and be- 
came a shop steward. A few years lat- 
er Gord quit GM and became a suc- 
cessful farmer whose prize steers were shipped 
out around the world. He moved back to Os- 
hawa and started a plumbing business which 
quickly flourished. Years later Gord retired, 
sold his plumbing business and ran for election 
to the Oshawa Public Utilities Commission. As 
commissioner Gord was a friend of ours. 

He worked and lived in our community. He 


was an outspoken critic of government 
waste. Gord had no time for petty people 
and game playing. His only interest was 
serving the people who elected him and 
doing the public good. During all his years in 
office Gord never took a free trip at the ex- 
pense of taxpayers. He wouldn’t stand for it. 
If meals were brought in to the PUC meetings, 
Gord would be sitting outside the boardroom 
refusing to take a free meal on the taxpayers. 
This is the real Gord Burnett. 

Our community owes Gord a debt of grati- 
tude for his contributions to his community. 


Time To Enjoy Birds 


At The Feeders - 


tree enjoying the sun and you hear a flock of 
nosy crows trying to chase the owl the night 
before as the crows perched in a cedar tree 
the owl took one for a night snack. Owls 
have a bad habit of killing the smaller owls 
when food is scarce. 

If you wish to find owls get out for a 
walk, they do not fly in daytime but look 
for food all night. 

The Durham Region Sharpshooters have 
started their Winter League with November 
and December matches shot. After the De- 
cember match we held our Annual Christ- 
mas Fun Shoot and party. This year about 
15 attended and had a great time shooting 
at “Fun” targets with the beginner air rifles. 
After the prizes were given out (everyone 
went home with something) we had sub 
sandwiches, cookies and candy to finish off 
the day. Allison has shot with us for many 


continued from page 19 

years and was able to get home from Uni- 
versity in time to be with us. Our numbers 
are down a bit this year with some being 
more involved in school studies, others off 
to University and one moving due to work. 
We still have a fair turnout though. If any- 
one is interested in either Air Rifle/Pistol or 
.22 cal. rifle target shooting please give us 
a call and come out, any age from youth to 
seniors. Call Josie at 905-728-4470. 

Now the business. Your $2 URGC mem- 
bership card is on sale. The Club needs the 
money to survive. This entitles you to many 
pleasures that have been provided as a con- 
servation club since 1938. Trapshooting, 
maybe on a warm winter day, indoor target 
in pleasant surroundings, same place for 60 
years, northeast of Newcastle, part of Lot 23, 
Con #3 Old Clarke Township. See you out 
ice fishing maybe on a warm winter day. 


DON ABE 
SINCLAIR VICKERS POWLESS TAYLOR 


The John Street centre for our seniors would 
never have been built had it not been for 
Gord’s determination. 

As commissioner of the OPUC and Oshawa 
Transit, Gord’s record speaks for itself. As 
Chair, ratepayers enjoyed the lowest hydro 
rates in the province. He helped bring about 
an affirmative action program that saw the 
first female bus driver hired since World War 
II. He updated an aging fleet and reduced 
maintenance costs. Gord had a good busi- 
ness sense. 

Gord was able to improve deteriorating 
labour relations. He forced union and man- 
agement to work for the common good of 
everyone. During all his years in office Gord 
was always proud of the fact there was never a 
strike at the transit or the OPUC. 

We think the best kept secret about Gord 
was his kindness to the less fortunate in our 
society. On more than one occasion it had 
become known that Gord had quietly paid a 
ratepayer’s bill who couldn’t come up with 
the money. Another time Gord had heard of 
a needy family who couldn’t afford a turkey 
dinner, Gord took the bird out of the fridge, 
packed up household goods and delivered it 
to the family. It was Christmas Eve. 

Gord was a man who enriched the lives of 
residents and workers alike. He was a man 
who loved his family and the love of his life, 
his wife Mary. Gord’s other loves were fishing 
and his garden, his roses were something to 
see. He had that magic touch. 

We will miss him. 


Your Human Rights/Employment Equity 
And Female Advocates 


Car Plant, South Stamping 


Truck 
Plant 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Sharon can be contacted 


Howard 
Piggott 


at 905-644-4175 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


And Tri-Link 


Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 
Outside GM use 
1-800-361-6793 to access the pager network. 


Tina 
Moore 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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More Than Ever 


We Need To Unite! 


ur Union has a long history of strong politics and much in- 
fighting over the years. GM has benefited from our inability to 
unite against the Company while we pound each other. This 
had improved until recent events returned us to our “Old 
Form.” 

It has to stop. We must correct the wrongs to prepare for some of 
the most challenging times in the history of Local 222. The threat to our 
future is real and we will see many great jobs disappear forever if we 
don’t unite to fight for new products in the plants. Truck Plant may look 
to be in good shape for now but a major loss in Car and senior members 
will bump with the pain complex-wide! Unlike the Federal Government 
our Union must unite between elections and put 
the membership first. The UAW and foreign auto 


SVAJLENKO 
SKILLED TRADES 


seeing further reductions in tooling that the Com- 
pany is unwilling to support with voluntary layoff. 
Even our members on voluntary layoff will be pu- 
rified by seniority by some time in May of this year. These reductions are 
a perfect example of why our efforts as a Union need to be focussed on 
getting work for these plants instead of hammering each other. We will 
continue to work with the Company to lessen the effects of these layoffs 
and continue to fight for new work for our members! 


AREA 
CHAIRPERSON 


Car Plant Line Repair 

There are many rumours of O/T scheduled for Plant #1 but the Company 
has denied any plans to work. The softness in the 
demand for Plant #2 products could see us strug- 


makers are challenging for our work every day The threat gle with more down time this winter and spring. 
and it is time to identify the real threat to Local to our future Plant #1 is just starting to see that our Impala is 
222. is real well received in the marketplace. Amid much GM 


Skilled Trades 
Enhanced Retirement Incentives 

A total of 707 letters were sent to Skilled Trades offering a $100,000 
retirement incentive to eligible members. Our members had until Feb. 
3, 2006 to answer the Company if they are interested. We have just com- 
pleted three well-attended meetings at the Union Hall to explain the 
program to those who are interested in the package. We would like to 
thank all those who attended and asked a host of excellent questions to 
increase everyone’s understanding of this great opportunity. I would like 
to personally thank Keith Mott, Terry McDonald, Bill Mutimer and Chris 
Smith for supporting this meeting. A special thanks to Jim Hoy whose 
support was instrumental in making this offer happen. 


49C Construction 

The workload in construction has fallen considerably and we have 
a few Tradespeople on lay-off out of seniority order. GM has asked the 
Union to support a voluntary lay-off of some of our trades while contrac- 
tors were in the plants doing the work they customarily perform. We 
will gladly work with the Company if the workload goes soft but we will 
not allow them to lay off in a department while contractors perform our 
work. GMT-900 has more work coming this year and Car Plant will have 
projects to firm up the demand later this year. The Beacon Project is still 
planned but there is no firm timeline for the start of construction or the 
product we will build here. The health of GM will be a major factor on 
the timing of this work and the jobs this project brings to Oshawa. 


Tooling 

The lack of project work in Car Plant coupled with the same lack of 
project die work in the Oshawa Metal Centre is continuing to put pres- 
sure on all our trades but especially on the Tooling numbers. We are 


bashing in the media, a major newspaper colum- 
nist (not known for endorsing domestic products) 
rated the Impala better than the Toyota Camry. It is nice to hear just a little 
good news about GM! 

No firm date has been established for the removal of the third shift in Plant 
#1 but the demand has unofficially placed this date late in the year. The Com- 
pany is continuing to press for reductions in Trades everywhere and we are 
hoping the timing of the enhanced buyouts will keep us all working in 2006. 


Reminders 

This is a great time to renew any AVO or transfer in the system as 
there may be openings generated by the increased number of Skilled 
Trades retirements this year. It is also a good time to remember that 
Dependent Tuition Reimbursement is due in March so get your form 
from the GM Benefits Centre (1-877-442-4625) and file early to avoid 
missing the deadline. 


In Closing 

Every day I look for good news on GM and the sales of our products 
in the media but there is very little. GM is facing a number of challenges 
that we are all hoping they will overcome but we must focus on the posi- 
tive. We build great vehicles that GM needs to do a better job selling and 
GM sells a hell of a lot of vehicles even in a bad year. Those of us who 
have been here a while have seen bad times and we will likely see them 
again. As long as we provide the great work that we are known for, we 
have done everything we can to fix the problem. 

If you need to contact me please call me at 905-644-3865 or page 
me at *97-3865 in plant or 1-800-361-6793 #3865 out of plant. My 
mike radio number is #3865 and my email is ron.svajlenko@gm.com. 
Thanks. 


8. www.cawlocal.ca/222 CHECK IT OUT 
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Trades Retirement: 


Who’s Going? 


or the past two months or more there 

has been much discussion on the shop 

floor about a special skilled trades 

buyout. There was much discussion 

about what the package would con- 
tain, ie., how much money, who would get the 
offer, and when would you have to go. For the 
most part, many if not all these questions have 
been answered. 

For the next year we will see a steady flow of 
people retiring in all areas. We have an aging 
workforce which in some ways is good when we 
look at what is happening in our workplace. 


UAW Pension Plan Healthier 

General Motors Chairperson Rick Wagoner 
recently reported that the UAW pension plan 
now has a $6 billion surplus. This is very good 
news, as a lot of the so-called analysts were 
predicting that this pension plan was in seri- 
ous trouble. 

There was another report indicating that 
they may be able to get a deal done with Del- 
phi without a strike. These are some of the 
major issues that if General Motors were able 
to resolve, would go a long way in helping this 
Company survive. 


Truck Plant 

The Truck Plant was the busiest plant in 
Oshawa over the Christmas period and we 
have numerous grievances to support this ac- 


tivity. Myself and Ron Svajlenko met with the 
Company on more than one occasion to try to 
get them to fully utilize our people ahead of a 
contractor. 

The Company took the position that they 
could take trades who work midnights on con- 
struction and move them to day shift and then 
they would not be obligated to honour the line 
repair sign ups. 

We are in total disagreement with this and 
are taking it on in the grievance procedure. 
This is a blatant violation of our Appendix “R” 
full utilization language. 

The other issue that we are in the grievance 
procedure over is the electrical safe work 
practices. Again we met with the Company 
long before Christmas and told the Company 
the Union position regarding this work was 
that it was line repair work, the reason being 
it was neither new work nor an engineering 
change so the work fell to line repair. We even 
went as far as saying to the Company that if 
they couldn’t get the people on line repair that 
they could go to our construction folks before 
going to an outside contractor and we would 
be willing to give them a letter on this. 

I will wait until I receive all of these griev- 
ances and then I will look to deal with them 
as a package. 


Product For Plant #1 


We are still awaiting word on new work for 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Plant #1 beyond 2008. 
We know there has 
been a lot of discussion 
recently about product for the Plant #1 beyond 
2008. We are hearing whispers that we may 
hear something as early as next month and we 
can only hope this will be the case. 

This announcement would go along way in 
helping us with the current tool and die reduc- 
tions we are currently experiencing. This clas- 
sification is once again the hardest hit trade 
because we have so many that are directly tied 
to new product work in the Car Plant and in 
South Stamping. 

Speaking of product, General Motors seems 
to be getting it right with some of the newest 
designs. Some of the write-ups coming out of 
the recent auto shows have given the Company 
favorable reviews. We can only hope consum- 
ers see the same thing and start buying our 
products. 


AVO Renewals 

All tradespeople in District #12 are remind- 
ed that they must re-submit their AVOs and 
transfers as they all expired Dec. 31, 2005. 

Until the next article, if you want to con- 
tact me, 905-644-2262, 905-744-2262, pager 
*Q7-2262, and I also have voice mail. I am 
also in at 5:00 a.m. if you are on the third shift 
and would like to see me. You may email me 
at terry.mcdonald@gm.com.# 


OSHAWA AREA SKILLED TRADES COUNCIL REPORT 


Executive Board Elected 


he Oshawa and Area Skilled Trades Council recently con- 
cluded the elections for our Executive Board for the next 
three year term. They are President Jim Mitchell, Vice Presi- 
dent Jack McEachern, Financial Secretary John Grills, Re- 
cording Secretary Terry McDonald, Card Chairperson Dan 
Lawson and Trustees Keith Gibson, Keith Mott and Ron Svajlenko. 
I would like to thank Brian Hodges, John Kapustin and Pat Black- 
wood for their years of dedicated service to the council and look 
forward to working with the three new trustees. 
Once our area council elections are completed the next major 
event is to attend the CAW Skilled Trades Council (that represents 


25 and 26th. 


trades all across Canada) where they have their elections to form 
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The OASTC executive have worked hard 
over the past four terms (12 years ) to earn the 
respect of the Council delegates and executive 
board, so much that we were able to get one 
of our executive on the CAW Council Board. Jim Mitchell was elected 
in 1999 to Trustee and in 2002 he was successfully elected Recording 
Secretary. Due to the retirement of Dennis Wray, who was the current 
President, you should be proud to hear that Jim Mitchell has been elect- 


the executive board of that body. The last 
meeting was in Bracebridge Ontario on Nov. DAN 


LAWSON 
OSHAWA AREA 
SKILLED TRADES 
COUNCIL CARD 
CHAIRPERSON 


see EXECUTIVE - page 23 


DISTRICT #10 COMMITTEEPERSON’S REPORT / = 


Pressure’s On 


To Keep Trades Working 


ith the federal election results 

not in at the time of this article 

my only hope is we have an auto 

sector friendly party in power. 

We need a federal leader who 
understands the emergency of the auto sector, 
who understands the high Canadian dollar is 
taking our cost advantage away. Without the 
help of our federal and provincial govern- 
ments we are going to lose the biggest battle 
of our lives. 

With the downturn of our market the Compa- 
ny is pressuring us to allow inverse layoffs with 
outside trades working 40 hours in the plant. 
We previously allowed five line repair IMM in 
the body shop an inverse before Christmas. At 
that time we believed there were openings for 
IMMs in west paint coming up in the new year. 
Now we find out these openings are not avail- 
able. As of writing this article the Company has 
plans of reducing five IMM in the body shop in 
line maintenance. We are pressuring the Com- 
pany to hold off on these reductions until we 
can get the results from our retirement survey 
Feb. 2006, with hopes that we have people tak- 
ing the retirement to offset this reduction. 

Allowing inverses at certain times works for 
the membership. It allows our senior trades a 
break from going to work every day and al- 
lows our junior trades the opportunity to stay 
at work and earn a full week’s pay and ben- 
efits. We the Union only allow inverses when it 


is good for the membership, not for the Com- 
pany to hide numbers. 

Over the Christmas period there was plenty 
of work for our construction people with lots 
of outside trades in. A lot of these jobs that 
were outsourced could have been held back to 
give our trades work following the shutdown 
in Truck. Just another way of abusing our Ap- 
pendix “R” language. 

In line repair we had mostly mechani- 
cal work over the Christmas period. We the 
Union were able to supplement some of these 
jobs with trades from different departments 
before outsourcing this work. Our thanks to 
Bill Zarobiak, our clerk in Car Plant for work- 
ing above and beyond to make this happen. 
We only had a couple of violations over the 
Christmas period and these will be dealt with 
through our grievance procedure. 

On Jan. 16, 2006 we had information meet- 
ings at the Union Hall for the special skilled 
trades incentive. We had a good turnout from 
all three shifts. We would like to thank Bill 
Mutimer and Chris Smith for their expertise. 
We hope that we answered all questions. This 
is a big decision and it is something you have 
to be prepared for. For those who do retire we 
wish you a long and happy retirement. 

In closing I would like to explain how deci- 
sions are made in the Skilled Trades’ end of 
the house. The membership vote in one Skilled 
Trades Chairperson, two Districts, nine Com- 


mitteepeople. These SSerae BE 
elected members sit on \ gonmittEEPERSON 
our Skilled Trades Shop 


Committee meeting once a week. This shop 
committee makes the decisions that affect the 
skilled trades membership. There is no dicta- 
torship in skilled trades. Every decision is dis- 
cussed and if need be voted on by these elected 
members. Majority rules and we go on doing 
our business as skilled trades reps. 

It is the responsibility of the elected reps to 
go to the floor and tell the membership how 
and why these decisions were made. We are a 
democratic union and we very seldom agree 
100 percent on all issues. But majority rules 
so if a decision is made in a democratic way 
we as elected reps should live up to that deci- 
sion and move on. 

And when the membership is not happy with 
our decisions they can come to our weekly 
meeting and bring it up under personal griev- 
ances. And if that fails they can bring it up at 
the GM Shop Committee meeting Monday in 
front of all the districts and chairs. 

We as elected reps know that you the mem- 
bership are our bosses. If you do not like the 
decisions we make as a democratic union 
you have the ability to vote us out at the next 
election. But every decision is made with the 
whole membership in mind. And that is how 
your skilled trades end of the house works. 

Keep The Faith. 


Executive Board Elected -— continued trom page 22 


ed by acclamation to the position of President of the CAW Skilled Trades 
Council for the next three years. The importance of this achievement 
cannot be understated as this is basically the highest elected position 
for the Skilled Trades Councils within the CAW in Canada. Jim will be the 
voice for skilled trades workers in the CAW from across this country. 

I would like to mention most of the time we spend performing the 
duties of the Council is voluntary. The CAW National Union’s commit- 
ment to the skilled trades workers across Canada is that they support 
the elected CAW Skilled Trades President in the elections for the Na- 
tional Executive Board (NEB) at CAW Council held in Toronto Dec. 
2nd and 3rd. Jim was successful in being elected to the CAW Council, 
which gives him a seat on the NEB. In short what we have now is an 
ear, voice and vote on the governing body of the largest private sec- 
tor union in the country, not only from our council but from skilled 
trades in Canada. 


This is an accomplishment that has never previously been achieved 
by an Oshawa delegate. I have known and worked with Jim Mitchell 
for many years both on the Skilled Trades Council plus our elected 
offices in the GM plant and I am quite confident he will do an excel- 
lent job in the performance of his new duties. Congratulations Jim! 

I would also like to proudly report the Oshawa Executive members 
once again proved their commitment to fully participate in the CAW 
Skilled Trades Council activities on your behalf. Once the executive elec- 
tions are concluded the subcommittee elections take place. Every mem- 
ber in attendance from Oshawa at the CAW Skilled Trades Council meet- 
ing in Bracebridge was successfully elected to a committee. Elected to the 
Apprentice Committee Jack McEachern (chair) and Dan Lawson, Bylaws 
Committee John Grills, Resolutions Committee Keith Gibson, New Tech- 
nology Committee from PPG Oshawa Josh Haunsberger and Credentials 
Committee Keith Mott. 
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nce again, management made a de- 
cision to treat the trades as second 
class employees. During the Christ- 
mas holidays, the Truck Plant saw 
numerous outside contractors. Un- 
fortunately, they chose to leave our trades at 
home even though many of you offered your 
services. The blatant disregard for our collec- 
tive agreement has seen many grievances gen- 
erated this past month. 

I had conversations with WFG management 
and Truck Plant Labour Relations. At these 
meetings, they were informed that these viola- 
tions would not be tolerated. Apparently they 
all fell on deaf ears. 

Management's decision was to move our 
third shift construction crew to days and claim 
they did not have a third shift construction 
crew. They also claimed that the outside trades 
were only working days and afternoons. The 
contractors’ afternoon shifts were from 5:30 
p.m. until 4:00 a.m. and then many were asked 
to stay for an additional two hours. 

The week following Christmas I spoke to 
many of the Truck Plant trades. It appears that 
one of the biggest complaints is that they are 
having to repair and reconfigure much of the 
work done by the contractors. 

When will management and the engineers 
realize that we are the ones who keep these 
plants operational? We are the ones who want 
to make General Motors a profitable organiza- 
tion. Once the contractors leave, we are ex- 
pected to build cars and trucks. Why would 
this Company not want to use us for the instal- 
lation? 

These people need to look in a mirror and 
ask, ‘Am I causing General Motors to go down 
the tube?” My response would be yes! 

The work done by the contractors on third 


Outside Contracting 
A Thorn On The Third Shift 


is the same work we do all through the year. 
There was work planned for our construc- 
tion crew on third shift. Then, management 
decided to give this work to outside contrac- 
tors. Our construction crew work all year on 
third shift and this is the first year I can recall 
that they were only offered overtime on days. 
This was only done to exclude the Line Main- 
tenance sign-ups. Once again a blatant disre- 
gard of our collective agreements. 


Reductions In The Trade 

More and more, we see management trying 
to cut our workforce. At the time of writing 
this article, we have 57 Tool and Die mak- 
ers not working in the trade. We have inverse 
layoffs in Car and Body and South Stamping. 
Presently most plants are talking about more 
reductions. On the other side of the coin, 
many of you are being asked to work four 
hours over or come in four hours early. This 
is especially seen with our IMMs. It is my be- 
lief that eight hours a day is enough. Let’s not 
burn ourselves out. Let’s keep all the brothers 
and sisters working. 


Overtime Asking 

We have agreements in all the plants, in- 
cluding WEG. Most areas are living up to our 
agreements, except WFG. Over the last few 
weeks, WFG has been calling our people at 
home on a Friday, asking them to work the 
weekend. Then they are offering them work 
on days. 

The work being done could be placed on 
third if they planned better. After talking to 
those who have come in on days, there was no 
engineering support on the jobs they did. They 
do not seem to understand that third shift em- 
ployees leave work, go home and go to bed. 


THOMPSON 
SKILLED TRADES 


They just do not care. If 
COMMITTEEPERSON, 


we ran our households 
the way they run their 
business, we would 
be thrown out of our own homes! Wake up, 
Mark. You cannot tell us we have full utiliza- 
tion Thursday morning and forget to tell our 
members! 


THIRD SHIFT 


Communication. 
What Communication? 
Rumours seem to run rampant on the floor. 
Management put things to their supervisors 
and the floor without informing the Union. 
Many times, we are given information on is- 
sues that we have not heard a word about. Be- 
ing on third shift, they seem to ignore us. They 
forget that we build as many vehicles as the 
other two shifts. This without all their help or 
engineering support. Hello, is anybody home? 
General Motors is going through some 
tough times. The Union is needed to help turn 
everything around. We promote buying do- 
mestic. We lobby government to help aid Gen- 
eral Motors. A lot more communication would 
definitely help. 


In Closing 

Hopefully some of my comments will be 
noticed. I will continue to fight for our third 
shift issues as well as all trades’ rights. If you 
have a problem, discuss it with your supervi- 
sor. If they are allowed to think for themselves, 
maybe you will get a resolve. If not, put a call 
in to your committeeperson. 

My phone number is 7301 in plant, outside 
905-644-7301. My pager from in-plant is *97- 
0019, from outside it is 1-800-361-6793, ID 
0019. My radio number is 8730 or email me 
at rory.thompson@gm.com.# 


SECURE YOUR FUTURE 


Buy 
Union-Made Domestic 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Plant #1 Issues 


he Company has hinted the third shift 

in the Car Plant will cease in late 2006. 

Let’s hope sales stay strong and we 

can convince the Company to keep the 

third shift on, or at least delay the re- 
duction as late as possible. 

I find it difficult that the Company said it 
didn’t make profits on fleet sales (this drives 
a lot of sales of the Impala) which was one of 
the major reasons they want to eliminate the 
third shift. Then a month after this terrible an- 
nouncement in the Auto Info (daily rag) there 
is an article telling us how fleet sales help Gen- 
eral Motors with their profits. 

Can someone from management tell us, the 
membership, the truth about fleet sales? 


Job Dispute Hardware 

The week before Christmas Plant #2 Union 
time study rep Dean Avery asked me if I could 
get personally involved with front doors on job 
in Trim #2. Avery knew the job was overcycled 
with job content and the Company refused to 
acknowledge this. As a matter of fact the Com- 
pany even disciplined an operator on Shift #2 
for throughput even though his job was over 


and the job was “properly” put in dispute. 

After rearranging my schedule we spent 
2-1/2 days going over every element on the 
front doors on process with the operators and 
IE engineers (timers). The Company was ab- 
solutely positive their facts were correct. After 
2-1/2 days of arguing and proving the Union 
facts, the Company finally had to admit they 
were wrong. Their write-up was off by 12 
points. This is 7.2 seconds on a straight line 
job, more work than what was supposed to be. 
The discipline was removed from the member 
and reliefs were reinstated, until the Company 
takes work off both operators. 

This just shows how corrupt the IE depart- 
ment can be at times. 

I would personally like to thank all doors- 
on operators on both shifts who helped us out. 
Special thanks to Don Richard for his patience 
throughout the whole process, and Dean for 
his expertise. 

Later that same week I met with the Area 
Manager of both hardwares, Chris Brody. 

After all these years we as members have 
been preached to that General Motors man- 
agement has always put safety, quality, then 


Name 


Phone Number 


unit _ 


throughput, as their ' 
daily priorities. RON 
At least someone CARLYLE 
DISTRICT #4 


higher up in manage- 
ment admitted this. COMPITTTEERERSON 
Chinese Competition 

Chinese factories, already filling world’s 
stores with toys, textiles and appliances are 
now starting to make inroads into the west’s 
auto market. The Chinese are expected to pro- 
duce 2.4 million vehicles next year and sur- 
pass Germany to become the third largest car 
and truck manufacturer in the world. 

Although most of the vehicles will be for 
China’s own increasing market, a growing 
number of the nation’s 100-plus car makers 
are also eying Europe, United States and Cana- 
da for future sales. 

The Chinese plan to sell its vehicles priced 
between $10,000-$20,000 (U.S. figures) in 
the North American region. 

They are already exporting cheap vehicles 
to markets elsewhere in Asia, Africa and Rus- 
sia. As a matter of fact a large well-financed 

see PLANT - page 26 
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WIN TICKETS TO THE 


www.auboshow.ca 


2006 CANADIAN INTERNATIONAL AUTOSHOW 


Enter this Oshaworker contest to win passes to the Canadian Intemational AutoShow, running from 
February 17 to 26, 2006 at the Rogers Centre and Metro Toronto Convention Centre. One lucky member will 
win the Grand Prize of a set of four tickets to the show, Ten members will also receive a pair of tickets. 


ENTER TO WIN TODAY! GOOD LUCK! 
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Taking Aim At Ending Job Disputes 


find it hard to believe that in Plant #1 Trim 

and Hardware we have approximately 30 

jobs still in dispute, some as far back as 

August 2005. When the Company's indus- 

trial engineers were designing and setting 
up the jobs for the new model they would not 
take note of the operator complaints or sug- 
gestions on how to design their own jobs. They 
went forward with their own agenda, trying to 
make the job fit in each station. The end result 
is poorly designed and overloaded jobs. 

Tom Morton, our CAW standards represen- 
tative, has been chasing his tail because of the 
total arrogance of the Company's industrial 
engineers. The door line wiring cell is a per- 
fect example. When Tom completed his ele- 
ment breakdown of this job, he handed in to 
the Company a list of 20 discrepancies based 
on their best method. In the midst of all this, 
the operator was put on notice which is a vio- 
lation of our Master Agreement. I would call 
this management-by-stress as the Company 
knows full well that it would not go anywhere, 
but will use intimation to cover up their in- 
competence. 

Going forward, a new head IE has been 
put in place temporarily in Plant #1 trim and 
hardware. With this in place, hopefully they 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 
John Kapustin 


Truck Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South 
Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 
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will improve on the effectiveness of the job 
dispute process and clean up this mess. 


Management Working 
On The Line 


There are still some members of manage- 
ment that just do not get it. When will they real- 
ize that they cannot work on the line? This has 
been discussed at great length with all levels of 
management, but this problem still exists on 
all three shifts. As most of our members are 
aware this is a violation of Paragraph 165 of 
the Master which states: Supervisory employ- 
ees shall not be permitted to perform work on 
any hourly-rated job except in the following 
types of situations: (1) in emergencies arising 
out of unforeseen circumstances which call for 
immediate action to avoid interruption of op- 
erations; (2) in the instruction or training of 
employees, including demonstrating the prop- 
er method to accomplish the task assigned. 
The next time you see a member of manage- 
ment working on the line document the date, 
time and what the member of management was 
doing. Then tell them to put a call in for your 
committeeperson so together we can all put an 
end to this abuse of the Master Agreement. 


Pay Shortages 
The number of pay shortages after the 
Christmas break was unbelievable. This seems 


to be a common problem 
that will not disappear. 
After writing about this 
problem last month, I 
was assured that this 
practice would cease. 
But I have had numer- 
ous calls on this issue. 
I have come to learn 
that in most cases, the 
on-floor supervisor tells the member that they 
will fix up the pay shortages on the next pay 
and you do not have to call your committeep- 
erson. The problem with this is the supervisor 
does not know how to fix the shortage or sim- 
ply forgets. In some cases this has gone on for 
weeks and even months. This issue has been 
elevated to the plant manager, I would expect 
the shop floor supervision will be directed by 
upper management to rectify this unaccept- 
able situation. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 3310, followed by the number you are 
calling from. If you have any questions or con- 
cerns, please call me. 

Until next time, in solidarity. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Plant #1 Issues - continued from page 25 


U.S. company is aiming to ship vehicles 
to the U.S. starting in 2007 at an annual 
rate of up to 250,000 units per year. That 
amounts to one two-shift North American 
auto plant. So far 60-plus dealers in the 
US. have already signed to sell the five dif- 
ferent Chinese brands of cars and trucks. 

China’s entry into the world market has 
captured the attention of Detroit, Germany 
and yes, even Japan. This comes at a time 
when North America’s Big Three are strug- 
gling to keep up with foreign rivals in large 
part because of soaring expenses for retir- 
ees, benefits and older workforces in many 
North American plants. 

As we know, GM, Ford and Daim- 
lerChrysler shell out an average $65 an 
hour for each factory employee, including 
health benefits and pensions. 

That's about a third more than what the 
Japanese car firms pay their North Ameri- 
can workforce. In simple terms the Chinese 
will be able to get 40 assembly workers to 
build vehicles for the same price of one as- 
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sembly worker here in Canada. 

No doubt our North American govern- 
ments will do very little to combat this fu- 
ture erosion of more offshore producers 
dumping cheap non-union vehicles onto 
our shores. 

Let’s look at reality. We should not take 
the Chinese lightly. 

It took Japan 20 years to get a real foot- 
hold in the North American market. It was 
10 years for the Koreans and the auto ana- 
lysts predict the Chinese can do it in five 
years! 


West Paint 

The West Paint shop in the Car Plants is 
struggling to keep pace with their targeted 
plans on full population of this new facil- 
ity. There are many problems with the new 
technology and processes. The Company 
will be hard-pressed to have all areas fully 
up and running in the WPS by year’s end. 

Until later have a great day. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Remember, Transfers 


Now Must Be Accepted 


ith the deadline for this article 
being Jan. 13, 2006 we do not 
know the outcome of the fed- 
eral elections, but whoever is in 
power we definitely need their 
support and help to save our jobs. 

We desperately need government support 
on implementing a strong auto policy to pro- 
tect jobs in Canada. Like our President Chris 
Buckley has said to us, over and over again, 
he does not care what political party wants to 
help us, we will take any support we can to 
save our jobs and our communities. 

Over the years in my opinion the govern- 
ment has neglected the auto industry, which is 
the economic engine of our communities. For 
every job lost in the auto industry, it impacts 
approximately seven spin-off jobs. 

We need the government of the day and the 
opposition to work together and get us a fair 
trade policy. They need to wake up. We build 
the best vehicles in the world and we would 
like to continue to do so. 


New Transfer System 

Effective Jan. 16, 2006 all transfers that 
were on file became null and void. Employees 
wishing to transfer must resubmit any transfer 
requests that they still want on file. These new 
transfer forms will replace the non-trades AVO 
shift change process effective Jan. 30th. 

Non-trades employees who are not through 
their wage progression are still able to submit 
a shift change request for their own depart- 
ment even though they cannot submit a trans- 
fer to a different department until they reach 
their full 100 percent wage rate. Non-trades 
employees wanting to submit a shift change 
request, just fill out a transfer request to their 


own department, listing the shift they want to 
transfer to. Employees are able to specify only 
one shift option per department requested 
for either transfers to other departments or 
shift change requests within their own depart- 
ment. 


New Transfer Rules: 
Non-Trades 


@ Employees can request specific shift 

@ Employees cannot request specific classifi- 
cations 

@ Employees cannot decline any transfers 

© New hires must have completed the new 
hire wage progression in order to transfer 

@ Employees must have 10 years seniority to 
submit a transfer to a service department 

@ Employees limited to 20 active requests on 
file 

© No requirements to resubmit transfer re- 
quests annually 
You may be asking yourself, why these 

changes? During the bargaining process we 

asked you the membership to fill out demand 

sheets. We had many concerns from you on 

why it took so long to get moved after your 

transfers were called out. This should speed 

up the transfer system. Just remember you 

can now pick the shift you want to transfer to, 

but be aware you can no longer decline any 

transfers. 


Personal Message 
From Kevin Gray 

On Jan. 9, 2006 Kirk Fisher informed me 
that he was going to the Union Hall to hand 
in his resignation. Kirk explained to me with 
the addition of the Stamping Plant he now had 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


to represent under the 
rezoning of commit- 
teepeople, and with only approximately 12 
months left in his employment with General 
Motors before his retirement, he felt that he 
did not need the added stress in his life. 

Kirk and I talked at length about this and 
even though I told Kirk I would like him to stay 
on until he retired, I do respect his decision. 

To the membership you represented, they 
have lost a very dedicated and responsible 
committeeperson. For approximately eight 
years Kirk Fisher always gave 100 percent day 
in, day out. Kirk, I would like to thank you as a 
friend for all your devotion and dedication you 
gave to the membership. I know I’m a better 
person for having had the opportunity to know 
you and work with you over the years. Good 
luck and thank you once again. 

With that being said, I contacted Charlie 
Peel to set up an election. I asked for an elec- 
tion date of Feb. 28, 2006. Charlie called me 
back and said we could not get that date as 
the accountants who run the elections were 
booked. The CAW Constitution says you should 
have an election within 60 days and we always 
have them on day shift, so we could not wait 
until March as we would be outside the 60 
days. 

So the election was held Jan. 25, 2006 and 
the runoff if necessary was Jan. 27, 2006. The 
deadline for this article was Jan. 13, 2006 so I 
will give the results in the March edition of the 
Oshaworker. 

Until next time, have a great day. If you need 
to contact me for any reason you can call me 
in-plant at 905-644-3172, or page *97-1831 
or at home at 905-433-4040. 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Car Plant In State Of Transition 


Since the beginning of 2006 we have been 
busy making the transition of representing 
Department 6 (Tri-link). We would like to 
thank all the members of Department 6 for 
their patience and support as we move for- 
ward. 

In closing, I can be reached at 905-644- 
4322, pager *97-4322 in plant, from outside 
the plant 1-800-361-6793 PIN 4322.% 


t the time of writing this article, we have no date to an- 
nounce for when the third shift in Car Plant #1 will end, 
although some members of management are anticipating 


it will be around the November 2006 timeframe. 

If this holds to be true, there will be many of our se- 
nior members retiring, at that time. This will allow many of our 
low seniority members to be retained at work and allow our high 
seniority members to move to service departments etc. 

Management are still in the process of derating Plant #2. At this time 
we don’t have a date of when they will be starting Plant #1 chassis. 


DISTRICT #5 
COMMITTEEPERSON 


FEBRUARY 2006 THE OSHAWORKER ¢ 27 


t is very important that you report your 
week of layoff to Service Canada (the ELI. 
office) as soon as you receive your access 
code. You may report by using the tele- 
phone and calling 1-800-531-7555 or by 
going to www.canada.gc.ca, select English or 
French, on-line forms and services (box on 
left-hand side), Employment Insurance On- 
line Services (box on right-hand side). Next 
go to Internet Reporting Service, scroll to the 
bottom of the page and click on Continue. 

You login by entering your Social Insur- 
ance Number, Access Code and Province of 
Residence. 

Internet Reporting, Questions and 
Answers For Truck Plant Employees Laid 
off January 9th 

Address and Direct Deposit 

Q: Have you moved, changed your address 
or changed the banking information you pro- 
vide for Direct Deposit purposes? 

A: (Answer according to your personal cir- 
cumstances) 

Work and Wages 

Q: Are you self-employed? 

A: No 

Q: Did you work or receive any earnings 
during the period of this report? This includes 
work for which you will be paid later, unpaid 
work or self-employment. 

A: Yes 

Q: Did you start a full time job during the 
period of this report? 

A: Yes 

Q: Provide the date you started your full 


SUB REPRESENTATIVES’ REPORT 


GM Employees: How To 
Report Your Week Of Layoff 


time job. 

A: 16/01/06 

Work and Wages for Week 1 

Q: Did you work or receive any earnings 
during the first week of this report? This in- 
cludes work for which you will be paid later, 
unpaid work or self-employment. 

A: No 

Employer Information 

Q: How many employers did you work for 
during this period? 

Ail 

Q : Employer Phone Number 

A: 905-644-5000 

Training 

Q: Did you attend school or a training 
course during the period of this report? 

A: No 

Availability 

Q: Were you ready, willing and capable of 
working each day, Monday through Friday 
during each week of this report? 

A: Yes 

Other Money 

Q: Our records show that you are receiving 
money from a Supplemental Unemployment Ben- 
efits (SUB) plan. Is there any other money that you 
have not previously told us about, that you received 
or will receive for the period of this report? 

A: No 

Questions and answers may vary accord- 
ing to your personal situation. For example: 
If you were out of the country, if you worked 
for another employer during the layoff, your 
questions and answers would of course be a 


DCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Department 
M-49W 
M-27 

M-25 
M-49C 


Name 

Thomas H. Andrus 
Robert Bangay 
Normand J. Boucher 
Henry E. Carlson 
Rene E. Chamberland 
Kenneth R. Conrad 
John C. Cowan 
Ronald A. Donoghue 
Frank J. Foote 
Gordon J. Girouard 
Kenneth S. Henderson 
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Years of 


Retirement 


Service 
20.7 
30.3 
21.5 
29.0 
30.1 
21.2 
29.5 
26.6 
30.1 
30.6 
30.1 


FEBRUARY 2006 


Date 
Feb/06 
Dec/05 
Jan/06 
Feb/06 
Feb/06 
Jan/06 
Nov/05 
Sept/05 
Feb/06 
Jan/06 
Feb/06 


Name 

David J. Jack 

Robert McInnes 
Geraldine E. Morris 
Edward W. Noseworthy 
Wayne D. Phasey 
Terence J. Ryan 
Conrad Spicer 

Carl R. Walker 
Timothy K. Walsh 


DAVE 
MURPHY 
SUB 
REPRESENTATIVE 


little different. 

When reporting by phone your questions 
and answers will be very similar to the ones 
above. 

If you don’t receive your personnel access 
code from E.I. by Friday, Feb. 17th, it’s your 
responsibility to come forward. 


Car Plant #2 Layoff 

Any SUB monies owed to you should be de- 
posited in your bank account on Feb. 10th, if 
not please contact us to correct the problem. 

You should receive your personal access 
code by Friday, March 10th; if you haven't, 
contact us for assistance. 

You will have to wait until you receive your 
access code in the mail before you can report 
your week of layoff to EI. If you have your per- 
sonal access code from the last layoff and try 
to report, EI may not have their system set up 
to accept your call in. 

If you have any questions at all regarding 
the layoffs have your supervisor put a call in 
for us to come and assist you or call us at our 
offices. 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take care. 


s 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


ALTERNATE 
PENSION 
REPRESENTATIVE 


Years of Retirement 
Service Date 
21.0 Mar/06 
30.5 Feb/06 
22.7 Dec/05 
22.6 Mar/06 
19.4 Oct/05 
24.1 Sept/05 
22.5 Feb/06 
30.0 Mar/06 
30.0 Feb/06 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Stay On Top Of Your E.I. Status 


reetings Sisters and Brothers. I stat- 
ed in my previous article I am work- 
ing in the Car Plant paint shop at the 
time of writing this update. I believe 
it is my duty to keep this member- 
ship informed of all pertinent issues regarding 
all E.I. and SUB issues. 

All Truck Plant members who were on lay- 
off last year, the week of Jan. 17-21, 2005 (EL. 
code week 1439), you would have received in 
the mail a four-digit access code to file that 
layoff. If you still have that access code handy 
you are all set to file your new layoff. If you 
make any mistakes filing your E.I. report or 
you cannot find your four-digit access code, 
call E.1. during business hours and after giving 
E.L. your Social Insurance Number, they can 
correct any mistakes and supply you with your 
four-digit access code. 

The El. number is 1-800-206-7218, then 
press 0. 

Hopefully everyone kept our step-by-step 
instructions handed out to all Truck Plant 
members in December. If you return to work 
after this layoff, all members, including third 
shift workers, will give Monday, Jan. 16, 2006 


as your return to work date. 

If you have any problems reporting your 
layoff, call your SUB rep immediately. Your E.I. 
must be in order or you will not be eligible 
for SUB. 

To all Car Plant members, remember you 
cannot file for your E.I. clawback until after 
you receive your income tax assessment back 
from the government. Before putting your call 
in for your SUB rep, please photocopy your 
assessment and all of your T-4 slips. New em- 
ployees will need 90 days worked in GM to be 
eligible. 

Since I was recently elected to serve this 
membership as a CAW Council delegate, I at- 
tended my first meeting as one of your repre- 
sentatives. There were over 700 CAW delegates 
from all over Canada attending. This meeting 
took place Dec. 2-4, 2005. Accompanying me 
on this trip was brother Doug Beers, who is also 
our elected Trustee, and since daycare was pro- 
vided to all Council delegates, my two children, 
Bryce and Emily, came along. I took notes on all 
speakers and debate from start to finish. This 
Council meeting was very interesting, very po- 
litical and there was quite a bit of debate. 


There were some very 
distinguished speakers in 
attendance; Toronto’s 
mayor, David Miller, 
actor Danny Glover 
from the movie Lethal 
Weapon and surpris- 
ingly, our Liberal Prime 
Minister Paul Martin. I 
noted that quite a few of 
our longtime NDP supports were very upset to 
hear Buzz Hargrove apparently ask our del- 
egates to support the Liberals in areas where 
it was probable the NDP could not gain a seat. 
There was a lot of debate on that motion, but 
after Buzz pleaded with the delegates, this mo- 
tion was passed. 

The Council meeting was very interest- 
ing and I look forward to our next Council. 
In closing I would like to congratulate two 
members of our Local 222, Chris Buckley was 
nominated and acclaimed Trustee and Jim 
Mitchell was nominated and acclaimed board 
member-at-large of CAW Council. Congratula- 
tions to both of you. 

Till my next update, take care. 


BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


SERVICE REPRESENTATIVE’S REPORT 


TENS Units (Pain Relief) Criteria 


ENS units require pre-authorization 
to obtain one through Green Shield 
1-888-711-1119. Our GM members 
must meet the following criteria: 
@ chronic pain (back being the most 
common area); 
and 
@ used in conjunction with physiotherapy 
and/or chiropractic treatments 
Should the plan member not meet the es- 
tablished medical criteria or they only want to 
try the TENS Unit for a short period of time, 
they have the option to rent a unit for a two- 
month period (only a prescription from your 
family doctor is required to rent). If the TENS 
unit is purchased thereafter, the rental ex- 
pense (up to a maximum of $60 per month) 
will be deducted from the purchase price. 


You must use the Green Shield Authorization 
Form for Prosthetic/Orthotic Devices/Medical 
Equipment/Oxygen. This form has to be filled 
out by your family physician (GP) or special- 
ist. To obtain a form call Green Shield and they 
will mail you one; come to the Union Hall and 
pick one up; or put a call in for your in-plant 
benefit representative and they will bring one 
to your workplace. Also you can get a copy off 
the internet on the Green Shield web site at 
www.greenshield.ca. 


GM Massage Therapy 

The coverage for massage therapy is $45 
per visit, to an annual maximum of $200 per 
benefit year. This includes eligible employee, 
retired employee, eligible surviving spouse 
and their eligible dependents. 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey 
CHAIRPERSON 


For information, please call 905-697-1940 or e-mail ironic@rogers.com 


Gregg Valentine 


RECORDING SECRETARY 


A prescription for mas- 
sage therapy is required 
from your family doc- 
tor. The prescription 
will be good as long as 
your gap in visits isn’t 
more than 12 months. 
If it's more, you'll be 
required to get another 


MIKE 


MCPHEE 
SERVICE 


cust REPRESENTATIVE & 
prescription. EXECUTIVE BOARD 
You must go to a Eo Eles 
Registered Massage 


Therapist who is accredited and registered 
with the provincial licensing board for mas- 
sage therapists, and is also a graduate of a rec- 
ognized school of massage therapy. 

Note: Your claim starts on your first visit to 
massage therapist. Example, if your first visit 
is Feb. 13, 2006 your benefit year starts on 
that date so you will be topped up to the yearly 
maximum of $200 one year from then. 

Green Shield is the carrier for massage 
therapy reimbursement. Your prescription 
and bills are to be sent to them. We have claim 
forms for reimbursement down here at the 
Union Hall. Also the in-plant insurance reps 
have them, or call Green Shield and they will 
mail them to you. 
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SERVICE REPRESENTATIVE’S REPORT 


Sanders At The Hall 


e have had many calls in regards to changes to the GM _ drug you can pay the difference. Green Shield 
dental coverage. As of January 2006 some dentists are will only cover a dispensing fee of $11 per 
charging 2006 rates and people have had to pay the dif- — drug. 
ference. GM is only paying at 2005 rates. GM coverage Orthotics: You must see one of the Green 
is through SunLife. People will have to claim onincome Shield authorized providers or you are not 
tax because SunLife (GM) only pays at 2005 rates. covered. The allowable is two pair within a 36 month period up to 
There were also changes to the GM drug plan through Green $400 maximum. If you call the Union Hall we will give you the name 
Shield. If your doctor prescribes a drug and there is a generic form _ of the closest orthotics provider to where you live. 


DOUG 
SANDERS 


SERVICE 
REPRESENTATIVE 


of the drug, you have to use it unless you want to pay the difference 
to get the name brand. If there is a problem or complication from 
the generic drug, the Canadian Adverse Drug Reaction Monitoring 
Program form will have to be completed before the name brand can 
be covered. Your doctor used to be able to write on a prescription 
“no substitution.” Doctors can no longer do that. You must take the 
generic drug. 

In Ontario many brand name drugs have generic alternatives that 
are not deemed interchangeable. If you still want the brand name 


CPAC Machines: These are for people with sleeping disorders 


such as sleep apnea. Please be careful, as some places charge for 
maintenance fees up front and these are not covered by Green Shield. 
Many places however do not charge for maintenance. Remember to 
ask questions. 


Employment Insurance: 1 have done two appeals since being 


elected to the Union Hall and have been successful with both. 


Until next time, I’m only a phone call away! 


INSURANCE REPRESENTATIVE’S REPORT 


NASCAR At Gate 5 


ell me it’s not true that when I come 

to work and park at Gate 5, I take my 

life in my hands. It seems that it is get- 

ting more dangerous by the day, night 

and midnights to get across Park Road 
and into the plant. What is worse is that crazy 
crosswalk with the starting gate, it’s like the 
countdown to a NASCAR race. With only 18 
seconds to get across, one wonders that no 
one has been killed yet. As a former service 
representative and now your insurance rep, I 
have dealt with nine personal claim injuries as 
a result of accidents at this gate as well as at 
the Truck Plant Park Road crossing. 

My position is that there should be a bridge 
or tunnel so we can safely get to work instead 
of it being a race across the road. I know be- 
cause the other day I was nearly run down by 
a delivery truck trying to beat the lights. But 
let’s get to the point of injuries from coming 
out of a parking lot or going to the plant. You 
are covered by the Workers Comp Act. So ’m 
enclosing the policy on what is an accident 
for the purpose of Workers Compensation. 
So now you know, and be careful crossing out 
there because you have only 18 seconds be- 
fore the race starts. Also, the benefit reps do 
not have parking passes or ring road passes, 
we park and walk in with our fellow members, 
unless I get clipped... 

WSIB Operational Policy Document Num- 
ber 15-03-04 — Policy 

Workers are in the course of employment 
upon entering the employer’s premises at the 
proper time, using an accepted entrance. 

Workers are not in the course of employ- 
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ment when they leave the employer’s premises, 

unless for the purpose of work (see 15-02-02, 

Accident in the Course of Employment and 15- 

03-03, On/Off Employers’ Premises). 
Accidents on employer’s premises arise out 

of employment, unless 

@ For personal reasons, the worker used an 
instrument of added peril, for example, an 
automobile, motorcycle or bicycle. (For 
exceptions, see parking lots, below.) 

@ The act causing the injury does not relate 
to work or employment obligations. 
Guidelines 
Employer's Premises — Definition: 

The building, plant or location of work, 
including entrances, exits, stairs, elevators, 
lobbies, parking lots, passageways and private 
roads. 

Parking Lots: 

@ The employer must own or lease the park- 
ing lot 

@ If driving, the condition of the employer's 
lot must cause the accident 

@ If walking, the condition of the lot need not 
be a contributing factor 

© Workers are not entitled to compensation 
if injured by their own vehicle 
Employer-Owned Private Roads: 

If part of the worker's journey to or from 


work takes place on a 
road that is completely 
controlled by means 
such as posted notices, 
warning signs, or open- 
ing or closing of gates, maintenance work or 
snow clearing, the worker is in the course of 
employment while using the roadway. 

The worker is not in the course of employ- 
ment while using a road open to the general 
public. 

The condition of the employer's private 
roads must cause the accident. 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


Elections 

With the federal election just complete, and 
now the city elections coming up, make sure 
you vote because if you don’t you can’t whine 
about it. As you know I will be running in the 
November municipal election. Just a couple of 
reminders, the tax increase and the city budget 
will be something to be prepared for. I don’t 
mean all the new ribbon cuttings, I mean how 
deep is your pocket... 

I can be reached in-plant at *97-8049, out 
of plant pager 1-800-361-6793 PIN 8049, of- 
fice 905-644-3278, fax 905-644-4608 and 
email dave.w.thompson@gm.com.%¥ 


SECURE YOUR FUTURE 


FEBRUARY 2006 


Buy 
Union-Made Domestic 


he amount of financial support provided to dependent children at- 
tending college or university has been increased to $1,500. It is very 
important to remember the deadline for applying for the Dependent 
Tuition benefit for the calendar year 2005 is March 31, 2006. The 
form must be received by the General Motors Benefit Centre no later 
than March 31, 2006. Make sure you complete the child tuition form, ie, 
that you are applying for calendar year 2005, you and your child must sign 
the form and you must attach the original tuition receipt from the school. 


Dental Plan 
The annual maximum has been established at $2,800. The orthodontic 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Tuition Assistance 
For Dependent Children 


DOUG 


DON 
THOMPSON CROUGH 
lifetime maximum will now GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


be $3,600. (Both of these 
maximums are effective Oct. 1, 2005). Effective Jan. 1, 2006, benefits pay- 
able are based on the Provincial Dental Association fee guide in effect 
for the previous year. Coverage for supplementary bite-wing x-rays will be 
provided once every 12 months, instead of once every nine months. 


PSA Test 

Effective Oct. 1, 2005, coverage is being provided for PSA tests, once 
annually, for men age 50 or older. The maximum payable for this test 
will be $15.% 


CAW Family Education Program 


The CAW National Union has announced the 2006 Family Education 
Program. 

The dates for the three sessions are: 

Session 1 Sunday, July 2 to Friday, July 14, 2006 

Session 2 Sunday, July 16 to Friday, July 28, 2006 

Session 3 Sunday, July 30 to Friday, August 11, 2006 

Application forms are available at the front desk at the Union Hall. 
They must be postmarked to the National Union no later than Friday, 
March 10, 2006 and must be certified by the Union Hall before they are 
mailed. The program is open to all CAW members and their immediate 
family. For the purpose of the program, immediate family is spouse/ 
partner and dependent children up to age 18 only. This does not include 
grandchildren, nieces, nephews, etc. 


Program Content 

ADULTS will discuss the history, structure and policies of our Union as 
well as current economic and social issues from a worker's viewpoint. 

We will also participate in discussions with a number of excellent 
guest speakers on topics that:touch the lives of workers every day: hu- 
man rights, equality.issues, changing society, globalization, our health 
care system and coalition building to name a few. 

All sessions will stress adult, participatory learning methods in a very 
informal setting. 

We will conclude the program by conducting a “mock” convention, 
after we have all had an opportunity to learn why, when and how to write 
and debate resolutions. 

TEENAGERS, ages 13 to 18, willbe involved in. their own program 
that will include participation in some of the adult sessions, but will be 
geared to the concerns of their age group. Teaching methods have been 
developed to achieve maximum interest and participation. 

CHILDREN age 5 to 12 will have a program supervised by trained rec- 
reation counsellors with activities ranging from arts and crafts to games 
and sports. 

CHILDREN from infants to age 4 will be cared for in the day nursery, 
complete with infant daycare and preschool facilities, including sleeping 
accommodation, enclosed playground and qualified staff. 


Family Time 
Classroom hours generally run from 9 a.m. to 4 p.m. with Wednesday 
afternoons and the mid-session weekend set aside for family fun. 


Eligibility Requirements And Instructions 

You are eligible to apply for the Family Education Program if you are a 
CAW member in good standing. 

CAW Canada will provide, free of charge, food, lodging and instruc- 
tion to each participant (and family) during your stay at the Education 
Centre. 

Each participant must contribute their time (vacation, personal leave, 
etc.). NO LOST TIME WILL BE PAID. 

You must fill out the entire application form, including date and sig- 
natures. Have it signed by your local union President or Financial Secre- 
tary and return by Friday, March 10, 2006 to Bonnie Morgan, Education 
Department, 205 Placer Court, Toronto, Ontario, M2H 3H9. Questions 
can-be directed to Bonnie at 1-800-268-5763, ext #489 or by e-mail at 
caweduc@caw.ca. 


Port Elgin Family Education Centre 

It is, first and foremost, a workers’ education centre. You and every 
other CAW member and family are the owners. Together, as members of 
the CAW family, there is a collective responsibilityfor the upkeep and 
maintenance of the Centre. 

Staff are on hand to take care of all details regarding the actual opera- 
tion of the Centre. Your role as a member is to co-operate with the staff 
in this work, andat-alltimes, to conduct yourself as you would in deal- 
ings within your own families and within your own home. 

PARTICIPATION IS MANDATORY FOR ALL FAMILY MEMBERS. 

Towels and linens are provided at.the.Centre. 

Laundry facilities are available to help you keep up with the washing. 

No pets are-allowed at the Centre. 

Recreational facilities include baseball diamonds, soccer fields, horse- 
shoe pits, tennis courts, volleyball court, an indoor gymnasium and a 
sandy beach. 

Residential units contain a study area, sleeping quarters, a walk-in 
closet, bathroom facilities and a living room area with sofa bed, small 
fridge and patio access. 

Dress is casual summer wear, and the atmosphere is friendly and re- 
laxed. 

If you play a musical instrument that is portable, please bring it along. 
We have a cultural evening we hope you will participate in. Bring along 
any cultural dress or music you may have. 


FEBRUARY 2006 THE OSHAWORKER « 31 


ZONE 55 REPORT yA 


2006 Promises To Be 


A Year Of Uncertainty 


s we enter into 2006 we find our- 
selves wondering of our job security 
at GM and also for our fellow broth- 
ers and sisters not only at GM but 
also at the feeder plants, which sup- 
ply our components and parts. AGS has over 
100 on layoff, PPG has the same numbers out 
on the street, and we have over 50 preferential 
hires and over 100 former ACSYS employees 
waiting to get their foot in the door here at 
GM as well. I don’t believe we have all the an- 
swers in our crystal ball nor does the corpora- 
tion for that matter. GM continues on a roller 
coaster ride in the stock market and we still 
await the news on Delphi operations, as this 
has a great deal to do with the overall profit- 
ability of GM as a whole and as well when they 
borrow money to finance their expansions. I 
would hope that the message we have been 
telling our government, whether municipal, 
provincial or federal is sinking in, as to our 
buy domestic campaign. Some people believe 
buying foreign-owned “Canadian” made vehi- 
cles helps our overall economy, they are sadly 
mistaken. 

Most if not all the profits are taken back 
overseas to Korea, Japan or China, they do not 


support our tax base which builds our roads, 
keeps our Medicare, OHIP, and any of the in- 
frastructure needed to support our Canadian 
car industry. Our jobs at GM, Ford, Daim- 
lerChrysler and any of the North American 
“owned” feeder plants do, are the real spin-off 
jobs, which create economic growth. 

What I can’t understand is why our Ca- 
nadian and also the American governments 
haven’t done a bloody thing to stop the flow 
of imports into our countries, but continue to 
give Japanese, Korean and soon Chinese au- 
tomakers cash, tax breaks, land, hydro and 
almost anything they ask for to build plants 
here, when there are virtually no spin-off jobs 
for our own citizens here. The giant sucking 
sound is the profits being sucked back to Asia 
with no return for our investment, which the 
government takes out of our pockets. Get the 
Asian government to open up their markets 
fairly as we “can” compete with any vehicle 
maker in the world. When will they open their 
eyes and realize that it is healthy for Canada 
to invest in domestic automakers which have 
community employment in mind, not just a 
photo opportunity to get a buddy elected be- 
cause they were able to give Asian automakers 


ZONE 59 REPORT 


STEVE 
BULLOCK 


another unfair trade ad- cou OT ReDN 
vantage over our North AND 
American Auto indus- EXECUTIVE BOARD 


try? We need to remind \ MEMBER (GUIDE) 


all politicians no matter 

what party they are in how important a strong, 
vibrant domestic automotive policy is for ev- 
eryone, especially in Ontario, as we are the 
engine which runs this province. 

Many things sadden my heart, nothing 
more than divisiveness within our own union. 
We need to be strong if we are to secure fu- 
ture product for all our plants, not only here 
at GM but at Lear, JCI, TDS, Woodbridge, AGS, 
PPG. All our futures depend on it. I implore 
that we all work together, put the knives away 
and start working like the union we were born 
to be, CAW Local 222 the largest, most pro- 
gressive union in Canada. The membership 
doesn’t deserve anything less, but they need 
much, much more from all of us in any union 
position, as these are uncertain times. 

I can be reached in-plant at 3175, or *97- 
8240, out-of-plant 1-800-361-6793 PIN 8240 
or e-mail Steve. Bullock@sympatico.ca. 

In Solidarity. 


Paint Shop Zone 59 Update 


rothers & Sisters, I’d like to take this opportunity to wel- 
come any new Brothers or Sisters into the Paint Shop, if 
you have any questions or concerns feel free to stop Pat 
Stewart or myself or just put a call in. 
Departments 93, 83, 731 will all be moving to the New 
Paint Shop this year. Pat Stewart and I have been working endlessly 
to reach each and every one of you and address your concerns as our 
area is so spread out. We have agreed to a smoking area on the 16 
foot level which will be on the west side of the building. The platform 
is to be built in the next couple of months. The ergo matting, chairs, 
work benches are in place in Plant #2, the group leaders did a great 
job setting it up. Special thanks to each and everyone of them. The 
Paint Shop being so large there seems to be issues with the cleanli- 
ness of it. 

When I have employees call me over on a regular basis asking me 
“could you get someone to clean the lights in the polish hall” or “did 
you see the state of the elevator,” or “when are they going to clean my 
work area.” The washrooms don’t seem to be cleaned on a regular 
basis or stocked. The solution to the problem is hire more cleaners 
as this is a huge building. The cleaning supervisor who did the setup 
of the West Paint Shop (in my opinion) did not do his job by setting 
up the manpower or job write ups. I have talked to the Superinten- 
dents and the Area Manager on this issue on many occasions, hope- 
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fully there will be resolve by the time you read 
this. If any one has issues with your work area 
being dirty call Pat or myself. 

Plant #2 employees should all be over in 
the new building by the time you read this. The 
bubble up employees from Plant #2 will be 
moving to Plant #1. We will be going through 
the same process as Plant # 2 did. There will be a lot of canvassing 
going on for jobs in Plant #1 as all jobs in the east Paint Shop will be 
deemed temporary, employees will get moved as soon as possible so 
please be patient. Any new jobs or open jobs in the West Paint Shop 
will be posted. It is your responsibility to check the boards and to tell 
your supervisor to put your name in. 

In 2006 we face a number of major obstacles. We need now more 
than ever to stick together as we are in the fight for our lives with all 
of the derating of the line speed going on in both Plants and the an- 
nouncement of the third shift in Plant #1 going down, Plant #2 being 
closed in 2008. We need to stay focussed and United and fight for 
these jobs as this is our future. Job security is the number one issue. 
I will lead the way in the Paint Shop by continuing to do the best pos- 
sible job I can, and with your continued support I know we can make 
the difference as United We Stand Divided We Fall. 

Till the next time. 


ANDY 
VAN OLST 


ZONE 59 
COMMITTEEPERSON 


Stamping Added To Zone 6 


here have been many changes in Zone 
6 since the January update. I have done 
my best to keep you informed on these 
developments as they have arisen. 


Kirk Fisher 

On Jan. 9, 2006, Kirk Fisher submitted a 
letter of resignation to the CAW. Kirk has rep- 
resented this Zone since my arrival many years 
ago. Thank you to Kirk for his many years of 
service and best wishes for the future. 


OSSP 

With the recent representation restructur- 
ing brought on by our contractual obligations 
to GM, Zone 6 has been expanded by approxi- 
mately 50 percent. All non-trades members 
working in South Stamping have been assigned 
to Zone 6. This makes us one of the largest 
Zones in the unit. I have obtained the working 
condition letters and distributed them to the 
reps on the other shifts. This will be a learning 


ZONE 6 REPORT 


experience for the members and the reps. I 
will be keeping all involved of any information 
as it becomes available. 


Department 81 

Management deemed it necessary to shake 
up the supervisors in Department 81 as of Jan. 
30. Time will tell if this change takes us for- 
ward or backwards. It is in their hands. We 
know what needs to be done to build a great 
car and it matters not who the boss is, but 
rather how the boss treats us. 


Chassis Safety 

I have been working with Chassis H&S Rep 
Barry Arseneau to improve a condition that 
pops up once in a while. Occasionally a car 
will leak fluid at start up, creating a slipping 
hazard for the fitters in Chassis. I must say that 
the Company has been very cooperative with 
trying to find a solution to control this hazard, 
but not too enthusiastic. They have been very 


positive to the concern, 


they just have done very BOB 
little. At this point I be- AMBROSE 
lieve we have the haz- ZONE 6 


ALTERNATE 


ard controlled but this \ gonmittEEPERSON 


was mostly achieved by 
Barry and myself along with the patience of 
those exposed to the hazard. 


Transfers 

If you wish to transfer to a new area, you 
must submit a new request. All transfers previ- 
ously on file will have been deleted and a new 
system is in place. You no longer have to re- 
new your transfer yearly, but, you can no lon- 
ger decline a transfer once it has been called 
out even if it is to an area that is not deemed to 
be a service area. 

Until next time, I can be reached in plant 
at 3662 or pager *97-3662 or out of plant at 
905-644-3662 or pager 1-800-361-6793 PIN 
3662. % 


SUBMITTED BY THE 
CAW Locat 222 
EEDUCATION COMMITTEE 
SSS See 


Local 222 And The UAW In Canada 
Were Formed In 1937 


It took a 15-day strike and many years of struggle to build Local 222 and 


the United Auto Workers. 


The GM strike began April 8, 1957. The workers were in buoyant spirits 
and full of camaraderie. In spite of shortcomings they had gained a sense 
of achievement in taking on GM and on April 23rd enthusiastically voted 
— by a margin of 2,205 to 36 — in favour of their first collective agreement. 

The settlement included: Wage gains, seniority for layoffs and recall, a 
nine-person bargaining committee; a grievance procedure; guarantee of no 


reprisals against Union activists and improvements in hours of work. 


From the book 
The Canadian 
Auto Workers 

by Sam Gindin 


The Oshawa Daily Times 


STRIKE 
IS OVER 
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Repetitive Strain Needs To Be 


HEALTH & SAFETY REPORT 


Targeted By Legislation 


hile attending the Instructor Up- 
grade Conference last fall with 
the Workers Health & Safety 
Centre, I was informed by Cathy 
Walker (National Director of 
Health & Safety for the CAW) of a lobby to the 
Provincial government for ergonomic regula- 
tions. It would require that workplaces, work 
stations, tools, equipment and the organiza- 
tion of work be designed or changed to pre- 
vent repetitive strain types of injuries. 

In British Columbia and Saskatchewan 
where there are existing regulations there has 
been a positive reduction in repetitive strain 
injuries (RSIs). Since passing ergonomics 
legislation in 1998, BC has experienced a 19 
percent drop in RSIs and a 40 percent drop in 
money spent on lost time claims. 

It is my belief that all workers in Ontario 
would inevitably benefit from ergonomic regu- 
lations. Below for your information is a copy 
of the letter I wrote to the Ministry of Labour 
on behalf of all those I was elected to repre- 
sent as your CAW Health & Safety Representa- 
tive, as well as the response from the Ministry 
of Labour. 

eeoee35ese#ee 

Honourable Christopher Huey, 

I am writing you today out of a genuine con- 
cern I have for the working people of Ontario 
and respectfully request you to adopt the rec- 
ommendations made by the OFL who are lob- 
bying for Ergonomic Regulations in Ontario. 

As a certified Health & Safety Representative 
in a large automobile manufacturing plant I 


get to see first hand the problems associated 
with “repetitive strain injuries” on a daily ba- 
sis and I assure you that the gathered statistics 
do not truly depict the extent of the problem. 
Every day there are people working through 
the pain of RSI’s and many who also are taking 
various types of painkillers, some prescribed 
and some not. Many do not report their inju- 
ries until they can no longer deal with the pain 
and also those who have come to accept the 
pain as part of their job. 

Although we in the auto industry are fortu- 
nate to have a number of checks and balances 
to help us identify ergonomic stressors in our 
plants we cannot possibly capture and correct 
all the problems as quickly as we would like. 
The costs associated with treatments after the 
fact could be greatly reduced if we had regula- 
tions to hold employers accountable to their 
workers’ good health and well being. 

Some of the hidden benefits of ergonomic 
regulations would be fewer doctor's visits, less 
prescription drugs, less physiotherapy and 
chiropractic treatments to name a few. Our 
lives do not begin and end at the factory gates 
as we all have families and lives in the outside 
world which gets compromised by repetitive 
strain injuries, when a father can’t throw a ball 
with his child or contribute to the proper up- 
bringing of their children and/or assist their 
spouses with the requirements of everyday 
responsibilities due to the continuous pain of 
work related injuries. 

I strongly urge the Government of Ontario 
to do what's best for their working constitu- 


YOUTH COMMITTEE REPORT 


RICK 


ents and adopt Ergo- COWLE 
nomic Regulations into a wine 
the Occupational Health TRIM /SOUTH 
and Safety Act. STAMPING 
Respectfully Yours, 
Richard Cowle, 
“Certified” CAW Health & Safety 
Representative 


General Motors of Canada 

eoeoeeeee 

Dear Mr. Cowle: 

Thank you for your letter expressing your 
interest in an ergonomics regulation. The 
Honourable Steve Peters, Minister of Labour, 
has asked me to respond to your correspon- 
dence in my capacity as chair of the govern- 
ment’s Ergonomics Advisory Panel. 

The recommendations of the Ergonomics 
Advisory Panel have been presented to Minis- 
ter Peters, as you may know. I am also pleased 
to tell you that the panel’s report is now avail- 
able on the Ministry of Labour’s website at 
www.labour.gov.on.ca/english/hs/ergonomics. 

This government takes the issue of workplace 
health and safety seriously. As part of meeting 
our goal of reducing workplace injuries by 20 
per cent by 2008, the Ministry of Labour is mov- 
ing to address ergonomic issues. The ministry 
is now reviewing the report by the Ergonomics 
Advisory Panel to find ways to protect work- 
ers from musculoskeletal disorders. The panel 
members’ work will continue, as they have 
agreed to participate in discussions on the issue 
of standards and regulation. A supplementary 

see REPETITIVE - page 35 


WHMIS Training Next Youth Initiative 


hope everyone is continuing to enjoy 

a Happy & Healthy New Year and has 

enjoyed the warmer than usual winter 

weather thus far. I would like to take this 

opportunity to thank everyone who took 
the time to help me with the Canadian Labour 
Congress's “Better Choice Campaign” lead- 
ing up to the Federal Election. This campaign 
was a non-partisan campaign that educated 
workers on issues that affect every working 
family. It was the hope of the Canadian Labour 
Congress that after reading about the issues, 
workers would go out and vote based on the 
six key issues illustrated. These issues were: 
Health Care, Pensions, Pay Equity, Workers’ 
Rights, Education and Training; and Jobs with 
Decent Wages and Good Benefits! 
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Over the past few months the Youth Com- 
mittee has been hard at work planning a 
Workplace Hazardous Materials Information 
System (WHMIS) training workshop in coali- 
tion with Cecil Mackesey and Rob Kerr etc. 
We are hoping that within the next month we 
will be able to run a six-hour WHMIS course 
for youth (30 years and under) in our com- 
munities. This will mean reaching out to 
centres and schools such as Cornerstone, 
and Lord Elgin etc. By doing this course it 
is our hope that by receiving their WHMIS 
training certificate it will be easier for these 
youth to go out and find good safe jobs. 

The Youth Committee still has “CAW 222 
Flame” T-shirts available and for sale at a 
cost of $15 each. These T-shirts range in 


FEBRUARY 2006 


HARRISON 
YOUTH COMMITTEE CHAIRPERSON 


sizes small to XXL. 

To end I would like to thank everyone for 
all of their e-mails and all of the support and 
interest we have received about our upcom- 
ing events. In the next issue we will have an 
update of future events such as the much an- 
ticipated “battle of the bands!” Please keep 
the emails coming! Our e-mail address is: 
caw222youthcommittee@hotmail.com. 

In Solidarity. % 


Making A Difference, One Fight At A Time 


ere is to a happy and healthy 2006. 
Well sisters and brothers, I have 
had a lot on my plate these last 
few months. So much so, I haven’t 
been able to meet the Oshaworker 
deadlines lately. 

Last year was a busy one for union activists 
across Ontario. Our presence has made a dif- 
ference in the political arena, at rallies and on 
the picket line. Sometimes it feels like we are 
the only ones within our communities willing to 
stand up and fight to keep our standard of liv- 
ing or to try to change things for the better. The 
next federal election will be over by the time 
you read this, so we will have to see what kind 
of fight we will be in for in the next four years. I 
hope the voters haven’t given either the Conser- 
vative or Liberal parties a majority in Ottawa. If 
the NDP has the balance of power, at least one 
party will be looking out for the little guys. 

As a recently elected CAW Council delegate, 
I attended my first CAW Council in Toronto this 
past December. I am honoured to be able to 
represent our Local in this capacity and intend 
on sharing my thoughts and experiences from 
council in future issues of the Oshaworker. 

The experience was bittersweet for me. 
Although I enjoyed participating, my fam- 
ily received devastating news just two weeks 
before the meeting. Our youngest son Jack 
was diagnosed with an aggressive, but benign, 
brain tumour. The Auto Info paper did a little 
article on us just before Christmas. I wanted to 
mention it in this article because there were a 
couple of mistakes in the original story. 

So, to set the record straight: Jack was diag- 
nosed at six months old. The tumour is called 
an optic nerve glioma. The only treatment of- 
fered to us at this time is a lengthy protocol 
of chemotherapy. The treatment is 60 weeks 
long and since the tumour is aggressive, the 
doctors have told us to expect to repeat that 
protocol 2-3 times. The oncology team look- 
ing after us is treating it for long term quality 
of life. Neither surgery, nor radiation is an op- 
tion due to the location of the tumour. 

All this information is on a website we have 
set up to keep friends updated on Jack’s prog- 
ress. The site is www.caringbridge.org/visit/ 
jacksjourney. I invite all interested to check it 
out. I would also encourage you to sign the 
guestbook while in the site. 

It really helps us cope with this condition, 
knowing that our friends are out there think- 
ing about us and offering words of support. 

Our doctors are extremely confident that 
Jack will lead a normal life if all goes as 
planned. Up until Dec. 19 he was doing great. 
Jack developed a serious bacterial infection 
and ended up in emergency surgery. So in 
the last two months, this future activist has 


had three surgeries. Kim calls Jack “our little 
hero” because he bounces back so quickly. 
His big brother Ryan is also suffering through 
this ordeal. It was difficult for him to spend 
Christmas away from his little bro. With sup- 
port from our friends and family, and I include 
my sisters and brothers across Canada in the 
CAW in my family, Jack will beat this. 

I would like to thank George Lee, John By- 
rne, Mike Powers and the rest of the Hospital 
for Sick Children executive for their generous 
donation to help Kim and I with some of our 
expenses. I would also like to pay homage to 
our great union for having the foresight to 
have benefits covering us in these instances, 
and GM for their understanding as well. I may 
not see eye to eye with management all the 
time, but they have come through for me here. 
Thanks Chad. 

I have one more story to share today. It is 
about fighting back. This time it is about taking 
ona GM car dealership. When my friends Kelly 
and Jason moved into our neighbourhood, I 
started pushing the “buy GM” mantra on them 
when they started looking for a new car. They 
did buy a GM vehicle. Two years later their car, 
though properly maintained, broke down. It 
was towed to the dealership that sold them the 
car and it went downhill from there. 

To make a very long story short, the service 
manager was abusive to Kelly over the next 
couple of days. He wanted eight hours of shop 
labour paid up front to look at the car and be- 
fore they had done anything, he claimed that 
the warranty was voided. This young couple 
couldn’t afford to pay for a new engine on a 
new car, so Kelly called me. 

We were getting ready to head to Sick Kids 
for Jack’s fourth round of chemo, and I didn’t 
really have time to deal with this. Yet I felt re- 
sponsible for talking them into buying GM. I 
went to the dealership with Jason, who is a po- 
lice officer, and when the Service Manager saw 


me he changed his whole 
attitude because he didn’t 
want any trouble from 
the CAW. As if 1 am more 
intimidating than a cop! 

Anyway, the guy tried 


to put the blame on an- STEVE 

other dealership and told pul, 
us that since the warran- | ¢aw Local 222 
ty has been voided and FLYING SQUAD 


they weren’t responsible, 
Kelly and Jason would have to fight it out with the 
other dealership. 

Over the weekend I helped Kelly draw up a 
“victim impact statement” and offered to take 
her to the GM Headquarters on Monday morn- 
ing and we wouldn’t leave until we talked to 
someone with authority. Luckily Kelly docu- 
mented all her phone calls and kept all of her 
maintenance records, so we were prepared 
for a fight. 

As a last tactic, we sent the owner of the 
dealership a fax of the document and carbon 
copied it to Michael Grimaldi, Marc Commeau 
and Buzz Hargrove. The Service Manager inter- 
cepted the fax and called Kelly’s cell while we 
were driving to the HQ. He accused me of try- 
ing to intimidate him with all these big names, 
and since the owner himself hadn’t received 
the fax, we called his office and left a message 
asking him to retrieve the fax and phone back. 
He called while we were sitting in the lobby of 
the HQ and we told him where we were. 

This battle became more about customer 
service by now and the dealer was denying any 
responsibility on their part. We spent over an 
hour with the senior executive of Customer 
Service and she told us that they would take 
over from there. 

Within 20 minutes of dropping Kelly off at 
home, she called to tell me that the dealership 
was fixing the car, giving her a rental until the 

see MAKING - page 36 


Repetitive Strain Needs To Be 
Targeted -— continued from page 34 


report on that topic will be submitted to Min- 
ister Peters in mid-January of 2006. 

Other actions being taken include the im- 
plementation of a coordinated strategy by the 
Ministry of Labour, the Workplace Safety and 
Insurance Board (WSIB) and Ontario’s 14 
health and safety associations for preventing 
musculoskeletal disorders. The WSIB has 
also funded the establishment of a Centre 
of Research Expertise for the Prevention of 
Musculoskeletal Disorders at the University 
of Waterloo, and a two-year research project 


on ergonomic interventions. In addition, as 
you may be aware, the ministry will be hir- 
ing 200 new health and safety inspectors by 
mid-2006 to target high-risk workplaces. 

We will continue to work with our part- 
ners and stakeholders on this important 
issue. Thank you again for writing and in- 
forming the government of your views. 

Sincerely, 

Kevin Flynn 

Parliamentary Assistant to the Minister of 
Labour 
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CAW ENVIRONMENT COMMITTEE REPORT 


Water Is A Victim 


Of Environmental Waste e 


verybody has heard the warning don’t drink the water when- 

ever you travel abroad, but now it has hit us at home. I want to 

report to you what the Washington D.C. based Environmental 

Working Group says. Manufacturers dumped more than one 

billion pounds of toxic chemicals into rivers, lakes and other 
bodies of water in the early 1990s along with 450 million pounds of 
sewage. 

In the 1940s a billion pounds of synthetic chemicals were produced 
each year. By the 1980s production was up to 500 billion pounds and 
on top of this 1,000 new chemicals are introduced each year. The Safe 
Drinking Water Act only addresses 100 contaminants. 

Pesticides are another big problem. Two billion pounds of pesticides 
are used every year. That works out to eight pounds for every Ameri- 
can. These pesticides enter our water systems via disposal sites, animal 
waste, runoff, sewage, etc. After tests were done it has shown each glass 
of water has three or more pesticides in it. 

Lead is another danger present in drinking water. Since it has no 


Making A 
Difference, 
One Fight 
At A Time 


— continued from page 35 


job was done and they would reimburse 
her for the rental she had to get the previ- 
ous week — just to get home! 

My friends never did get an apology 
and although I didn’t need the aggrava- 
tion of that problem with all that was go- 
ing on in our life right now, I couldn’t sit 
back and let one of our dealerships get 
away with such a heinous act. 

The public blames GM and the workers 
when they have bad experiences with the 
car dealerships. Everyone I work with has 
a horror story about their experience with 
a dealership. This has got to change. GM 
must take a tougher stance on these matters 
or we will continue to lose market share. 

If we didn’t fight back GM would have 
lost customers forever, and a dealership 
would have screwed a customer out of a 
couple of thousand dollars too. Fighting 
back does make a difference! 

I am not getting very much sleep right 
now, and we are spending a lot of time 
in Toronto, but I am still willing to pick 
my fights. If I can’t get there myself, I will 
pass word on to other members of the 
Flying Squad. Together we will make the 
difference, one fight at a time. 

In Solidarity. % 


Join us! 


contact: 
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When 


Sat., Feb. 11, 2006 CAW Local 222 Union Hall 
1 p.m. to 4 p.m. 1425 Phillip Murray Ave, Oshawa, Room #1 


To learn more, 


ERIC 


smell and is invisible to the human eye at low lev- WIGGANS 
els, it is impossible to know if water is contami- Nel 


nated with lead without a special test. Research 
shows that even small levels of lead are danger- 
ous especially to infants and children. Studies show that lead can cause 
learning disorders, Attention Deficient Disorder, hyperactivity, drops in 
1Q levels and other behaviour problems. 

Beware, bottled water may not be the answer. Bottled water is regu- 
lated but not stringently. The only requirement is that it is as safe as tap 
water. The water you buy may be nothing more than filtered tap water 
from some municipality. Multi-stage filtration is best and if water is to be 
stored for any length of time, glass containers should be used. 

Above all by using bottled water, we are still adding to the environ- 
mental impact of all that plastic. Making enough plastic bottles to bottle 
water consumes 1.5 million barrels of oil per year. That is enough to 
fuel 100,000 cars or supply electricity to 250,000 homes. Now that is 
information that should leave a bad taste in your mouth. 


CHAIRPERSON 


The Third Annual 


Run, Walk & Roit 


oa 


for Ganeer Prevention 


DURHAM REGION 
LAUNCH EVENT 


Where 


We're seeking “movers” of all ages, abilities, soeeds and sizes to 
participate in Ottawa and raise funds for cancer prevention. So, lace 
up those shoes, rev up your skates, tune up that wheelchair — and 
get ready to raise funds for a great cause —- cancer prevention! 


@ Help build the movement to PREVENT CANCER NOW! 

Register to participate — $35 (Register after April 1 — $45) 

Book your accommodations. 

‘© Get on the bus! (Sign up too for free travel to Ottawa!) 

Find out about where the $$ goes. 

* Receive the latest in training tips. 

Learn how to fundraise fast (including how to create your own fundraising web page). 
Meet and greet fellow participants — heck find a training partner or two. 

Light snacks and refreshments provided. 


The 3rd Annual Run, Walk & Roll for Cancer Prevention 
will take place in Ottawa on May 27 & 28, 2006 


Dave Renaud e 905-404-1279 e dave.renaud @rogers.com 


or 
Wendy Cartwright e 705-357-2506 @ weebeethere @ yahoo.ca 


Brought to you by your CAW Durham Regional Environment Council. 


Canadian Society Needs To Step 


Above The Status Quo 


s I write this column the Federal 
Election campaign is in its final 
week. I hope that I’m not the only 
person unimpressed by the media 
coverage during the event. There was 
far too much negative advertising by the major 
parties, too little discussion about policy and 
the media focussed far too much on the latest 
poll. One thing that seemed to be missing was 
a leader who stood head and shoulders above 
the rest. As an NDP supporter, I think Jack Lay- 
ton is the best federal party leader and the for- 
ward thinking NDP policies would make him a 
very good Prime Minister. Unfortunately, that’s 
not what I am talking about. 

Wouldn’t you love to read about a modern 
day Tommy Douglas, the founder of Canadian 
Medicare or Martin Luther King, the great 
American civil rights leader, a real life hero 
today? Is there no one who can take Canada 
to the world stage and allow the Canadian so- 
ciety to regain the status of leaders? Stephen 
Lewis and his work for the United Nations in 
Africa for AIDS should be able to do that, but 
something is missing. The press doesn’t seem 
to cover it in a way that makes it an issue. 

You would think that during the election 
last month at least one major news media out- 


let would raise the level of debate above the 
rhetoric and poll results. We live in one of 
the richest nations on earth and still we have 
children going to bed hungry. We have Cana- 
dians living in the streets and in hostels and 
not one major newspaper is willing to profile 
the needs of our homeless or under-housed 
neighbours. 

In 1989 Ed Broadbent presented a motion 
supported by all parties in the House of Com- 
mons, calling on the end of Child Proverty by 
year 2000. Here we are in the year 2006 and 
it wasn’t talked about in the last election. Why? 
Has Canada really turned the corner from a 
civil society and become totally self-absorbed? 
We need a modern day hero. That hero may not 
be the next Tommy Douglas or Martin Luther 
King, but perhaps some newspaper magnate 
who is willing to make sure that modern day 
issues affecting the little person are covered. 
Will someone speak up for the less fortunate? 
They need to be willing to keep it on the front 
page until our parliamentarians are willing 
to make change. If no one on Parliament Hill 
is willing to take on these challenges, then I 
would challenge the press to encourage Cana- 
dians to take to the streets in protest. 

The tabloids love to tell the story about Pa- 
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mela Anderson and her 
fight against Kentucky 
Fried Chicken because 
we like stories about 
beautiful women. Is she a hero? We have no 
shortage of local heroes but even the local me- 
dia isn’t willing to tell the story. Like the YWCA 
that has wonderful staff providing for the basic 
housing and meal needs of Durham’s poorest 
women. For every night a woman is provided 
shelter at the YWCA in Oshawa, it loses over 
$30. When they came to Regional Council to 
tell the members of council their story, no 
newspaper covered it. It should have been 
front page news. If we wait long enough and 
the YWCA goes bankrupt, then it will become 
front page news? Human tragedy will sell pa- 
pers but the everyday work of those who pro- 
vide human social services does not. 

Is it possible for the press to rise above that 
of simply making money by selling advertis- 
ing for their shareholders? Let’s celebrate 
the good in our communities and tell those 
good news stories. But let’s not be shy when it 
comes to speaking up for the weakest in our 
community. 


Games Alcoholic Families Play 


here are many ways to enable an alco- 
holic. As the saying goes, you are not 
the cause of someone else’s drinking 
problem, you cannot cure it and you 
can’t control it. 

But there are ways that you may be contrib- 
uting to the problem. 

Before placing the blame for all the prob- 
lems in your family or your relationship on his 
or her drinking, it might be wise to examine 
how the other person’s drinking may have af- 
fected you, and how you have reacted to it. For 
example, does the following statement sound 
familiar? J don’t have a problem with my 
drinking! The only problem is your attitude. 
If you would quit complaining about it, 
there wouldn’t be a problem! 

Obviously that statement is not completely 
accurate: After all, denial of the problem is 
one of the more frustrating parts of the prob- 
lem. On the other hand, the statement may not 
be completely false either. 

How do you react to the alcoholic’s drink- 
ing? Could your reaction be a part of the over- 
all problem? Have you fallen into “role play- 


ing” in the family? Is 
there anything that you 
can do to improve the 
sination? CHASSIS/ 

The following de- & TRI-LINK 
scribes an incident that 
could be an example of alcoholic behaviour, 
and some examples of reactions to the inci- 
dent. Do any of these sound familiar? 

The alcoholic comes home late and is 
drunk, too drunk, in fact, to get the key into 
the front door lock. After several futile at- 
tempts, deciding it’s a lost cause and not want- 
ing anyone in the house to know how drunk 
he is, he makes a brilliant decision that solves 
his problem and promptly goes to sleep in the 
front yard. 

How would you react? 


DON 
WHALEN 
CAR 


The Rescuer 

The “rescuer” doesn’t let the incident be- 
come a “problem.” Since she has been waiting 
up for him anyway, she goes out in the yard, 
gets the alcoholic up, cleans him up and puts 
him to bed. That way the neighbours never see 
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ABUSE 
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him passed out in the flowerbed. She never 
mentions the incident to him or anybody else. 
If anyone else mentions it, she denies it. She 
lies for him, covers up for his mistakes and 
protects him from the world. 

As the problems increase and his drinking 
gets worse, she takes on responsibilities that 
were once his. She may get a job or work extra 
hours to pay the bills. And if he gets in trouble 
with the law, she will move heaven and earth 
to come up with his bail. 


The Provoker 
The “provoker” reacts by punishing the 
drunk for his actions. She either waits for him 
to wake up the next morning and gives it to 
him with both barrels, or she goes out and 
turns the water sprinklers on! 
see GAMES - page 38 
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Counsellors’ Corner 


Spousal Violence... Male Or Female 


omestic violence and spousal as- 
saults are crimes, and a tragic crime 
against humanity. The victims can be 
male or female and their children. 

Support services such as shel- 
ters, emergency housing and counselling for 
abused women and their children are avail- 
able in most communities and well-advertised 
publicly. The experience of getting oneself to 
safety can be overwhelming, but once there 
help is available. 

Male victims of spousal assault, on the other 
hand, find themselves carrying a stigma which 
can be a drawback in reporting to or access- 
ing appropriate services. Support services for 
male victims of abuse is marginal. But, there 
is a way through this to protect yourself and 
access support. Note: This service is available 
to both genders. 

Victim Services of Durham Region is in 
partnership with Durham Regional Police 
and Community Services (VCARS). Spousal 
violence reporting procedure as per outlined 
in the Victim Services Unit: “The Durham Re- 
gional Police Service recognizes that spousal 
violence is a crime that requires additional 
attention and support. In conjunction with 
instructions and directives from the Ontario 
Ministry of the Attorney General and Durham 
Regional Police Service directives, all police 
officers in Durham responding to any incident 


of spousal violence are instructed to complete 
a written report. The report can take the form 
of a spousal incident report where no charges 
are laid, or a spousal assault report where 
charges are laid. A copy of each report is for- 
warded to the Victim Services Unit. The unit 
staff complete a follow-up on all reports re- 
ceived and makes referrals.” 


In The Event Of Arrest 


In cases where charges have been laid, 
a Victim Services Unit officer makes phone 
contact, aside from checking on the well-be- 
ing of the victim, the victim is advised of the 
conditions of release of the accused person. 
The Victim Services Unit officer then files a 
supplementary report outlining their contact 
with the victim. 

Your other option in Durham Region is 
report to the Emergency Department at Lak- 
eridge Health as they have a Domestic Violence 
Sexual Assault Care Centre. Staff will then ex- 
amine or treat any injuries, photograph and 
document the injuries, give you a referral for 
counseling. 

You could also call Catholic Family Services 
of Durham at 905-725-3513 (a non-Catho- 
lic agency), they will screen you, and offer a 
counseling referral. 

If the assailant is charged, counselling is 
normally court ordered. The victim is offered 


SHARRON TERRY 


KEHLER WILSON 
UNION UNION 
COUNSELLOR COUNSELLOR 


counselling to help recover from this crime. 

Supportlink 1-888-579-1520 ext 2686 and 
905-579-1520 ext. 2686. 

Safety program: For men and women who 
have experienced or been threatened by do- 
mestic violence, sexual assault or criminal 
harassment/stalking. Any person at high risk, 
living in the Durham Region can call the Sup- 
portlink number to find out more about this 
free, confidential service. The program pro- 
vides wireless phones preprogrammed with 
the 911 emergency number plus intensive 
safety planning. 

Professional intervention and education is 
needed to put a stop to this madness. 

If you require assistance for counseling 
support in your immediate community, please 
call Terry Wilson at 905-644-4283 or Sharron 
Kehler at 905-644-4282. 

Take care. 


Games Alcoholic Families Play - continued from page 37 


She scolds, ridicules, and_ belittles. 
She nags. She screams insults at him loud 
enough for everyone to hear. She gets on 
the telephone and tells all her friends he’s a 
loser. She is angry and she makes sure that 
the alcoholic and everyone else knows it. Or 
she gives him the cold shoulder and doesn’t 
speak to him. She threatens to leave. 

She doesn’t let it go, either. The anger 
and resentment continue to build as these 


incidents become more frequent. She never 
lets him forget his transgressions. She holds 
it against him and uses it as a weapon in 
future arguments — even months or years 
later. 


The Martyr 

The “martyr” is ashamed of the alcohol- 
ic’s behaviour and she lets him know it by 
her actions or words. She cries and tells 
him: “You’ve embarrassed us again in front 
of the whole neighbourhood!” 
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She sulks, pouts, and isolates. She gets 
on the telephone with her friends and tear- 
fully describes the misery that he has caused 
her this time! Or she is so ashamed of it she 
avoids her friends and any mention of the 
incident. 

Slowly she becomes more withdrawn and 
depressed. She may not say much about it 
to the alcoholic, but she lets him know with 
her actions that she is ashamed of him. Qui- 
etly she tries to make him feel guilty for his 
behaviour. 


Which Is The Enabler? 

The above examples may be somewhat of 
an exaggeration, but then again they may be 
very typical of what goes on in an alcoholic 
home. 

The “roles” the nonalcoholic spouse 
plays in the family may not be as well de- 
fined as they are outlined here. Depending 
on the circumstances, the spouse may fall 
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into one of these roles or may switch back 
and forth between them all. 

So which of the spouses described above 
is an enabler? Which one is actually helping 
the alcoholic progress in his disease? Which 
one, although they are trying to make things 
better, are actually contributing to the prob- 
lem? 

All of them. 

If you decide you want help, call your 
CAW substance abuse representative: 

Car Body/Hardware & South Stamping, 
Mike Hills: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 
905-885-6901. 

Car Chassis/Paint & Tri-Link, Don 
Whalen: office 905-644-3723; pager 1-800- 
361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905- 
644-5967; pager 1-800-361-6793 PIN 
5967, home 905-697-1533. 


TRUCK-CAR HOCKEY LEAGUE REPORT 


Playoff Season Begins With 


Round Robin Series 


place and 


y the time you read this we will only be a few weeks away from the round robin 
playoffs. For the new players, there is a round robin between the teams and then 
the finals are the best out of three after being placed in two divisions. The first 


second place in “A” play, first and second place in ““B” play, etc. There 


are division trophies for the winners of A,B,C and D plus the most improved play- 


er. We had a great wing night last month. We had the biggest turn-out in history. The players 
ate so many wings they were flying all night. Hopefully wing night will be an annual event. 
@ Renown Electric 8, Phoenix Chiropractic 4 

Renown Electric — John McLeod 4 goals, 1 assist, Cam Hinks 2 goals 1 assist, Don 
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Pension Income 
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On Mortgage 
Trillium Mortgage 
17 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


SUPER SPECIAL 


Buldyke 1 goal 1 assist, Doug Smith 1 goal 1 assist, 
Gary Chisholm 3 assists, Bert Arts and Jim Broome 2 
assists each, Cal Wheeler and Randy Kelemen 1 assist 
each. Phoenix Chiropractic — Steve Skene 2 goals 
1 assist, Tony Burghardt 1 goal 1 assist, Ron Mar- 
tin 1 goal, Jim Bradbury 1 assist, player of the game 
John McLeod. Honourable mention to Cam Hinks, 
and Gary Chisholm. The game could have been much 
closer if Phoenix had not been short two players. It 
was 4 to 1 for Renown at the end of two periods. 
Phoenix closed the gap by scoring 3 goals in the 
third but ran out of steam. 
@ Bond Optical 4, Oshawa Hearing Service 4 

Bond Optical — Chris Michelson 2 goals 1 assist, 
Dwayne Philips 1 goal 1 assist, Tim Buttonshaw from 
down under 1 goal. Single assists to Howard Mac- 
Donald and Brian Cane. Oshawa Hearing Service 
— spare player Kevin Wilson 3 goals 1 assist, Gord 
Moore 1 goal. Bond Optical were the underdogs no 
doubt with two key players missing. They were down 
4 to | at one point and scored two goals in the last 
period with just minutes left to tie the game. Oshawa 
Hearing had two spares and should have beaten Bond 
according to the bench strength but Gord Moore was 
the only true team player to get a point. Captain Brian 
Cane kept his team rolling. 
@ Tequila Willys 8, Ontario Motor Sales 3 

Tequila Willys — Mike Goodes 3 goals 1 assist, 
Steve Mullin 2 goals 1 assist, Single goals to Andre 
Martin, Gary McGee and Ron No- 


ble, Assists to Steve Reynolds 2, 
Steve Skene 
John McLeod 


Chris Michelson 


Larry Coady 
Andy Bahor 
George Oliver 
Tony Burghardt 
Steve Wilson 
Mike Goodes 
Dan Bonchek 


FOR ALL 
222 
CAW/TCA 


905-571-6800 


MEMBERS 


Jackie Goodlet Minimum Commission, 


Sales Representative 


1-800-663-7119 


ER 
uF 
Maximum Results be he 
Serving Durham Region & The GTA _<a\° 

Some Conditions May Apply 
jackiegoodlet @ sympatico.ca 
www.jackiegoodlet.com 


Goaltenders 
Carmen Rooney 
Dave Hutchison 
Bruce Hawkshaw 
John Perrault 

John Murray 

Al Aylesowrth 

Dave King 

Tom Haraj 


Gary McGee 1, Captain Laurie 
Gay | and Ace Piixley 1. Ontario Motor Sales — Joe 
Teatro 2 goals 1 assist, Dave Foster 1 goal. Assists to 
Steve Wilson, Dan Cwwin and Dan Formosa 1 each, 
Player of the game Mike Goodes 3 goals 1 assist and 
they were all good goals. Laurie finally won another 
one! 
@ Jack's Fillin Station 4, Durham Medical 3 

Jack’s Fillin Station — Brent Barkwell 2 goals, 
Bob Sutherland and Dave Gibbard 1 goal each. Assist 
to Al Collins. Durham Medical — Andy Bahor 2 goals 
1 assist, Carl Walker 1 goal, Tim Ashbridge and Tim 
McGuiggan 1 assist each. Player of the game Brent 
Barkwell 2 goals. It is a good thing that the coach 
talked Brent into coming out of retirement. Brent 
thought he was getting too old to play but once he 
gets into shape he will be okay. 
© Bond Optical 7, Jack’s Fillin Station 3 

Bond Optical — Tim Buttonshaw 2 goals 2 assists, 
Allan Howe 2 goals 1 assist, Dwayne Philips 1 goal 3 
assists, Brian Cane 1 goal, Chris Michelson 1 goal, 
John Whiteman 1 assist. Jack’s Fillin Station — Al 
Collins, Bob Sutherland, Brent Barkwell 1 goal each. 
Dave Gibbard, Mike Zdanowski 1 assist each. Num- 
ber 3 defenseman, the guy they keep trading, Roland 
Felgemacher 2 assists. Bond Optical Brian Cane had 
his team fired up for this game. For the second time 
this week Bond Optical played as a team. Tim But- 

see PLAYOFF - page 40 


Team Standings cp 
Phoenix Chiropractic 14 
Oshawa Hearing Service 
Renown Electric 


Bond Optical 
Durham Medical 
Ontario Motor Sales 
Jack’s Fillin’ Station 
Tequila Willys 
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Point Leaders 


Phoenix Chiropractic 
Renown Electric 

Bond Optical 

Oshawa Hearing Service 
Durham Medical 

Bond Optical 

Phoenix Chiropractic 
OMS 

Tequila Willys 

Phoenix Chiropractic 


Phoenix Chiropractic 
Oshawa Hearing 
Renown Electric 
Tequila Willys 
Durham Medical 
OMS 

Jack’s Fillin Station 
Bond Optical 
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Playoff Season Begins With 
Round Robin Series - continued from page 39 


tonshaw and Allan Howe shared the spotlight with 
Brian Cane at the microphone. Welcome back to 
John Whiteman you look good out there, John. 
© Phoenix Chiropractic 3, Tequila Willys 2 
Phoenix Chiropractic — Gary Beedham 1 goal 2 
assists and a penalty, Tony Burghardt 1 goal 1 assist, 
Tim Pearce 1 goal, Steve Skene 1 assist. Tequila Willys 
— Steve Reynolds and Mike Goodes 1 goal each as- 
sisted by Darryl Baker, John Burke, Ray Patterson and 
Steve Mullin. This was like a play-off game. Phoenix 
went ahead 2 to 0. Tequila Willys tied the game in the 
second period. Tony Burghardt notched the winner 
late in the third period. Tony, also on a semi- break- 
away was stopped by John Perrault with only minutes 
to go in the game. Carmen Rooney played great be- 
tween the pipes. Laurie Gay was so excited to have his 
family in attendance that he wore the wrong sweater. 
(Maybe in the future we should put Laurie’s name on 
his sweater, no Laurie is not related to me). 
®@ Ontario Motor Sales 2, Renown Electric 1 
Ontario Motor Sales — Steve Ashby and Wayne 
Gresik 1 marker each. Assisted by Dan Curwin, Dan 
Formosa and Joe Teatro. Renown Electric — Gary Ch- 
isholm scored assisted by Cam Hinks. According to 


CAW22TCA 
LOCAL 222 


Ace reporter “Seadog “Eric Smith first star was Bruce 
Hawkshaw between the pipes. Bruce has played some 
good hockey this year but in this game he was a su- 
perstar. There was no score until the third period. 
Then OMS scored to lead 1 to 0. Renown tied the 
game. Then OMS went ahead 2 to 1 late in the third. 
Renown pulled their goaltender for an extra attacker. 
The crowd was on their feet, Seadog was biting his 
fingernails, and the silence in the arena was so thick 
you could cut it with a knife. Chuck Bickle and his 
team were upstairs and were staring at the game with 
their mouths open wide lost for words. This was the 
game. Honourable mention to Dave King. 
@ Oshawa Hearing Service 5, Durham Medical 4 

Oshawa Hearing Service — Darrell Guthrie 3 
goals, Larry Coady 2 goals 2 assists, Kevin Beaton 
and Gerry Snowden 2 assists each, Chuck Bickle 
and Dave McArthur 1 assist each. Durham Medi- 
cal — Dennis Jacobs 1 goal 2 assists, Carl Walker 
1 goal 1 assist, Leo Mercier and Andy Bahor 1 goal 
each. Single assists to Dan Snell, Ken Vaillancourt, 
Andy Bahor. Eric “Seadog” Smith named player of 
the game defenseman Kevin Beaton with honourable 
mention to Darrell Guthrie and Larry Coady. 

Until next issue, See You On 
The Ice. 


GETTING 
tS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 
— 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

ePrivate Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


Toll Free 1-866-841-9550 By Appointment 


MME: PAR TY 
Daytona 300 


Monster TV Screen 
Sunday, Feb. 19, 2006 


Oshawa 
Doors open at 11:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


CONFRONTED WITH AN EARLY RETIREMENT? 
WE CAN HELP YOU MAKE THE BEST DECISIONS! 


If you've been offered an early 
retirement package and aren’t 
sure which option is best for you, 


$25 admission “must be 19 years of age 


Proceeds To Charity 


Door Prizes ¢ Cash Bar 


For tickets see Recreation Committee members Al Boos, Tina Moore, 
Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Wayne Andrus 


Sponsored By 


NASCAR A to Z Pit Stop, Labatt/Budweiser, 
Partsource, Performance Improvements, Karbelt & Line-X 
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I can help. I can provide you with 
an objective, outside opinion 
about your options and help you 
to determine the best choice in 
light of your overall financial plan. 


Call me today to order your free 
copies of our Early Retirement and 
Your Options and Locked-In RSPs 
and Your Options guides. 
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on’t forget our chicken and ale night is February 16th at the 
Bulldog Pub! This is at no extra cost to the players. Fan ap- 
preciation night will be held then also. So, come on out for a 
good time. Thanks to Cliff M. for the donation of new crests 
and socks to help outfit the Whalers with much-needed new 
sweaters, who have relocated and are now the Sabres! Here are the 
December results. 


December 13 
CAPITALS VS. SABRES: 

Capitals 7 — Cam Hinks 2 goals 2 assists, 
Brian Cane 2 goals 1 assist, Dennis Jacobs 
1 goal 1 assist, Steve Mullen 1 goal 1 assist, 
Peter Lane 1 goal, Tim Pearce 2 assists, Roly 
Felgemacher 2 assists. 

Sabres 3 — Dale Millson 2 goals, Chuck 
Bickle 1 goal 1 assist, Steve Wilson 3 assists, 
Randy Kelemen 1 assist, Carl Walker 1 assist. entic 
Captain Cam really had his guys going for this ie eae 
tilt. Scott Ward (Bruins) 
BRUINS VS. PENGUINS: Dan Beckett (Bruins) 

Bruins 8 — Bill Prentice 2 goals 2 assists, | Dunc Dunham (Bruins) 
Scott Ward 2 goals, Andy VanOlst 1 goal 1 as- | 1° Mercier (Penguins) 
sist, Dan Beckett 1 goal, Dunc Dunham 1 goal, 
Kevin Potter 1 goal, Andre Martin 2 assists, Tim Cretien 1 assist, Kirk 
(new daddy) Sanders 1 assist. 

Penguins 2 — Brandon Hall 1 goal, Brian Beauchemin 1 goal, assists 
to Ray Ryan and Scott Wood. Bill is trying to keep up to his son’s pace 
in scoring this year. 


Bruins 
Sabres 
Capitals 
Penguins 


Top Scorers 
Steve Wilson (Sabres) 
Dale Millson (Sabres) 
Scott Wood (Penguins) 
Bill Prentice (Bruins) 


December 15 
CAPITALS VS. PENGUINS: 

Capitals 7 — Cam Hinks 2 goals 2 assists, Brian Cane 2 goals, Roly 
Felgemacher 1 goal 1 assist, Peter Lane 1 goal 1 assist, Steve Mullen 1 
goal 1 assist, Ron Martin 1 assist, Tim Pearce 1 assist. 

Penguins 6 — Scott Wood 4 goals | assist, Leo Mercier 2 goals 2 as- 
sists, Andy (welcome back) Devolin 1 assist, Brandon Hall 1 assist, Jim 
Bradbury 1 assist, Ray Ryan 1 assist. 

Firewagon hockey returned to the Iroquois for this game and the 
Caps swept their week. 

BRUINS VS. SABRES: 

Bruins 5 — Andre Martin 1 goal 1 assist, Dan Beckett 1 goal 1 as- 
sist, Bill Prentice 1 goal 1 assist, Kevin Potter 1 goal, Scott Ward 1 goal, 
Geordie Oliver 1 assist. 

Sabres 1 — Dan Curwin 1 goal. The Sabre players are complaining 
about the weight of the new crests but I’m sure they'll get used to it once 
they start winning! 


December 20 
BRUINS VS. CAPITALS: 

Bruins 4 — Dunc Dunham 2 goals, Bill Prentice 1 goal 1 assist, Kirk 
Sanders 1 goal, Dan Beckett 2 assists, Geordie Oliver 1 assist. 

Capitals 0 — Shutout for Carmen Rooney. Rumour has it Dunc quit 
Truck-Car to concentrate on this league and it shows! 

SABRES VS. PENGUINS: 

Sabres 6 — Steve Wilson 3 goals, Dale Millson 1 goal 2 assists, Dan 
Semenuk 1 goal 1 assist, Dan Snell 1 goal, Carl Walker 3 assists, Randy 
Kelemen 1 assist, Dan Curwin 1 assist, Larry Coady 1 assist, Cal Wheeler 
1 assist. 

Penguins 4 — Leo Mercier 2 goals 1 assist, Brandon Hall 2 goals, 


DAY SHIFT HOCKEY REPORT 


Playoffs Around The Corner! 


Stats As Of December 23, 2005 


Scott Wood 2 assists, Brian Beauchemin 1 assist, 
Ray Patterson 1 assist. A fast paced game with 
Steve's trick being the difference. 


December 22 
BRUINS VS. PENGUINS: 

Bruins 7 — Geordie Oliver 3 goals, Bill Prentice 2 goals 2 assists, 
Kevin Potter 1 goal 1 assist, Dunc Dunham 1 
goal 1 assist, Dan Beckett 1 assist, Scott Ward 
L 1 assist, Andy VanOlst 1 assist. 

Penguins 3 — Scott Wood 1 goal 1 assist, 
Leo Mercier 1 goal, Brian Beauchemin 1 goal, 
Bill Mutimer 2 assists. Watch out goalies: Ge- 
ordie’s just starting to fire on all cylinders 
again! 

SABRES VS. CAPITALS: 

Sabres 5 — Dale Millson 1 goal 2 assists, 
Steve Wilson 1 goal 2 assists, Chuck Bickle 1 
goal, Carl Walker 1 goal, Larry Coady 1 goal, 
Dan Semenuk 2 assists, Ron Gallagher 1 as- 
sist, Randy Kelemen 1 assist. 

Capitals 2 — Howard McDonald 1 goal, 
Peter Lane 1 goal, Mike Creamer 1 assist, Den- 
nis Jacobs 1 assist, Cam Hinks 1 assist. Carl’s 
goal was from the Daniel Briere highlight film! 

Hello Larry P. 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 
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Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 
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Our League Will Survive 


ell the year is flying by and the action is heating up. We all Stats After Week #14 

are aware of the Company’s announcement of the demise Standings GPW L T SO PIS GE GA 

of our third shift. As to when, this is anybody’s guess. Ei- Leafs 4 9 5 0 1 19 77 67 

ther way our league will survive, we'll simply amalgamate Bovis a 
i Space ogi Bruins 14 5) 8 1 0 

or form our own league if and when our shift is elimi- 4 9 1 0 


Habs 14 


nated. 

We are now moving into our 16th week with the Leafs leading 
the pack followed closely by the Hawks. The Bruins 
and the Habs round out the standings. 

It would seem age is not a factor in our scor- 
ing race as a few of our senior members are at 
or near the top of the scoring heap. Ted Russell 
has been on a tear all year but I fear he may be 
all used up come playoff time. 

Our league does allow slap shots as we 
feel it changes the game without them. We 
however call penalties for any high-sticking 
calls. This has worked with Mark and 
the boys doing a fine job en- 
forcing the rules. 

We have also allowed 
for shootouts in case of a 
tie, there is no overtime, 
just straight to a three-man 
shootout with the loser get- 
ting one point. 


Scorin 

Ted Russell (Hawks) 
Jim Mood (Habs) 
Darrell Brown (Leafs) 
Dave Gibbard (Habs) 
Tom Pohjolainen (Leafs) 


Goaltenders 
Shaun Shane (Hawks) 3.50 
John Daniel (Bruins) 3.80 
Ed McCallum (Leafs) 4.70 
Adam Willison (Habs) 6.70 
Jason Clarke (Bruins) 6.20 
*Bruins Overall 5.36 


Matt Bell (Leafs) 
Doug Bryant (Hawks) 
Chris Scott (Habs) 
Greg Austin (Bruins) 
Paul Lasch (Hawks) 
Scott Baird (Leafs) 


playoffs the action will no doubt heat up as will the fun. 
Until next issue, “go to the net.” 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 


MIDNIGHT SHIFT HOCKEY REPORT ( ED 
BATTAMS 


I would again like to thank all the team reps, refs, timekeepers and 
statsmen for their hard work and dedication. As we draw closer to 


Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 
For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 
Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 


Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 


Andrew will treat you with Experience, Integrity and Innovation. 
Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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Shift #1 Truck Plant Ten Pin Tid Bits 


y apologies to all for missing 
January's deadline, but I’ll try my 
best to include as much as space 
will allow, in this article. 

First off, I surely can’t exclude 
the results from our fall no-tap challenge, 
where revenge had to be sweet for Shift #2. 
They took it right to us, by taking first place, 
and five of the eight places that were in the 
money! 

Shift #2 — first place: Martha’s Vineyard, 
with a 3681 total and $250. 

Shift #2 — second place: Rams, ($200). 

Shift #1 — third place: Rookies, ($175) 

Shift #1 — fourth place: Show Me The Mon- 
ey, ($150) 

Shift #2 — fifth place: Wildcats, ($150) 

Shift #2 — sixth place: Hoo Haws, ($125) 

Shift #1 -— seventh place: Missing 
Links, ($100) 

Shift #2 — eighth place: Wolf Pack, ($100) 

Total prize pay-out was $1250. Below are 
the sweeps winners of some of this cash: 

Shift #1 men’s (with handicap) were: Don 
Walton (299) first game, Don Walton (300) 
second game, Les Coombes (292) third game. 
Overall winner was Don Walton (785). 

Shift #1 women’s sweeps (with handicap) 
were: Kathy Gabona (265) first game, Janice 
MacDonald (232) second game, Beth Tait 
(246) third game. Overall winner, Beth Tait 
(715). 

Shift #2 men’s sweeps (with handicap) 
were: Robin Hurlburt (300) first game, Hans 
Piels (272) second game, Dan Corriveau 
(293) third game. Overall winner, Robin Hurl- 
burt (806). 

Shift #2 women’s sweeps (with handicap) 
were: Martha Kapczynski (286) first game, 
Patti Lunney (333) second game, Martha 
Kapczynski (258) third game. Overall winner, 
Patti Lunney (756). 

With that reported, I’m happy to say that 


TAI CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the 
Local 222 Union Hall 


BOWLING REPORT 


our five pin pot has swelled to a total of $255, 
as of Jan. 12th, according to my figures, down 
somewhat from last year at this time, but very 
respectable, considering we have two less 
teams this year. 

Three whiffs were recorded by Dennis Clow 
on the afternoon of Jan. 12th, even though he 
tried his best to sneak that second loonie in 
the pot without my knowledge, without suc- 
cess, I might add! 

On Dec. Ist, we witnessed something you 
don’t see everyday, when one of my favou- 
rite lady bowlers performed a feat previously 
thought to be impossible. Let me explain: In 
an attempt to convert a five pin, Janice Mac- 
Donald came to a sudden halt at the foul line, 
on her down swing, (someone dropped a ball 
on the floor behind her) just as though her 
shoes had air brakes! The only person I ever 
saw, capable of that feat was Tiger Woods! 
Funny thing was — the ensuing second attempt 
wasn’t even close! Guess it was too quiet back 
there, eh Janice? 

Over the past few weeks we’ve had some 
great games thrown, and some firsts for the 
league as well! 

We now have all 12 teams full, which brings 
me to the first point of interest. On Dec. 15th, 
Ernie Landry joined the “Missing Links” squad, 
and was christened with a five-pin whiff on his 
very first night of bowling. Could it be that loud 
thud behind him, as he approached the foul 
line? Don’t feel bad Ernie. The same thing hap- 
pened to Gilles April, two weeks earlier, on his 
first week in the league! But that’s not all. This 
turkey won the 50/50 draw the first, second, 
and third week in the league, a record not 
likely to ever be duplicated! 

We, in the league were saddened to hear 
that Gilles has had some serious heart prob- 
lems over the holiday season, but all reports 
indicate that he may be able to return in the 
next few weeks. Good luck Gilles. Jim Quirk 
has agreed to bowl in Gilles’s place, in the 
meantime. Welcome to all the nonsense Jim. 

Another first for our league also came on 
Dec. 15th, as Don Bason rolled an astound- 
ing 754 triple, comprised of a 265, 232, and 
257. I’m told that only one other bowler in our 
league broke the 700 plateau, but Don’s total 
topped that! A great big round of applause for 
Don! 

In addition to that spectacular 754 triple of 
Don Bason’s, there were several other great 
triples recorded: 

Nov. 17: Doug Brown: 612 (192+226+194), 
Mike Bested: 606 (223+194+189), and Don 
Bason: 616 (187+225+204). 

Nov. 24 Gene Dinneen: 605 
(195+204+206), and Don Bason: 600 


(223+183+194). 

Dec. 1: Don Bason: 
630 (203+193+234). 

Dec. 15: Ted Whitely: 
634 (217+186+231), Brian Gabona: 623 
(189+202+232), and Jim Cassells: 608 
(186+211+211). 

Dec. 22: Ted Whitely: 629 (222+215+192), 
Brian Gabona: 652 (211+246+195), and Don 
Bason: 649 (221+214+214). 

Jan. 12: Steve Michaud: 616 
(255+189+172), and Matt Livingstone: 645 
(212+234+199). 

Better move over Mr. Bested. Your team- 
mate, Mr. Bason, could pass you for high aver- 
age this year, if he hasn’t already! 

Of course, We all have to laud the supreme 
effort of our keeper of the five-pin loot, for his 
accomplishment on Jan. 12th as well. He rolled 
his first ever 500+ series, (193+158+175). 
Was this guy some proud!! 

Even though we clown around to a great 
extent in our league, it never ceases to amaze 
me, the number of people we see every single 
week, putting up great scores, something that 
didn’t seem to be as evident some years ago. 

Almost 100 200+ games were recorded as 
well, during the period covered by this article. 
Fabulous, wouldn’t you say? 

Some of the more difficult spare conver- 
sions brought to my attention were as follows: 

Glen Killens: 3-10 & 1-2-8-10, Rob McHolm: 
3-5-7, Jon Mitchell: 1-2-5-10 & 1-2-4-10, 
Frank Law: 5-8-10, Yours Truly: 1-2-10 & 1-3- 
10, Steve Michaud: 1-2-7-8-10, Bob Kitchen: 
4-7-10 & 5-7, Ted Whitely: 3-9-10 & 3-6-7-10, 
Heather Ellis: 5-7 (twice), Kathleen Gabona: 
5-7, Brian Gabona: 5-10, Elaine Howatt: 1-2-7 
(twice), Larry Adams: 5-8-10 & 1-2-4-10, Lina 
Law: 1-2-10, Dave Daniel: 6-7 & 6-7-10, Bill 
Mutimer: 5-7-9 & 4-7-10, Dennis Clow: 5-8- 
10, “Butch” Howatt: 6-7, Ernie Landry: 1-3- 
9-10, Norm Dawe: 5-7-9 & Jim Quirk: 3-4-10. 
Way to go folks! 

Last, but certainly not least, I’d like to take 
this opportunity to thank “Butch” Howatt for 
his continuing efforts regarding the distribu- 
tion of all the funds collected from the bowlers 
in our league. Case in point was the Christmas 
no-tap night held on Dec. Ist, where there 
were three 50/50 draws held, three A&P gift 
certificates for each team high games, and 
anyone not winning one of them, had their 
choice of an assortment of boxes of choco- 
lates, etc. from the prize table. All in all, it was 
a fun night for everyone, and a great snack 
table as well, some of which was brought by 
our folks. 

Until next time, good bowling, and watch 
out for those five pins! 
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. : CAW FIVE PIN BO REPORT 
CAW Five Pin Bowling Results 


Tom Byrne 641 
Gary Henderson 656 680 700 CLUB 
Dates to remember: Gord Langley 660 Tim Walton 726 
Playoffs are March 26. Rob Huff 626 Gary Henderson 727 783 
S c Jim Meikle 618 613 Dan Richard 703 
Banquet is April 8. John Byrne 634 669 Henry Chibb 767 
Kevin Harris 623 Jim Meikle 715 723 
600 CLUB Kevin Barkwell 600 648 Ken Couvier 631 Kevin Barkwell 700 
Dan McLean 627 614 679 — MailynGibson = 615-607 John MacDonald 603 Dave Ricketts 718 
Barb Taylor 623 Mark MacDonald 610 613 Les MacDonald 642 Pat Stewart 790 
Bob Huff 634 637 639 Mike Powers 604 652 Louis Gervais 624 Santo Chiodo 752 772 
Dave Klein 622 Mike Phillips 682 Mike Reuter 652 649 Noel Ricketts 701 
Earl Marshall 686 Ray Derry 617 Steve Siep 603 Mike McMartin 727 
Dan Richard 601 Randy Maybee 635-681 Keith Hughes 640 Dave Schaeffer 774 
Dave Murray 646 617 Norma Harrison 622 Rick Deshane 679 614 Harry Langkraer 700 
Dave Ricketts 610 645 Jennifer Smith 609 Ryan Farrington 655 620 669 = MarkMacDonald 739 
Debbie Lovely 613 Peter Stirpe 631 651 Bernie Schaeffer 691 Rick Marshall 710 
Diane Maybee 630 618 Rick Marshall 608 672 Vicki Arrigo 691 Steve Bell 724 787 716 
Dianna Scattergood 627 Rob Marshall 616 669 Tim Walton 638 635 Susie Brackenridge 701 766 717 
Dave Schaeffer 636 680 615 — Rob Small 616 648 Don Revoy 618 Vicki Arrigo 736 
Keith Hughes 660 Robert Revoy 669 641 670 — Gail Mark 602 Wayne Czarkowski 723 
Mike McMartin 603 669 Andrew Edwards 605 Ron Jones 675 673 
Earl Marshall 605 Adrienne Buller 685 Steve Conway 632 638 643 800 CLUB 
Frank Macko 633 Dee Welsh 634 618 Paul Derry 602 637 Santo Chiodo 882 
HarryLangkraer 666 617 687 — Gail Mark 629 Wayne Czarkowski 643 682 689 — Greg Buller 856 
Henry Chibb 697 678 627 EmeryBastarache 605 616 Bob Woolley 605 Steve Brackenridge 868 


Decisions about your career 
si besstabaatieti . == ONTARIC TRUCK TRAINING. 
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Discover the possibilities and 
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CAW BUCKHORN CLASSIC REPORT 


Buckhorn Tackle Box 


Tickets On Sale 


hope everyone is able to get their tackle box tickets as they went 
on sale as of Jan. 1, 2006. 

We have a lot of good people out there selling tickets and at 
the Union Hall there is a good man by the name of Doug Sand- 
ers, he has a lot of tickets there too, so give him a call and he 

will set you up. 

Another good friend is Harold Couvier, he is on shift work at the 
Truck Plant, he is on #2 shift on the care line, look him up for some 
tickets, he also has a bait shop on Scugog at Williams Point Rd., so if 
you're like me and do some ice fishing or boat fishing in the summer 
on Scugog, stop by and see him and his family and pick up some 
bait okay? 


Ice Fishing Tip 

Use a ball jig and a fuzzy grub and a minnow and let it sit on 
the bottom and you don’t have to do much, as the minnow wiggles 
around on the bottom, the fuzzy grub will twitch like a living thing 
under water, and as walleye do not move very fast in winter, they will 
like the slow movement and just suck on it for a while and then bite. 
Fuzzy grubs come in a wide assortment of colours and a combination 
of colours. 

Some good news: Gagnons is now open for business and would 


AT ZERO COST TO YOU! 
Southern Ontario's Mortgage Expert 


JASON MacDERmID 
C.F.P. C.I.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


HSBC <> bi 4 a 


Wi To 1.30% Off Posted Rates i Variable (Adjustable) Rates Well Below Prime 
@ Cash Back Programs Up To 5% i New, Renewal & Transfers Of Mortgages 

@ Pre-approval In Minutes @ Rate Guarantees + “Average Commitment 
ll Average Mortgage Approved Within 4 Hours In Hours 


I TD-Canada-Trust, CIBC, Scotiabank, Mi World Class Customer Service 
Bank Of Montreal @ Residential, Investment, & Recreational Properties 


i More Than 20 Other Institutions Available @ First Time Home Buyers Program 
i Major Banks Competing For Your Business WE&O & OAC 


Call Today For Free Expert Advice! 
1-877-400-2567 


www.primerates.ca 


k= 


MR Tsai IN TELLickH4c_eE 
A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 


Mortgage 


CHARLIE 
BONATHAN 
like to see you all come in and say hi. Good 
work Gagnons and good luck in 2006. 

Wildwood FX Outfitters are one of our proud sponsors for the 
CAW Buckhorn Classic fishing derby. Wildwood FX Outfitters are lo- 
cated at 1608 Workman Rd. Cobourg ON K9A 4J8. Phone 905-377- 
8400 fax 905-377-8404. 

Also they have, in the works, a nice addition for anyone who like 
to hunt and work on their own: It’s a platform that fits on the back of 
your ATV with a boom to haul your moose, deer, bear or equipment 
in and out of the woods by yourself. I’ll have more on this in the next 
report, thanks. 

Yes, tickets for the tackle boxes are on sale, there are a lot of 
members out there selling tickets, a dollar each, a book of six tickets 
$5 and the best deal three books for $10. 

Now Id like to mention another sponsor, Tight Line Fishermans 
Warehouse, 1050 Brock Rd S., Unit #4, Pickering, Ontario. 905-837- 
0544 

Thanks everyone for taking the time to read my article, if you need 
me for tickets call 905-723-3155. 

Thanks again everyone, be safe. 


your mogiguge 
you i 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @ 3.5%" variable rate) 


Balance 


$ 196,000 


Balance 


$ 160,000 


Payment 


$ 1,024 


Payment 


$ 1,134 


Car loan $ 


18,000 $ 540 Paid off 


Credit Cards /PLC $ 


15,000 $ 450 Paid off 


Penalty to break mortgage $ 


3,000 $ ) Paid off 


Total $ 196,000 


$2,014 $196,000 $ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 
T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 


@ MORTGAGE INTELLIGENCE 
A GMAC Company 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Balmy Winter Bodes Well 


For Golf Season 


e are having a balmy early Janu- 
ary with temperatures up to 10 
degrees and everyone I meet is 
talking about golf and the up- 
coming season. This, I am sure, 
will change when the temperatures drop again 
as I am sure they will because this is Canada 
and winters are cold around here. 

Some of the conversation topics centre on 
the fee structure for 2006 and I think I have to 
explain some of the details a bit more. Here 
it goes... 

The registration fee is $30 and the date is 
Tuesday, April 11, 2006; the location is the CAW 
Local 222 Union Hall (by the lake); and the 
time is 10 a.m. till 12 noon. That’s the easy part, 
for the next part please pay close attention. We 
are charging an additional $45 for nine best- 
ball, scrambles and skins tournaments during 
the season. We are doing this because with all 
games playing in shotgun format we will not 
have time to collect the $5 for these games. We 
find it easier to refund the money when you 


miss the odd game. To those of you who have 
never participated in the above games I would 
like to point out that the money ($5 times the 
number of players) is distributed to the win- 
ners of the tournament at the dinner of that 
tournament. Normally one quarter of all par- 
ticipants win at least some money. 

One tournament we play is called Match 
Play and it spans pretty well the whole season. 
It’s an elimination type tournament where 
players are flighted (flight A, B or C) accord- 
ing to their handicaps from last year and they 
play each other until only one is left standing 
at the end of the season in each flight. If you 
choose to participate you have to pay $5 at the 
beginning of the season. New members will 
have a handicap of 15 strokes until they estab- 
lish a handicap after four games played. 

On Wednesday, June 7 we play what we call 
an out-of-town tournament. This one will be 
played at Pine Ridge Golf Club, which is near 
Warkworth, north of Brighton. We can always 
rely on a first class steak dinner at this club. 


Anniversary ~ 
Special! 

FREE dinner at 
Swiss Chalet with ~ 
every hearing aid 4 

purchase. 


“We stand out for performance and service” 


There’s no excuse today for not wearing a hearing aid. Large 
behind the ear models are very seldom needed as aids have 


become smaller and more powertul. The latest hearing aids 
are completely in the canal, lightweight and barely visible. 


COMPLETE HEARING AID SERVICE 
¢ Earmolds ¢ Micro Canal Hearing Aids 
© Noise Attenuators @ All Brand Name Aids 
® Cleaning and Servicing * Musician Plugs 
¢ Swimming Plugs ® Tube Changes ® House Calls 


Proudly celebrating our 10th Anniversary! 
Making the impossible...possible! 


143 King St., E. Bowmanville 905-623-6500 
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Jack Grant 
Brokers Wer ce ters rascercesy canada cgarmen 


The cost is $45 and in- 
cludes green fees, cart and dinner. We will be 
collecting the $45 at the registration day be- 
cause once the season starts there is little time 
to collect for anything. 

So, there you are. If you plan to partici- 
pate in the above activities, then you should 
have a cheque or cash ready for $125 
($30+$45+$5+$45) on Tuesday, April 11. 
This will take care of registration, nine special 
tournaments, match play and Pine Ridge. 

By the way the Pine Ridge money is not re- 
fundable and match play money is not refund- 
able after the first round. 

Anyone who has special needs for food 
menus (vegetarian, diabetes etc.) should con- 
tact Gary Wannamaker at 905-433-0812 or at 
glwannamaker@rogers.com with details as 
soon as possible. 

Please call me at 905-579-6802 or e-mail 
me at bheming@rogers.com if you have any 
questions at all. The 2006 schedule is on dis- 
play at www.222retireegolf.com.# 


Futura 
GMAC 
Real Estate 
Employees 
Retirees 
Family... 


Get Cash Back! 
When You Buy or Sell 
with GMAC Real Estate! 


Successfully Selling 


Durham-Northumberland 
& Surrounding Areas 


Since 1978 


FEBRUARY 2006 


jack@gmachomes.ca 
www.gmachomes.ca 
905-372-3004 
1-866-869-4622 
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FOR SALE 


3-seater hunter green leather sofa & re- 
cliner $1000 obo; 13 step chair lift $1000 
obo. Call: 905-623-8007 


GM war album that was given to workers 
in Oshawa at end of war, also the 75 yrs 
of GM album, best offer. Call: 902-862- 
1141 Nova Scotia 


Dell computer, CD player, 3 speakers, 
word processing, printer, hardly used, 2 
1/2 yrs old, $1300 new asking $400; cof- 
fee table $20. Call: 905-579-8412 


Bottle openers; shoe horn collections. 
Call: 905-728-0966 


Male canaries $40; steel model car $30; 
diamond ring w/appraisal $1000; 1990 
Ford Mustang $1000. Call: 905-725- 
8419 


2005 Suzuki JR80, ridden 1 season, 50 
hrs, excellent condition. Call: 905-571- 
6716 


Jack-Poo/Poodle puppies born Dec. 
15/05, tails docked, 1st vaccination, vet 
checked, 2 female & 2 males, ready for 
Valentines Day $500. Call: 905-433- 
4077 


THE OSHAWORKER DEADLINE 
FOR THE MARCH 2006 ISSUE IS 


FRIDAY, FEBRUARY 10 AT 4:00 P.M. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


= TCA 
LOCAL 222 


THE 


Handmade rabbit hutch 2’ x 2’ x 6’ with 
heavy duty tray $70; also over 50 ft of 1” x 
1” welded fabric $50. Call: 905-438-8411 


1920s wicker couch & chairs $3500; JVC 
ghetto blaster $50; wood folding card 
table chairs $50 ea. Call: 905-571-1274 


Single maple bedroom set, bed cwith 
storage, dresser & desk, all in good 
shape, ideal for youth 5 to 14, asking 
$450 obo. Call: 905-720-2536 


Used Grimsby oil furnace with tank com- 
plete $175 obo, ideal for workshop. Call: 
905-436-1055 


Snowblower Mastercraft 6 hp gas $120; 
chainsaws; McCulloch 14” bar $80; Rem- 
ington 16” bar $100; all in good condition. 
Call: 905-723-6983 


2001 Dakota Sport 4x4, fully loaded, 
low km, mint; 1986 LeBaron, excellent 
condition, 146 km, best offer. Call: 905- 
263-8514 


5x8 box trailer with ramp with wheel jack 
$1150 obo, like new, 1 yr old. Call: 905- 
885-9944 

2003 Chev Malibu, 6 cyl, 15,000 km, sil- 
ver, automatic, fully loaded, new condi- 
tion, $11,800. Call: 905-728-0731 
Kenmore washer & dryer heavy duty 
excellent condition $200; DSL security 
alarm equipment. Call: 905-725-0317 


1986 Yamaha motorcycle $2500 obo; 
semi detached 4 bedroom house, 134 
Vancouver St. Oshawa $195,000. Call: 
905-430-1338 

Apt size washer & dryer with stand, still 
under warranty $800 firm. Call: 905-576- 
4526 

Must sell 1994 Chev Blazer 4x4, 6 cyl, 
auto, loaded, leather, e-tested, certifi- 
able, new brakes, tires, battery, $4550. 
Call: 905-720-3140 


1952 GMC half ton, robin egg blue, black 
trim, appraised $20,000, frame off resto- 
ration $14,999 obo; Safari van extension 
mirrors $20. Call: 905-344-5094 


1997 Jeep TJ, 4 cyl, standard, soft top 
model, exc. condition $7500; 1999 Gold 
Wing SE & trailer, 65,000 km, $17,500. 
Call: 905-728-3513 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 
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Kenwood car stereo in excellent condi- 
tion, worth $1500 new asking $200. Call: 
905-213-5510 


Fiberglass cap for GM truck, 1978-87 8 
box, excellent condition, 3 sliding win- 
dows, $400 obo. Call: 905-697-7725 


2001 Yamaha Raptor never raced, 909 
handlebars, well looked after, razorback 
tires, skid plates, fast bike 660 cc. Call: 
705-653-4719 


Snowblower attachments for riding mow- 
er $200. Call: 905-432-8078 


Custom made solid oak coffee table 60”L 
x 24’W, top inlay tiles, paid $400 sell 
$200. Call: 905-697-9413 


Treadmill, Weslo Cadence 875, 2.0 hp, 
0-10 mph, 15x50” belt, $400. Call: 905- 
983-9529 


2000 Dodge Caravan, silver, tinted win- 
dows, air, mint condition, e-tested, certi- 
fied, 126,000 km, $7950. Call: 905-430- 
7171 


1973 John Deere garden tractor with 
mower, rototiller, snowblower, umbrella, 
chains & loaded tires, in good condition 
$2500. Call: 905-986-0556 


1983 S/O Blazer 4x4, southern truck, 
original paint, excellent body, comes with 
6 1/2’ western plow, certified, $3000 obo. 
Call: 905-983-6102 


Dr. Michael R. Bryant, 


B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 
like to welcome Dr. Michael R. Bryant, 
a recent optometry graduate from Nova 
Southeastern University College of 
Optometry, to their practice. Born and 


raised in Oshawa, Dr. Bryant attended 

Eastdale Collegiate where he was 

awarded Ontario Scholar. He earned his B.Sc. in Honours 
Pre-Optometry/Pre-Health Sciences with a Biology Minor 

at the University of Waterloo prior to graduating from the 
College of Optometry at Nova Southeastern University in Ft. 


Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, 

at a private practices dealing heavily in sports vision and 
contact lenses. It was at this site Dr. Bryant had the privilege 
of providing vision screening services to the Miami Dolphins 
football team. He then completed an externship in ocular 
disease management at the Eye Centers of South Florida 
while working closely with ophthalmologists. Dr. Bryant also 
has experience in other specialties, including contact lenses, 
pediatrics, and low vision, making him a definite asset to our 


practice. 


Dr. Bryant is now welcoming new patients for eye 
examination during the following office hours: 


Mon—Wed: 9:00am — 6pm 


Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 


375 Bond Sireet West (near Gibbons) 
905-576-5444 


Employee Co 


850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
re 905-64.4-4283 


48 ° THE OSHAWORKER 


FEBRUARY 2006 


unsellin 


Located at 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 


ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 


_ Insomnia 
a - 


The mind is a powerful 
tool. But like any tool you have 
to learn how to use it to make 
positive changes in your life. 

This tool can solve many 
problems and repair the things 
that are affecting the quality of 
your life. 

Hypnotherapy has helped 
thousands of people overcome 
fears, free themselves from 
addictions, shed excess poudns 
or relieve the kind of stress that 
makes them sick. Hypnotherapy 
is the mind’s tool to a better way 
of life. 

Certified Hypnotherapist and 
member of the National Guild of 
Hypnotists, Lauren Lamont was 
inspired to help others through 
her own experience. 

She used to be a heavy smoker 
who quit this difficult addiction 
with the help of hypnotherapy. 

“Tt changed my life in such a 
positive way, I wanted to share my 
experience with others,” she says. 
“T wanted to help those who were 
constantly quitting and starting 
again.” 

Today, more and more people 
are turning to hypnosis to help 


Special Interest in Smoking Cessation 


Laurent Lamont C. Ht 


them stop smoking. 
They’ve tried patches 

F and pills with no success 
and are looking for 
natural ways to change 
their lives. 

“If you are open to change and 
determined to achieve your goals 
then hynotherapy will work for 
you,” Lauren explains. “You will 
learn what is really ‘self’ hypnosis, 
a valuable tool that you can use in 
your daily life to develop your 
coping skills, conquer fears, 
improve your communication 
skills and problem-solving 
abilities. It will open doors to new 
pathways for your future.” 
Lauren is a graduate from 
the Ontario Hypnosis Centre 
and while her focus is on 
smoking cessation her skills as a 
hypnotherapist can help anyone 
with a variety of problems from 
nail biting, managing stress and 
assisting clients with sleeping 
difficulties. 

Hypnosis is a natural state of 
mind you often slip into in your 
daily life. It’s a state of heightened 
susceptibility to suggestion and 
deep relaxation. You are not 
controlled by someone else. You 
are the one taking control of your 
life. 
Some people believe that when 
in a hypnotic state, a person is not 


in control of their own actions.” 
says Lauren. “That’s not true. 
The client is always in control 
of his or her own experience. 
I just assist them in relaxing 
and communicating it at a sub- 
conscious level. A level where 
genuine change can take place. 
The primary aim of hypnosis 
itself is self-healing and self- 
change. The hypnotherapist’s job 
is to assist the subject to achieve 
these natural states of mind where 
healing and change best happen. 

A visit to Lauren in her home 
office located at 85 Varcoe Road 
in Courtice is the next step that 
you need to take to quit smoking, 
lose weight or reduce stress levels. 
It’s a place where you can deal 
with your fears of flying, driving, 
leaving your home, spiders, 
snakes and more. 

She has very flexible hours to 
accommodate your schedul. 

Saturday appointments are 
available upon request. “Hypnosis 
can help you make positive 
changes in your life,” says Lauren. 
“Starting with positive thoughts 
that lead to positive results for a 
brighter future.” 

For more information or a 
consultation call Lauren at (905) 
579-8672, or email her at bllmt@ 
rogers.com or visit her Website 
www.laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ blimt@rogers.com 


eg Program 


Sharron Kehler 
905-644-4282 
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1990 Caravan, new rad, motor & trans; 
meggar tester; 110 volt motors; new re- 
lays; oil furnace motors; mirror; battery 
TV; 200 amp D breaker. Call: 905-725- 
8675 


1998 GMC Sierra ext. cab, tonneau cov- 
er, air, automatic, new trans., heavy duty 
hidden hitch, bed liner, $9000 obo. Call: 
705-768-9660 


Brick bungalow north Oshawa, clean, 
loads of upgrades, large lot, close to 
all shopping, full basement, asking 
$194,000. Call: 905-725-3245 


2001 Chevy Tracker 4x4, 5 spd manual, 
110,000 km, certified, e-tested, $9800. 
Call: 905-987-5899 


GPS by Garmin, model Street Pilot TM, 
program for North America & Mexico, 
sold for $1200 will sell for $400. Call: 
905-576-1654 


1997 Arctic Cat ZRT 800, new track, 
bearings, sliders, etc., original stock 
sled, cover, stand, less than 4000 miles, 
$3200 obo. Call: 905-213-4502 


Snowboard boots Northwave APX5, 
size 11, used for 1 season $80; Concept 
snowboard pants, beige colour, $20. Call: 
905-725-0591 


1993 Chev Astro van, 160,000 km, clean 
good condition, air, loaded, runs well 
$1500 as is obo. Call: 905-721-9357 


Kenmore fridge/freezer side-by-side, ice 
& water, 26.6 cu ft, paid $2700 asking 
$1000 obo, 2 yrs 4 months old. Call: 905- 
697-0816 


Pessoa saddle, close contact, excellent 
condition, narrow tree, padded knee rolls, 
asking $1000. Call: 416-750-7673 


Recumbent bike with digital display, like 
new $200. Call: 905-433-2088 


Starchoice system, dual feed dish, 2 re- 
ceivers, anywhere UHF antenna for 3rd 
TV operation, 3 remotes, excellent condi- 
tion $150 obo. Call: 905-985-2479 


35 ft Star trailer, lots of upgrades inside, 
all leveling blocks, wood steps, great 
shape. Call: 905-349-3323 


White metal day bed, twin mattress; 
white 4 drawer dresser, white wicker oval 
mirror, $100 obo. Call: 905-433-0393 


Snowmobile trailer, shielded front, 
101x120, spare tire, 5:30x12, jack, new 
bearings, $1000. Call: 905-983-9223 


Pine bedroom suite, headboard, night- 
stand, dresser, mirror, tall wardrobe $600 
obo or trade for pull-out sofa. Call: 905- 
697-9192 


Dinette suite, 48x32 table plus 12” leaf, 
4 cushioned chairs, all solid wood, $125. 
Call: 905-725-9341 


CROWN MAINTENANCE INC, 
CUTDOOOR FOWER EQUIPMENT «+ SALES & SERVICE 
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Truck Bed Liner Protection 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


LINE-x 


SPRAY-OM8 TRUCK BEDLINERS 


37. MARGHER 
Af EE eee 
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TORE 


Wakes 
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Antique General Electric stove, great 
condition, new wiring to code, pressure 
cooker included, asking $200 obo. Call: 
705-277-3028 


Electric stove, excellent condition, 7 
yrs old, Sears, great for cottage, asking 
$150. Call: 905-983-5405 


Kitchen table, 4 chairs, black and white, 
round smoked glass top; black entertain- 
ment wall unit with mirror and bar, 48x72 
in. Call: 905-723-8753 9 a.m. to 5 p.m. 


1995 Buick LeSabre, exc. condition, 
loaded, 101,000 km, etest, cert., $4500 
obo. Call: 905-697-2223 days or 905- 
623-3135 evenings 


Kenmore 30” self-cleaning oven, black 
door, bone colour $250; 4 Goodyear 
Wrangler ST tires, P265 70R17 $500. 
Call: 905-983-5025 


Helmet XS $25, ladies 2 pc snowmobile 
suit, 2 ladies snowmobile jackets, ladies 
1 pce snowmobile suit $75, ladies snow- 
mobile pants $25, all size 12. Call: 905- 
576-8957 


Muncie 4 speed parts $400 firm; 94 
GrandAm 3.1 V6 exc. runner $1200; 
BuoyoBoy anti-exposure flotation suit, 1 
pe, dark blue, large $125. Call: 905-242- 
4276 


1994 Geo Tracker, auto, removable hard- 
top, 155,000 km, runs well, $1500 as is. 
Call: 905-355-3161 


Nearly new long raccoon coat, fox collar, 
worn four times, insured for $3,200 sell 
for $800. Call: 905-436-6159 


Single axle utility trailer, great condition, 


custom made for previous owner, $400 
obo. Call: 905-619-4579 


GM EMPLOYEE? 


100% COVERED FOR 
CHIROPRACTIC 


CARE 


CALL 
905-725-0000 
TODAY! 


LINE-X DURHAM 


Visit us online at: weaw.line-xdurham.cam 


oa ear eaetittmens, 905-448-1792 


LINE-% Gan be applied to virtually any durhece and i uded if a aide 
aby of industrial and commercel sealers. Call for detaals! 


250 Wentworth Street East, Oshawa 
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Fridge, stove, double sink, range hood, 
taps, all white, exc. condition, sold as 
package $1000, individual prices also. 
Call: 905-436-6218 


Cash register $100; pine baby crib $150; 
4 drawer filing cabinet $70; fridge $125; 
Lowrey organ $200; Brother typewriter 
$50. Call: 905-655-1882 


Never used Fortress 3 wheel scooter, 
basket, adjustable tiller, battery charger, 
two 22NT batteries, safety flag, manual, 
cost $3995 asking $2995. Call: 905-683- 
3855 


4 high back Windsor dining chairs $100 
obo; matching double box spring, mat- 
tress with frame, $100 obo. Call: 905- 
579-6323 


Two-man portable folding ice hut, on skis, 
including manual ice auger, $75 takes all. 
Call: 905-576-3658 


Two 1977 Elan Twins, new tracks, good 
condition, $500 each. Call: 905-263- 
4651 


Washer and dryer, $300 pair; almond 
fridge/stove $200 pair; free-to-air satellite 
receiver, new, $200; windows 46”wx47”h 
best offer. Call: 905-786-3030 


Tonneau cover, Cloud Rider grill/nood 
bug shield, 4 molded mud flaps, all parts 
fit Chev trucks from 2002-05. Call: 905- 
723-8474 


Radial arm saw, Craftsman, 10-in heavy 
duty, $375; collector wall plates, various 
artists, Redlin, Garrison, Keirstead etc. 
$20 and up. Call: 905-666-4333 


1977 Honda motorcycle, CB750-F, origi- 
nal owner, 14km, $3000; 1937 Plymouth 
sedan, restored as original, $9500. Call: 
705-439-1513 


Snowblower, 7 hp, $250 obo. Call: 905- 
372-6022 Cobourg 


Maytag dependable plus gas dryer $200; 
1991 GMC half ton ext. cab 350, oiled 
yearly, mint condition, $4500 obo. Call: 
905-697-1594 


= 


WE ARE CON 


Apartment-size piano $900 obo; antique 
oak buffet $700; diamond solitaire ring, 
value approx. $1800 asking $900. Call: 
905-432-9696 


200 gal. oil tank; apt. size Whirlpool dryer, 
white. Call: 905-240-0834 


Old typewriter $20; old carbon filament 
bulb $15; nuts, bolts, screws, 100 Ibs. 
$25, copper fittings, assorted sizes axes 
$5. Call: 905-723-9000 


Conference table, oak approx 7x3.5 ft, 
very heavy cost $700 new, open to offers; 
rear seat for 1993 Caravan, exc. shape 
$30. Call: 905-728-9834 


Jeep Wagoneer deluxe twins stroller $40; 
indoor putting green, electric ball return, 
new, $20; new baby items, high chair etc. 
$75. Call: 905-571-4720 


Electric furnace, spring and summer 
modes, will heat up to 2500 sq ft., 12.5 
kw and 25 kw, used one season $150. 
Call: 905-571-6854 


2004 Buick Rainier, excellent shape, as- 
sume lease payment of $482 including 
tax, 34,000km, no money down. Call: 
905-436-6218 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


AGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 

ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 
Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, _ DR WBNCRANCE, Marina gee RESTAURANT, 
GENERAL STORE, AND ae SH re "i 7 


ENIENTLY LOCATED 20 MIN, = 


ouRG/Port Hope WITH A STATE-OF-TH 


S OPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW pss EL HOMES i wenclioe 
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GE washing machine, apt. size on rollers 
$70; new Spalding baseball shoes, 11 
pair, $10/pair. Call: 905-571-4720 

1985 Honda CBR 125, many new parts, 
needs magneto, asking $700. Call: 905- 
723-7231 after 5 pm 


Collectors items, 64 hardcover Zane 
Grey books from 1905 on, with book 
case, best offer; wing back rocker. Call: 
905-697-8831 


1989 Honda Gold Wing 1500 GL, lots of 
extras, 62,000 km. Call: 905-831-8724 


4 winter tires 205-65-15 $120; set 215- 
60-14 $50; Cooper tires 175-70-13 $50; 
complete exhausts Blazer/Chrysler mini- 
van $60; 1991 Regal rotors. Call: 905- 
725-6072 


Soft tonneau cover for Chev/GMC short- 
box reg. cab, 2 yrs old $125 obo; direct 
TV dish, 2 receivers $50 obo. Call: 905- 
576-3797 


Ash lumber, 2x6, approx 50 pieces, 10 
ft in length, $1.50 per ft. Call: 905-576- 
7383 


950 ceramic molds, excellent detail; 
wooden mold racks; Slip-o-matic pouring 
table, 8 ft long, new condition. Call: 905- 
697-3464 


White pine timbers, planed and rough, 
8”x8”, 6”x6”, 7’, 8’, 10’, 16’ long, top qual- 
ity, leftovers from post and beam job. Call: 
905-434-8723 


Match set washer and dryer $325; elec- 
tric stove $185, excellent condition. Call: 
905-728-9203 


National Geographic collection Dec/59- 
Dec/88, some pre-1959, maps & inserts 
included, Geographic teachers’ school 
guides $375. Call: 905-655-5950 

Double bed pullout chesterfield, like new, 
never slept on, dark green $100; pole 
lamp $20; wicker stand $5. Call: 905- 
579-9119 

Brand new downhill skis, Blizzard 192 cm 
$70 obo. Call: 905-576-0446 


Complete set of Merit right-handed golf 
irons, very good condition, graphite 
shafts, $75. Call: 905-725-0400 


Wedding dress, full length, white bro- 
cade, short sleeve, size 16, $300 obo. 
Call: 905-728-3041 


Box liner for 1999-06 Silverado/Sierra, 
ext. cab with tailgate cover, like new, used 
only 3 months $100. Call: 905-723-8220 


21” gas snowblower 3 hp $135; 20” 
electric snowblower very good condition 
$190; new snowblower cab, fits most ma- 
chines $65. Call: 905-576-0132 


Electric fireplace, small black unit, great 
ambiance, 1500 watts with fan, thermo- 
stat, new $100; 3.5x7 coin-op pool table 
$1500. Call: 905-999-1741 


Off-white flowergirl dress, petite size 8- 
10, worn once, dry cleaned, perfect con- 
dition, great for communion, paid $279 
asking $85. Call: 905-434-4957 


Knitted socks $7.50 pair; blue floral ches- 
terfield $100. Call: 905-725-9390 


. Infinity Realty Inc. 


The Local Experts” 


“Whee Experience and Professionalion MATTER” 
BRUCE A. BAIRD 
Sade Fares 
FREE HOME EVALUATION 


1 aon STS Ta39 
*_emall « betaine peteat.com 


23’ Thundercraft Cuddy, low hrs, stainless 
steel prop, window hatch, boat covers, 
CB VHS, depth sounder, many extras, 
water ready. Call: 905-985-3983 


Pool table, Brunswick Century 100 ap- 
prox 4’x8’ with cues and balls, $400. Call: 
905-728-9206 


1980 23’ Thundercraft Cuddy, deep 
V-hull, newer camper top, potty, sink, 
ice box, tandem axle trailer with surge 
brakes. Call: 905-433-2318 


Bed, solid pine, 3/4 size, bookcase head- 
board, 6 drawers, mattress included, exc. 
shape $300. Call: 905-723-1708 


Dog runs, crates; 1988 Ford Mustang; 
1990 Ford F-150; 1977 Chevy half-ton 
hood, fenders, doors; 1986 S15 & S10; 
colourful pigeons. Call: 905-728-7200 


Pair of rose coloured loveseats, $700 
obo, excellent shape, no pets, non-smok- 
ing. Call: 905-668-6343 


125 gal. aquarium, 2 heaters, 2 pumps, 
gravel, stand, lights, $300. Call: 905-434- 
5134 


3 bdrm bungalow, separate garage, 
wooden deck, 5 minutes from GM, ask- 
ing $220,000. Call: 905-579-3422 


1993 Chev half ton 4.3L with cap, needs 
body work $600 obo; hot water tank, 2 
gal 120V $60 obo. Call: 705-277-1003 


White floor length bridal gown, size 10, 
sheer lace sleeves, beaded bodice, scal- 
loped edges, 2004 $900, boxed, email 
photo available. Call: 905-723-5834 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE — No Co-payment required 
@ CHIROPRACTIC 
@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 
@ MASSAGE THERAPY 
@ W.S.LB.- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI DR. COLIN CARRIE 
DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


i 


Lornem@ellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Reader’s Choice Award 
5 years in a row! 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Ultramatic 39” bed, deluxe model, new in 
October, only used 10 times, cost $3800, 
will take best offer. Call: 905-579-1012 
after 5 pm 


1997 Chev half ton pickup, V8, power 
steering, ext. cab, bed liner, safety, emis- 
sion, exc. condition, asking $9,000. Call: 
905-725-9387 


Fridge $160, stove $110, washer $160, 
dryer $110, dishwasher $110, golf clubs 
$60, gas barbecue $60, dehumidifier 
$60. Call: 905-433-7953 


2000 Oldsmobile Silhouette ext., leather, 
auto, loaded, 7 pass., 4th power sliding 
door, trailer pkg., non-smoker, heated 
seats, 160,000 km $7,900. Call: 905- 
728-3476 


qo 


OPTICAL. 
COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED Readar: 
* SENIORS DISCOUNT Choice ite ‘ 


DO Shit, Mx 


—S La 
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905 579-6411 «== 


375 Bond St WW. Oshawa (Between Park & Stevenson) 


14’ Starcraft aluminum boat with 30 hp 
outboard and trailer, $1250. Call: 905- 
985-6148 


Slab doors, flat, white, 24”, 30”, 32” wide, 
hinges and door knobs, brass, $15 each. 
Call: 905-987-1323 


Technics home stereo, AV receiver, 5 CD, 
JVC speakers, 120 watts, black cabinet, 
glass door $250; 27” colour TV $150. 
Call: 905-728-7680 


1989 GMC pickup, certified, emission- 
tested, low km, rust checked. Call: 905- 
571-4394 


Trailer hitch, fits 1990-2005 Astro or 
Safari van $65; iron single bed with mat- 
tress $60; 4 pc silver tea set $50. Call: 
905-723-1340 


StairMaster 4000 PT, pre-programmed 
or manual routines, speed control, heavy 
duty gym quality stepper/climber, exc. 
condition $750. Call: 905-576-4461 


Lovebirds for sale $50 each beautiful 
blue, green & yellow, hand-raised. Call: 
705-878-8314 after 3:30 pm Lindsay 


Inglis heavy duty multi-program gas 
dryer, exc. condition $150 obo. Call: 905- 
723-4568 


1990 Z24 3.1 litre, 178,000, auto, $2,950; 
Technics 150 watt tower speakers $100, 
Marantz stereo receiver/tape $125; De- 
non receiver $40. Call: 905-728-9429 


Dining room table cherry finish, 6 chairs, 
excellent condition $550. Call: 416-605- 
0741 

Chesapeake puppies, proven in field, 


obedience, show and hunting. Call: 613- 
338-3476 Bancroft area 


OSHAWA HEARING SERVICES 


NO FOLLOW-UP FEES FOR HEARING AIDS 


Jack Vlad a Associates 


Nav Balsara, 
CCC.A. 


Jack Vlad, wa. John I. Vlad, ma. 
Audiologists, Reg. CASL PO 
Dany Pineault, msc. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 
COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 


State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


any hearing aid 
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905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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mills PONTIAC BUICK GMC Ltd. 
Pontiac » Buick = GMC Trucks 
We are the most convenient 


place to service your car or truck! 


a 


A il 


i 


| ‘SERVICE, PARTS, BODY SHOP AND SALES . 
a LOCATED IN OSHAWA 
> CORNER OF RITSON & BOND 


| . FREE car wasr 
FREE Pickup & DELIVERY FREE courtesy TRANSPORTATION 


MWe will nickes ; We will Pur \ydur 

We will pick-up your vehicle ; We will chauffeur you anywhere within a 

anywhere within a 15 km vehicle through our : : 
: : s ih 3 15 km radius of provide a replacement 

ariue anc live ark te automated car 
radius and deliver it back to vehicle if needed 
you when complete. wash with every L ' 
Service visit. 


Mills: 
Pontimc 


PURCHASE OUR LUBE, OIL 
AND FILTER CARD 


80 | —§—— 
or $139%? tena 
PLUS TAX AND RECEIVE 21 Technicians (13 achieving Grand Master) and 


6 Service Consultants in Durham regions largest 
ONE FREE service facility are available to you: 
LUBE, OIL AND FILTER & TIRE Monday - Friday. 7:30 a.m. - 5:30 p.m. 


ROTATION WITH BRAKE Saturday 8:00 a.m. - 12:00 p.m. (Goodwrench only) 
INSPECTION. Call our service hotline for your next appointment 


905-432-7333 
ege 


G™ SPEEDHAY 


ACCIDENT VICTIMS 


Specialists in Personal Injury, Insurance Disputes 
and Disability Claims 


2 Million Dollars 


Largest Jury Award for Punitive Damages in Canadian History 


Jury awards record $2-million punitive damages. Alf Kwinter says the huge 
award reflects the jury’s “outrage” at the insurer’s treatment of his client. - Law Times (July 28, 2003) 


Winning cases for over 30 years 
NO RETAINER FEE nae 
We Speak Polish, Italian, German, Russian, Portuguese 
WE FIGHT FOR YOUR RIGHTS! ears veer aaa 


* Disability Claims JasonD. Willan ee 
¢ Car Accidents Singer McMaster E. aheth in Civil Litigation Sore 
¢ Slip & Fall Claims | a“ & 

¢ Fire Loss Claims =) . 

¢ Medical Malpractice ' 

* Life Insurance Claims 

¢ Insurance Disputes 

* Defective Products 

* Dog Bites 

* Food Poisoning 

¢ Workers’ Compensation 


1033 Bay Street, Ste. 214, Toronto 


(near Wellesley, convenient parking below) 


(416) 961-2882 SINGER, KWINTER 


Toll Free 1-866-285-6927 Lawyers 


WEB SITE: www.singerkwinter.com 
EMAIL: info@singerkwinter.com 


NO PAYMENT UNTIL CASE SETTLED 
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4 Firestone Wilderness LE tires, P265/ 


75R16, 50,000 km, $150 obo. Call: 905- 
999-1478 leave message 


Tonneau cover shortbox, black fiberglass 
$550; stainless steel stop bars $250; steel 
4x8 trailer $550. Call: 905-377-0250 


1966 Plymouth Fury Il, all orig. 134,000 
mi, matching #s, 318 motor, interior mint, 
certified, no emissions needed $3,500, 
will trade or barter. Call: 905-436-9950 


AB Lounge workout, with video $100; 
table, chairs, round glass top; medical 
accessories; tripod table centre fruit. Call: 
905-725-1668 


2000 Cavalier, auto, 2 dr, air, cass/CD, 
silver grey, 65,000 km, non smoker; post- 
hole digger; truck ramps; trailer dolly; 13 
ft house trailer. Call: 905-725-8343 


1988 GMC 1/2 ton, 2 doors, extra tail- 
gate, rockers, cab corners, front fenders, 
inner/outer, 150,000 km on rebuilt motor, 
tranny $2000 obo. Call: 705-277-9077 


1990 Chev ext. cab, shortbox, Silverado, 
305 eng., painted 3 years ago, solid truck 
with aluminum cap, hwy km, as is $4000 
obo. Call: 705-432-2595 


1999 Monte Carlo, black, leather, anti- 
theft, remote, sunroof, dual temp control, 
rust check, 180km, asking $6,000. Call: 
905-987-3880 evenings 


12 ft aluminum boat, 5 hp Johnson mo- 
tor, $800 obo. Call: 905-571-0258 


Toolbox, tool chest, belt sander, table 
saw, radial arm saw, old postcards, old 
tools, old china, 4” hand planer, old 3 hp 
generator. Call: 905-623-2622 


2003 Silverado exc. condition, towing 
package, box liner, air, only 21,000 km, 
must sell, asking $17,000 obo. Call: 905- 
743-0982 or 905-655-5876 


2000 Tracker 4x4 4 dr., auto, pw, pl, air, 
keyless entry, CD, rust checked, only 6.5 
km, certified, etested, asking $10,500. 
Call: 905-983-5404;9170 


SECURE YOUR FUTURE 


Buy 
Union-Made Domestic 


1963 Buick LeSabre, 4 door, mint condi- 
tion Florida car, new tires, air, new inte- 
rior, a must see, asking $9,000 obo. Call: 
705-357-1088 


JVC car stereo; RCA 25” TV; Canon 
printer; table set; infant car seat, stroller, 
Peg Perego. Call: 905-579-2522 leave 
message 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


| A 
HOMES THAT NEED ROOFING 


A select number of CAW Homeowners will be given the 
opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on their 
home at a reasonable cost before winter. 


If we could use your home in our campaign to showcase 
the look of our “Quarry Slate” or “Cedar Shingle” roof, we 
will definitely make it worth your while. 


MetalWorks shingles are guaranteed for a lifetime and are 
available in a choice of colours to complement any home. 


As a display home participant, you will receive attractive 
savings and will have access to our special 0.a.c. low 
interest unsecured bank financing. 


This is our final offer for the year and inquiries will be 
serviced on a first come, first served basis. 


Call today to see if your home qualifies 


1-866-894-4040 


www.TheLastRoof.com 
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Oak dining room table with 2 leafs, 6 
chairs, excellent condition, $750 obo. 
Call: 905-655-1882 


Shih-poo puppies, born Nov. 25, vet 
checked with first shots, $600, mom 
shih-poo, dad purebred shitzu, parents 
on site. Call: 905-571-1522 


Soft tonneau cover for fullsize late model 
GM/Chev $200; 1993 Pontiac Transsport, 
no rust, as is, best offer. Call: 705-448- 
3264 


Maple dining set, solid wood table with 
2 leafs, 4 chairs, buffet hutch with glass 
doors, $500. Call: 905-987-3397 


1993 Safari van, runs well, needs muffler 
and body work, $600 obo. Call: 705-328- 
1495 


Mason’s lodge ring with diamond, mint 
$200; Centennial College ring $100 mint; 
14 kt gold charm bracelet, large width, 
$300. Call: 905-728-4287 


1988 Olds Cutlass Ciera 2.8, 4 door, 
must sell, make offer; big woodstove, like 
new; 3.1 motor and transmission. Call: 
905-723-6988 


3 pc. entertainment unit $300; 4’x6’x4’ 
gated galvanized aluminum dog kennel 
$150; professional steam cleaning ma- 
chine $75; solid maple barstools, $70 for 
4. Call: 905-723-0578 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


= Seoolers = Litt Chairs + Aquatee Balh Lifls 
* Wheelchairs + Walkers = Porch/Stairlifts 
« Wheelchair Lilts * Home/Hospital Beds 
« Balhroam 4/4 = Aids For Gaily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 
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MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 6J5 
Ph. (905) 666-5001, Toll-Free 1-8465-5028 
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Brand new, never used Oneida 8 place 
setting, good condition; 2 barrels 65 litres 
and 25 litres $50 for both. Call: 905-725- 
6819 


Singer sewing machine, older industrial 
treadle $150; double snowmobile trailer, 
16” box sides, removable tailgate. Call: 
905-721-2118 or 705-738-6571 


Fender Startocaster $875; Gibson Les 
Paul Studio, mint, $1275; Canadian- 
made pine bunk bed $475. Call: 905- 
576-0060 


2003 GrandAm GT fully loaded sports 
package, silver, take over lease $365/ 
month, taxes included. Call: 905-725- 
4734 


1995 Sunfire, 125,000 km, very good 
condition $2000; 1994 Grand Prix 
179,000 km, very good condition $1750. 
Call: 905-725-1800 


Step glider, Air Master, excellent condi- 
tion, similar to Tony Little’s Gazelle but 
heavy duty, adjustable tension, complete 
workout $150. Call: 905-571-2253 


WANTED 


Concept 2 rower model C or D. Call: 705- 
939-1791 


Older Coleman lanterns, heaters & 
stoves in good condition. Call: 905-697- 
2304 


Motorcycles any condition or parts; radio 
controlled cars, trucks, boats; Tamiya 
Lossi Traxxas; old fishing tackle. Call: 
905-571-6051 


Aquarium 40 to 50 gallon & stand if avail- 
able. Call: 705-745-6391 


1990-94 Chev Sprint for parts or as-is; 
complete storm window, approx. 36x56 
in. Call: 905-571-4471 


Carousel slide projector in good working 
order only. Call: 905-728-7371 


Good button accordion, prefer one made 
by Hohner. Call: 905-728-5137 


WE’RE 


Effective Date 


Name 


! Street No. 


(J Active Member 
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OSHAWORKER 


| want to buy your records, I’m an enthu- 
siast looking for 45s/LPs, playable condi- 
tion only. Call: 905-438-9530 


Necklace pendant, 30 year GM gold pen- 
dant, with 1 diamond and 2 rubies. Call: 
705-725-8769 Lisa 

Button accordion, D and G key. Call: 519- 
623-4180 

Snowmobiles, John Deere, Skidoo, Mo- 
toski, Yamaha, also dirt bikes, smaller 
road bikes, all items in any condition. 
Call: 705-277-9495 


1990-94 Chev Sprint or 1994-98 Chev 
Tracker, running or not. Call: 905-922- 
3333 
Older guitar or amplifier. Call: 905-576- 
0060 
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APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 


LICENC 


q 


CHRIS’ 


APPLIANCE 
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SERVICE 
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1415 Highway 2 Courtice Ontario L1E 2J6 


905-743-9211 


Toll Free 866-344-9211 


onesourcegmac @rogers.com 


www.onesourcegmac.com 


THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


Allan McArthur 
Broker/Owner 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 
SERVICE YOU DESERVE! 


2 pp 19195 


Ted McCracken 
Broker 


Diane Gardner 
Sales Rep. 


Stuart Yilians 
Sales Rep. 


Bill Holland 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Paul Pasgas 
Sales Rep. 


Marguerite La Falcia 
“Sales Rep. 


PEOPLE YOU TRUST! 


CMF: 


ED GAS SEE ELAN CE TECHNICIAN 
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Great Moves 
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Cathy Glen 
Sales Rep. 
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Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


GETTING Your MIaArL! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 

or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


FEBRUARY 2006 


(J Retired Member 


Serial No. 


Apt. No. 


Postal Code 
(J Surviving Spouse 


When You 
Ret 2... 


Will Your Finances 


Be Ready? 
3.15% 7.00% 


12 MONTH 5 YEAR 
CASHABLE STEP-UP 


ee | 


Auto Wosliers Community 
i] |= * 
- Credit Union 
322 Ming St. W, Ovhawa, Five Points Mall, 225 Taunton Rd, E, Oshawa 221 Wing St. £, Bowmanville 
Tal: Lange nc Toll Free: LeOO2hS877 1 wrre-aeccu_com 
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CAWSTCA 


CANADA 
DRIVE 
UNION 


CAWSTCA 
CANADA 


CAW 


GM Vehicles 


® Buick Allure/LaCrosse 
@ Chevrolet Equinox 
© Chevrolet Impala 


@ Chevrolet 
Monte Carlo 


® Chevrolet Silverado 
@ GMC Sierra 


@ Pontiac 
Grand Prix 


@ Pontiac Torrent 


UAW GM Vans 


@ Buick Terraza 


@ Chevrolet Express 
© Chevrolet Uplander 
@ GMC Savana 

@ Pontiac Montana 


@ Saturn Relay 


UAW GM Cars 


© Buick Lucerne 

© Cadillac CTS 

@ Cadillac DTS 

@ Cadillac STS 

@ Cadillac XLR 

@ Chevrolet Cobalt 
© Chevrolet Corvette 
© Chevrolet Malibu 
© Chevrolet Malibu Maxx 
© Pontiac G6 

© Pontiac Solstice 

© Pontiac Pursuit 

® Pontiac Vibe 

e Saturn ION 

© Saturn Sky 


IUE-CWA 
GM Vehicles 


© Buick Rainier 

© Chevrolet TrailBlazer 
®@ GMC Envoy 

@ SAAB 9-7x 


UAW GM SUVs 


@ Cadillac Escalade 

@ Cadillac SRX 

@ Chevrolet Suburban 

© Chevrolet Tahoe 

© Chevrolet TrailBlazer EXT 
@ GMC Yukon XL 


@ GMC Envoy XL/ 
Envoy EXT 


@ GMCYukon/Denali 
@ Hummer H1 Alpha 
@ Hummer H2 
@ Hummer H3 
@ Saturn VUE 


UAW 
GM Pickups 


@ Chevrolet Silverado 
© Chevrolet Colorado 
@ Chevrolet SSR 

@ GMC Sierra 

@ GMC Canyon 
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